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CHAPTER ONE  
I NTRODUCTI ON 
I .  Backgro und to th i s Project 
Thi s  paper i s  a bout  a churc h . I t  i s  a c hu rc h  that ha s not yet 
beg un except  i n  the p l an  of God and  the hea rt of a young s tudent-pas to r . 
The i dea of th i s churc h  began to touch  thi s earth two generat i ons  ago 
when a former cowboy became a Methodi st pas tor  for s everal sma l l rural 
churches around the Northwest .  Pas tor i ng and  l ov i ng  peop l e were the 
essent i a l  i deals  that were i mportant  to h i m .  H e  wa s a "man • s  man "  - -
a n  uncommon pAstor .  I n  fac t ,  the peopl e i n  Northeas tern Oregon ran 
h i m  for congre s s  wi tho u t  h i s permi s s i on . The democrats  approached him 
about represent i ng the i r party and even though he wa s a· loya l member of  
the democrat i c party he bel i eved that a pas tor coul d not  represent a 
pa rty -- he woul d  have to run i pdependent wi thout campa i gn i ng .  He 
f i n i s hed second i n  a c l ose  el ecti o n . He was second: to . the democrat i c  
party . That pas to r  ra i sed s i x  boys on  a sma l l token of  a s a l a ry but h e  
l i ved by h i s i deal s .  
One of  h i s boys , Da l e  Wh i te ,  s tarted a c hurc h  i n  a c i ty i n  
Eas tern Wa s h i ngto n . Al l he  had wa s h i s wi fe and two l i ttl e boys but 
he fel t cal l ed to spend  h i s l i fe l ov i ng and pas to ri ng  the peop l e of 
that area . That c i ty i s  a trans i en t  engi neer-ori ented commu n i ty but 
neverthel ess  he  bu i l t  a l a rge  churc h  a verag i ng over 800 a week i n  
a ttendance . Da l e  Wh i te had a dream of  a pos i ti ve c hurch that woul d 
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rema i n bi bl i ca l  but  wou l d d i spl ay i nc red i bl e  l ove a nd pati ence wi th 
peop l e .  I t  wou l d be a church that wou l d reach  those who had been 
turned off by o ther c hurches . I t  i s  a n  i nc redi bl e c hu rc h  and  a s  thi s 
s tudent grew up , he  wa s i mpre ssed by h i s dad who wou l d s tay up a l l 
n i g h t  wi th  peop l e i n  the hosp i ta l even i f  there was no c hance for them 
ever to come to churc h. Much of the s tyl e of th i s u nborn c hurch a bout 
to be p l anted was devel oped through  27 years of  mi n i s try i n  the Tri ­
C i t i es .  
When th i s s tudent-pastor was cal l ed i nto the m i n i s try he  wa s 1 7  
yea rs o l d .  Thi s represented a n  a brupt change . He had intended to gu 
to col l ege to p l ay footba l l  for the next four  years , and  then go i nto 
pol i t i c s . He had a l ways sai d that he wou l d never be a pas to r .  But i n  
a day o n  a mounta i n top i n  the Wa l l owa Mounta i ns ,  Jesus  ca l l ed h im  to 
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be a pastor. I t  wa s a,poi nt of  dramat i c c hange . After thi s cal l he had 
d i ffi cu l ty tel l i ng peopl e a bout  i t  but  when he wen t  to tel l h i s grand­
father he found h i m  worki ng i n  h i s garden . He was nervou s  when he tol d 
h i m ,  espec i a l l y  when there was a l ong  pause  a fter the announcement .  
F i nal l y  h i s grandfa ther a s ked , ... .  Why do you wan t  t o  be a pastor?.. The 
young k i d  ment i oned h i s cal l but h i s g randfa ther repeated , 11Why do·you 
want  to be a p a s tor?11 F i nal l y  the k i d sa i d ,  1 1Because  I l ove  peopl e and  
I feel  1 i ke pas  tor i  ng  the i r needs i s  what  Jesus  wo· u l  d want  me  to  do . 1 1  
The o l d pasto r  spoke wi t h  i nc redi bl e s trength i n  h i s vo i c e: "That • s  
the on ly  reason  to become a pas tor! . .  
D i rec tl y  fol l owi ng that comm i tment  the young p a s tor  s ta rted 
preach i ng .  He p reached i n  basketbal l courts , homes and  parks .... qui te 
frank l y ,  he  embarra s sed h i msel f but a l ot of  peop l e came to know the 
Lord under the mi n i s try of th i s over-zea l ous  young pa s to r .  
From the poi nt  i n  1 973  when he presented the Gospel to a young 
g roup of teenagers and 34 of them came forward to accept  Jesus  Chri s t  
a s  the i r personal  Savi our , he knew that he wa nted t o  spend  t h e  res t  of  
h i s l i fe i n  evangel i sm .  But  yet to be d i scovered was the method of 
evangel i sm that wou l d bes t fi t wi th  h i s g i fts and the modern needs of 
the worl d .  He was i ntenes l y  concerned wi th fol l ow-up and  he fel t that 
h i s heroes , such  a s  B i l l y Graham , Lu i s Pal a u ,  Dawson Trotman and  Bi l l  
Bri ght , coul d be g reatl y i mproved upon i n  thi s a rea . 
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He toyed wi th the i dea of an  evangel i st i c  organ i zat i on and he 
formed one wi th  four  other  young men i n  1 974 wi th  g reat  s uccess  at 
l ead i ng peopl e to Chri st but l i ttl e s ucces s  at  l eadi ng  t hem to maturi ty . 
The onl y except i ons  were when he was persona l l y i nvol ved i n  d i sc ipl i ng 
the new converts . F i na l l y ,  on Eas ter  of 1 975  i t  dawned on  h i m  that the 
perfect  fo rmat for e vartge l i sm wa s the l ocal  church and  there was nothi ng 
wrong wi th  the pasto r  havi ng a g i ft of evangel i sm .  He wrote out  hi s 
i deal s for a churc h  on  two paper nap k i ns i n  a truck s top that he  was 
eati ng breakfa s t  a t'befo re prea ch i ng a t  a s unri se  serv i ce .  He has s i nce 
l os t  those nap k i ns  but  he  wi l l �ever l os e  those i dea l s .  Those  i deal s 
and thei r devel opment through school a nd experi ence have become more 
i mportant than the potent i a l  s i ze of the churc h .  
Throughout the yea rs , h e  has  made bl ood bro thers wi t h  severa1 
i ndependent Th i rd Wo rl d Chr i st i ans  wi th  the same i deal s .  When God 
cal l ed h i m  i n  the mounta i ns  he cal l ed h i m  to be a hel per - - l i ke Aa ron 
o r  John the Bapt i s t .  And a t  that same moment  the peop l e that h e  was 
to help were bei ng cal l ed .  He had ma de many promi ses  to these brothers 
l ong  before he  wa s ready to bui l d  thi s church . He has a l ways fel t l i ke 
Robert Fro s t  . . . . .  . • 
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" I  have promi ses to keep 
and mi l es to go before I s l eep . "  
At th i s poi nt al l that he has  i s  a cal l ,  a dream and  a l ong l i st 
o f  promi ses . But  those  three th i ng s  have g i ven h i m  i ncredi b l e determi n ­
at i on . There i s  no way that he i s  go i ng to l et down h i s Sav i our  and h i s 
brothers . He s i mp l y  refuses to q u i t unti l he s ucceeds o r  d i es tryi ng . 
And when an  i ndjv i dual  has a dream that he bel i eves i s  so  r i g h t - - so  
desperatel y needed that  he wou l d g i ve up h i s l i fe for i ts s uccess . . . .  
the  worl d had better wa tch out . 
I I .  Refl ect i ons  
A .  Refl ec t i ons  on  Chapter Two . The format of th i s paper 
devel oped from obv i o us quest i ons . Wha t must  be remembered about church 
growth pri nc ip l es  wh i l e  s tarti ng a church? Th i s  questi�n devel oped 1nto 
Chapter Two . The method of i nqu i ry wa s to anal yze the researc h  of those 
who have studi ed church  p l anti ng . The i r research  methodol ogy fol l ows 
the bas i c  goal of sci ence i n  that i t  i s  a sea rch for durab l e i nformati on  
that  can  be broadl y  app l i ed � n t i me and  space beyond the  here a nd now . 
But  the i nterp re tat i on of  the data i s  l argel y based on  personal obser-
vati o n  and i nterpretat i on . Because  the i nterpreters a re often pastor-
theol o g i ans , the i nte rpreta ti ons  a re skewed by th�ol ogy and the subj ect­
i venes .s of  thei r experi ence . Thi s s ubj ecti v i ty may be necessary i n  th i s  
k i nd o f  research a s  the true  churc h  can on ly  be bu i l t  by the power of 
God a nd th i s nece s s i tates an i nc l u s i on of  the s upernatura l . 
Nevertheless  i t  must  be  remembered that the bas i c  type of  
p ro ba bi l i ty samp l e i s  the s i mp l e random samp l e .  I n  a s i mpl e random 
samp l e ,  eac h i nd i v i dua l  i n  the pop ul ati on  has  a n  equal  chance of bei ng 
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drawn i nto the sampl e .  Randomi za t i on i s  essen t i a l  to probabi l i ty 
sampl i ng and  therefore i s  essenti a l  to s tati s t i cal  i nference i tsel f .  
Th i s  q ua l i ty of  research presented by church g rowth experts i s  s c ien­
ti fi ca l l y  reported i n  an objec t i ve way . Churc h  g rowth i s  s truggl i ng 
wi th the other soc i a l  s c i ences to conform to the ri gorous  demands of 
the sc i enti fi c method . Churc h  g rowth i s  a new science a nd i s  conti n­
u i ng to emerge �s a cred i bl e  s c i ence . Church  g rowth experts rea l i zi ng 
thi s s tat i s t i cal  weakness  draw thei r sampl es from i ncrPd i bl y  d i verse 
groups . An attempt a t  i mprovi ng the randomi za ti on of sampl es wa s made 
by thi s resea rch by g roup i ng a va i l abl e research . Reports on s ucces sful 
church  pl ant i ng techn i que were g rouped i nto three sepa rate bodi es of 
data . 
( 1 ) A s tudy of the Churc h  Growth Movemen t ' s  pos tu l at i ons 
of  c hurch p l anti ng  pri nc i pl es wi th  Garden Grove 
Communi ty.Churc h  as a primary exampl e .  
( 2 )  A s tudy of El mer Town ' s  pos tulati ons  o n  c hurch 
p l ant i ng pri nci pl es wi th Thomas Road  Bapti s t  
Churc h  a s  a pri ma ry exampl e .  
( 3 )  A s tudy of Paul  Yonggi Cho ' s  postul at i o n s  o n  churc h  
p l ant i ng pri nc i pl es . 
Drawi ng  from s uc h  d i verse sources g i ves a degree of randomi zat i on .  
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Another weakness  of church  growth researc h  l i es i n  the i nabi l i ty 
to est ima te parameter val ues . The parameters that were v i ewed a s  i mpor­
tant a re not fi xed to a s tat i s ti ca l  va l ue .  Therefore i t  i s  onl y known 
that they a re val ued as i mportan t  by those who a re s uccessfu l . It i s  
not known exactl y how powerful or val uabl e they wi l l  prove to be . A 
s ubjecti ve sense of thei r val ue i s  a l l that rema i ns .  Th i s  aga i n may be  
due to  the  a bs trac t  nature of  the s ubject of thi s research . Whi l e  the 
g roupi ng of data i nto three d i verse g roups does not provi de a method for • 
e s t i ma ti ng exact  parameter val ues i t  does persuade more conv i nci ngly 
t he absol u te nature of the parameters establ i s hed . 
B .  Refl ect i ons  o n  Chapter Three . Once pri nc i pl es of church 
pl ant i ng and  g rowth were es tabl i s hed the next q uest i o n  whi ch  a rose was 
about the spec i fi c  s i tuat i on i n  whi c h  they wou l d be appl i ed .  Wh i ch 
sec t i o n  of Seat. tl e wou l d be bes t  to beg i n  i n  and  what i s  t h i s communi ty 
go i ng to be l i ke? 
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I t  s houl d be noted that the sel ect i o n  of a s i te wa s i ntel l ectual , 
s p i r i tual  and  practi cal . Whi l e  a demogra phi c  s tudy i s  hel pful a s  a 
scout i ng report , the sel ect i o n  of a s i te to s pend a l i feti me goes beyond  
the demog ra ph i c  s tat i s ti c .  I t  mus t a l so be an  affa i r  of the heart . 
Th i s  i s  the unspo ken , unsc i enti fic a spect of th i s  chapter whi c h  s houl d 
be recogn ized a t  the outset . 
C .  Refl ect i ons  on  Chapter Four .  -The next obv i ous  question 
ar i ses out  of  the spec i fi c  s i tuat i on i n  whi ch  the proposed  church pl ant­
ing  -wi ll  ta ke pl ace· . How does a young pas tor wi tho u t  a denomi natio n 
or  prest i ge ra i se h i msel f frompbscuri ty to promi nence i n  the commun­
i ty? Th i s  i s  not an unusua l  s i tua t i o n  fo r a c hurch pl anter .  The · 
Apos tl e Pau l  faced th i s c hal l enge every t i me he entered a c i ty .  But 
at l ea s t  he had the Jewi sh  synagogue as a prel i minary audi ence . The 
c hurch  proposed by th i s paper , bei ng compl ete l y  i ndependent , may have 
a g reater chal l enge i n  thi s a rea than  Schul l er ( Reformed Churc h ) ,  
Fa l wel l ,  ( B i bl e  Bapti s t  Fel l owsh i p ) ,  or Cho ( As sembl y  of  God ) . There­
fore , the model of the pol i ti ca l  campa i gn i s  stud i ed i n  order that a 
s trategy may be devel oped to proj ect an  i mage to a commun i ty that wi l l  
ra i se the new churc h  from obscur i ty to  promi nence . 
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D .  Refl ect i on s  on  Chapter F i ve .  Al l of thi s l ea rn i ng must be 
i ntegrated i nto a pract i cal  s tra tegy . How s hou l d a l l of  th i s i nforma­
t ion  be i ntegrated i nto a s trategy? A churc h  i s  a l so a peopl e o rgan i za­
t i o n  and  thi s s tra tegy wi l l  have l i ttl e effect i veness  i f  i t  cannot  be 
commu n i cated to t he common l ay person or the beg i nn i ng member .  
I I I .  The Mos t  impo rta nt Poi nt 
An i mportant poi nt must  be made a t  the outset . The a pp l i cat ion 
of pri nc i pl es that  have been i ntel l ectua l l y  l ea rned a l one wi l l  not guar­
antee the s uccess  of a churc h . Pract i cal  pr i nci pl es mus t  be empowered 
by t he s p i r i tual . Unl ess  God bu i l ds the churc h  i t  i s  not rea l l y  bui l t .  
But  for some reason He has chosen to work through peopl e .  I t  i s  recog-
ni zed that  sp i r i tual  honesty and  growth are essen t i a l  i n  bu i l di ng the 
c hurch of Jes u s Chri s t: Th i s  mus t  be a conti nu i ng ques t . Th i s paper 
represents part of that quest  i n  that i t  i s  an attemp t  to dis cover wha t  
i nves tments o f  t i me ,  energy and money wi l l  work the best i n  fol l owi ng 
through o n  God• s  project . It i s  not that th i s paper excl udes t he spi r i ­
tual ; i t  s i mp ly  represents tha� second pract i cal  part of the s ta tement • . .  
11 Ask  g reat th i ngs of God . . . . .  
Attempt great th i ngs for God ! 11 
.. 
CHAPTER n�O 
A STUDY O F  P R I NC I PL ES OF  SUCCESSFUL C HURCH PLANT I NG 
Compa ri sons and  S ummary 
George Truett wa s a Bapti st  mi n i ster who becamE the pastor of a 
s truggl i ng church  i n  Texas . He had a startl i ng atti tude towa rd that 
church . " I ' l l  g ive  my l i fe . . . .  the bes t  and a l l of i t ,  i f  need be, " the 
you ng pastor procl a i med , " to make th i s i nto the greatest c hu rc h  i n  
Amer i ca ! "  When he ret i red he had bui l t  one of  t he l argest and  best 
Bapti s t  c h urches i n  the U . S  . .  Even today Fi r s t  Bapti s t  Churc h  of 
' 
Dal l as ,  Texa s , i s  one of t he l argest and  best c hurc hes  i n  Amer i ca . And 
i ts mi n i str i es conti nue under W . A .  Cri swel l as a pacesetti ng  churc h ,  
not o n l y  reach i ng  a new generat i on i n  Dal l as b u t  i ns p i ring  a n d  encour­
ag i ng other c hu rc hes throughout Ameri ca . Churc h  pl a nt i ng  and  bu i l di ng 
g reat c h urc hes has become an  effect i ve means  of evangel i sm ard fol l ow-up . 
Many questions  have been brought  aga i n s t  tra d i ti onal  forms of eva ngel i sm .  
For examp l e the I n s ti tute for Amer ican  Churc h  Growth resea rc hed the 
effect i venes s  of Campu s  Crusade for Chri st ' s Here ' s  L i fe Amer i ca . A 
s ampl e of  the s tudy was of Wes t  Morri s Street Free Method i s t  Church , 
pastored by Rev . Dona l d Ri ggs . The peopl e of th i s churc h  made 6 , 000 
phone cal l s .  Three- hundred s i xty- two peopl e made dec i s i on s  . . . .  20 attend­
ed one or more B i b l e Studi es . 1 I t  i s  i mportant to understand t hat t h i s 
i s  a g row i ng  Free Method i s t  Church so i t  was a c hurch whi ch had proven 
that i t  coul d keep peopl e .  But  when t he researchers a s ked how many who 
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had made dec i s i ons  i n  Here ' s L i fe Ameri ca and were now ( fi ve months 
l a ter ) members of the churc h ,  the answer wa s zero . 2 Today evangel icals 
are beg i nni ng to defi ne effecti ve evangel i sm and fol l ow up i n  terms of 
churc h  g rowth . I t  i s  bel i eved that c hu rc h  pl anti ng  and  the bus i ness 
of bui l d i ng g reat churches i s  the method of evangel i sm that wi l l  work 
bes t  i n  the future . The church i s  a perfec t i nsti tut ion  for effecti ve 
di sc i p l esh i p ana s hepherdi ng not on ly  for s i x  months but for genera­
t i ons . A pa s tor  not on ly  l eads  a person to t he Lord a nd gi ves him a 
book l et ; he ma kes a l i fel ong fri end . The pastor wi l l  be there when 
t he i nd i vi d ua l  g-ets ma rri ed , has ch i l d ren , s uffers bus i ness reverses , 
ha s troubl e i n  marri age or  parenti ng , l oses l oved ones , has  v i c tori es 
i n  l i fe ,  and  even at the i r  dea th  bed . Tha t ' s  effect i ve fol l ow-up of 
evangel i sm .  
A s  a 2 8  year-ot d ,  s ta rti ng  a churc h  from scratch  a t  Garden 
Grove , Ca  1 i forni  a ,  Robert Schul l er came to t he opi ni on  that , "The 
g reatest churches have yet to be organi zed . " 3 He proved i t  by bui l di ng 
the 1 0 , 000 p l u s  member c hurch . . . .  Garden Grove Commun i ty C hu rc h . Luther 
Caudi l l  Sr . , a n  a rti s t  i n  Lynchpu rg ,  V i rgi n i a , remembers that day he 
went to a downtown barber s hop and met young Jerry Fal wel l for the' 
fi rst t i me .  " We was onl y twenty- two yea rs o l d then , but was so fi red 
up about h i s dream that he fasc i nated us a l l .  ,.4 From that beg i nni ng ,  
Thomas Road Bapti s t  C hurc h  has  grown to i nc l ude a congrega ti o n  of 
1 6 , 000 members , a C hri s ti an  academy , a Bi bl e i ns t i tute , a semi nary and 
a four-year col l ege i n  wh i ch they envi s i on 50 , 000 s tudents i n  the 
future . Each week s i x  mi l l i o n  v i ewers watch t he morn i ng serv i ce on 
tel evi s i on and mi l l i on s  hear Jerry Fal wel l by radi o .  The c hurch spon­
sors E l i m  Home for Al cohol i cs ,  a chi l drens ' camp , s trateg i c Bapti st  
. . . d 5 m1ss 1ons , a magaz1ne an a n ewspaper . 
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Pau l  Yonggi Cho must have had the same i ntui t i ve sense that 
" the greatest  churc hes have yet to be organi zed"  when he i nves ted hi s 
l i fe i n  bui l di ng Central Gospel  Churc h  i n  Seoul , Korea whi ch now has 
330,000 members . 6 
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These exampl es are on ly  a sma l l rep resentat ion  of  the k i nd  of 
fervor that i s  i nvolved i n  c hurch  p l anti ng today . Some denomi nati ons 
have swung ful l ' s trength i nto c hurc h  pl anti ng a nd are putti ng forth an 
amaz i ng number of new p l ants . I n  other s i tuati ons , large c hurches are 
pl a nti ng numerous  new c hurches . The B i bl e  Bapti sts  p l a n  on p lanti ng a n  
"aggress i ve fundamenta l i s t churc h "  i n  every c i ty i n  the Uni ted States . 
Obvi ous l y  wi th a l l of thi s  acti v i ty i n  church  p l anti ng there 
i s  a l ot of  materi a l  on the s ubj ect from a mul ti tude of sources . A 
g l ance at my personal s tudy refl ects a bas i c  need for compari son a nd 
s umma ry of ma teri a l. (See Appendi x A )  
The di vers i ty o f  s uc h  materi a l  o n  s uccessfu l  churc h  p l anti ng 
makes  i t  d i ffi cul t to i ntegra te the data i nto useful pri nci p l es . Whi l e  
a l l of  the researc h -contri butes to a researc her ' s  g rasp  of the fi eld ,  
some resea rc h  must be focused o � to hel p i n  s ummary . Of the materi a l  
c hosen for focus  there was  a natu ra l  gro up i ng  i nto three bodi es  of' 
data . 
I .  Central Gospel Church i n  Seoul , Korea 
Because of the sheer s i ze of thi s  c hurc h  ( 330 , 000 ) 
muc h a ttenti on  had to be g i ven to the s uccessful  method 
of Dr . Paul  Yonggi Cho . Hi s theol og i ca l  perspecti ve i s  
c ha ri smati c evangel i ca l . 
I I. The B i b l e Bapti s t  Movement i n  Church P l anti n g  
Thomas Road Bapti s t  Church s i mp ly  represents the ti p 
• 
of  the i ceburg of what i s  happen i ng ami d thi s radi cal  
e l ement of  Chri stendom . Thei r theol ogi ca l  perspect i ve 
i s  fundamenta l i s t .  
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I I I .  The Church Growth Movement ' s  Pos tul at i ons  on Church P l anti ng 
The peopl e who wri te from thi s  perspecti ve seem to be 
the mos t  sc i enti fi c i n  thei r approach  a s  they take l arger , 
more di verse s ampl es and use  quanti fi a bl e methods . Thei r 
theol og i ca l  perspecti ve i s  evangel i ca l . 
The goal  of thi s study i s  to compa re and s ummari ze pri nci pl es 
of s uccess ful churc h  p l anti ng so that one can  be cogni zant of these 
pri nc i pl es i n  thei r a ppl i cati on . 
I . Dr . Cho ' s  Pri nc i pl es on Success fu l  Church P l anti ng 
In 1 958 , Dr . Cho started a tent ·church at Taejo Dong,  a sl um 
area of Seou l , Korea . By 1 96 1  he had dec i ded to bui l d  the l argest 
c hurc h  i n  Korea . Today wi th  an  attendance of 330, 000, Centra l Gospel 
Churc h  i s  by far the l argest  churc h  i n  the worl d .  Thei r i nfl uence on 
those who want to p l ant  and bui ld great churches ough t  to be tremendou s  
s i mpl y because n o  one c a n  compa re wi th  thei r s ucces s . Even though Dr . 
Cho has  started an  o rgan i za ti on cal l ed "Churc h  Growth I n ternati onal " it 
i s  d i ffi cul t fo r the Western Chri st i an  to l earn from the Eas tern . When 
Dr . Cho began Churc h  Growth I nternational  he wa s fearful for exactly 
thi s rea son . He thought and he prayed , " Father , al l b i g  organi iaations 
beg i n  i n  Ameri ca . They have such  ta l ented mi n i s ters . I am from the 
Thi rd Worl d ,  the devel opi ng worl d . " 7 But wi l l  the pri nci p l es  that 
worked i n  Korea work i n  wes tern cu l ture? Obv i ou s l y  part of the answer 
i s  not exact ly .  Every c hurc h  growth pri nc i p l e  must  be taken and adapted 
.. 
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to the s i tuati on . But i t  wou l d be a very g reat mi stake to bel i eve that 
these pri nc i pl es wi l l  not work i n  our s i tuati on . For exampl e ,  Dr . Cho 
recentl y hel d a ch urch g rowth semi nar for the Assembl y of  God pa stors 
i n  Austral i a .  Before the conference thei r growth rate was l es s  than 
one percent . After two yea rs , thei r rate of growth wa s over fi fty 
percent . 8 Through  Churc h  Growth I nternati onal  they have seen a s i gni f­
i cant  n umber of'c hurches  l i teral l y  become more effecti ve i n  reachi ng 
thei r communi t i es for Chri s t .  Pastor Robert Ti l ton put  Cho ' s  pri nci ­
p l es  i nto pract i ce  i n  a north Dal l as Churc h  that he p l anted a few yea rs 
ago . Dr .  Cho commented that he knew that Pas to r  Ti l ton  was a man of 
vi s i on but even he wa s s urpri sed that today they have over 7 , 000 mem­
bers . Pas tor Ti l ton sa i d ,  " My goal i s  to have a congregat i on of  1 00, 000 
members by 1 986 . . . . .  I bel i eve that there a re goi ng to be many congrega­
t i on s  of  that s i ze i n  every major  c i ty i n  the worl d when pas tors catch 
the vi s i on of c hurch growth . "  They now hav€ 6 00 cel l groups around 
Da l l as . 9 
Dr . Cho ' s  theol ogy i s  very c l ose  to that of  Dr . Schul l er ' s  as  
they are c l ose personal fri end s : Thei r empha s i s on d reami ng , pos i ti ve 
thoughts and sel f esteem can be seen c l earl y i n  compari son of Dr . · 
Schul l er ' s Sel f Esteem : The New Refo rmati on  ( Word , 1 982) and Dr . Cho ' s  
The Fourth Di mens i on ( Logos , 1 97 9 ) .  I n  fact,  Dr . Schu l l er wri tes the 
forward i n  The Fourth D imens i on . Thei r theol ogy i s  d i fferent  i n  that 
Dr . Cho ' s  theol ogy i s  c ha ri sma t i c  and Dr . Schul l er ' s i s  not. Church 
Growth I n ternati onal  out  of  Seoul has  much i n  common wi t h  the I nsti tute 
for Ameri can  Church Growth i n  Pas a dena , Ca l i forni a ,  whi ch i s  a n  i ndepen­
dent organ i zati on of c hurch g rowth schol a rs . Church Growth I nternati onal  
i s  bas i ca l l y  an outgrowth of  Central Gospel Churc h  whi l e  the I ns ti tute 
fo r Ameri can Church Growth comes from a s tudy of  churc hes a l l over the 
U . S .  Both of the i r theo l og i es a re evangel i ca l . But the Central Gospel 
Ch urch ' s  s uccess  i nd i v i dual l y  i s  so  outstand i ng  that they des erved to 
be i n  a c l a s s  o f  thei r own . 
Pri nc ipl es 
Pri nc ipl e Number One . . . . . .  Thoughts  of  Fa i th 
Dr . Cho empha s i zes fa i th repeatedl y  through  a l l o f  h i s books . 
He says that earl y i n  h i s mi n i s try God taught h i m  to v i sua l i ze the 
numbers of  people that wou l d be comi ng to h i s c h urc h . The fi rst yea r 
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he a s ked God to doubl e the membersh i p and he got 300 members . The thi rd 
year he a ga i n  a s ked God to doubl e the membersh i p and by the end of tha t 
yea r  they had 600 members . Eac h  t ime he prayed on ly  for the n umber for 
whi c h  he  fel t he  had the fa i th to bel i eve . 1 0  
For Cho , fa i th i s  not an  undefi nabl e s l ogan . He s ays , " You 
mu st  renew you r  thi nk i ng i n  o rder that fai th can r i se  up through  your  
thi nk i ng l i fe . " 1 1  Al l Chri st i ans have fa i th .  But  Cho bel i eves that 
there a re two types of Chri s ti ans  - - those who dwel l on the i mpos s i bl e  
. 
a nd those  who l i ve by fai th . 1 2  Cho teaches that the way to become ·the 
person who l i ves  by fai th i s  to o ri ent you r  mi nd  to God ' s  s uccess .  For 
Cho , fa ith i s  the fou rth d i mens i on .  It can  be used for good o r  for evi l 
but i t  i s  our  abi l i ty to i mag i ne the future and dream that separates us 
from an ima l s .  Cho contends tha t " V i s i ons  and dreams a n:  the l anguage 
of the Ho l y  Sp i ri t  and the Ho ly  Spi r it communi cates through  them . "1 3  
The same l i ne of thought i s  refl ected i n  the B i bl e  Bapti st 
Fel l ows h i p  i n  churc h  pl anti ng . The s cene of  Jerry Fal wel l i n  the barber 
shop at  Lynchburg convi nci ng the men that thi s 22 yea r-ol d was g oi ng to • 
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bui l d  o ne of the greatest churc hes  i n  Ameri ca i s  a typi ca l  type of  sto ry .  
James Ma sti n ,  pastor of Central Bapti s t  Churc h  i n  Mi l wa u ke e ,  Wi sconsi n ,  
sa i d  that when he  vi si ted Jack  Hyl e ' s  Pa sto r' s  School i n  1 969 the b urden  
to  b ui l d  a s i mi l a r  church  became so  unbearab l e tha t h e  cou l d do nothi ng  
but  l oo k  for a pl ace to  start a c hurch . 1 4  
I n  the same manner the Church  Growth Movement d i scus sed fai th 
as  a common i ngredi ent of  s uccessful  churc h  g rowth . Peter Wagner says , 
"Wi thout  fa i th i t  i s  i mpos s i b l e  to pl ease  God ' l i kewi s e  wi thout fai th 
i t  i s  i mpos s i b l e fo r c hurches to g row . .. He goes on to s ay , 1 1 I f  Chri sti an  
peopl e do not l ook  a head in  fai th and see the i r churc h  g rowi ng , it  wi l l  
not g row . Fa i th i nvo 1 ves setti ng goa 1 s i n  terms of thi ngs hoped  for and  
thi ngs  unseen . .. 1 5 
A l l o f  the g roups  s tudi e d  i n  thi s  researc h  project bel i eved i n  
the neces s i ty o f  fa i th ,whi ch i s  ev i denced by spec i fi c  goal s .  
Pri nc i pl e Number Two . . . . . .  Pasto r ' s Use of  Hi s Personal Resourtes 
Dr . Cho l ea rned an i mportant truth earl y i n  h i s mi n i stry .  For 
the churc h  to grow in numbers the pa stor must  a l so g row i ns i de .  By 
growi ng i ns i de he mean s  the deV� l opment of  a l eader ' s  i nner resources . 
"A  churc h  l eader mus t  have a s trong fou ndati on for churc h  g rowth . I n  
h h f d t . t b .. 1 6  fac t ,  the l arger the churc h , t e stronger t e oun  a 1on mus e . . . .  
Growth 
A pa s tor  must conti n ue to grow i n  every a s pect of h i s l i fe .  
Cho bel i eves that i f  the pa s tor  does not l ead  the c hurch then the church 
wi  1 1 not g row . 
Atti tude 
Pa stor Cho teaches that o ne becomes a s uccessfu l  pastv r ,  bus i -
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nessman , o r  s uccessfu l  i n  any other profess i on by chang i ng the atti tude 
of  h i s hea rt. In the expl anation of proper atti tude Cho emphas i zes 
onl y an atti tude tha t s uccess i s  your goa l . He says , " Some pa s tors 
cover u p  thei r fa i l u re by sayi ng thi ngs that sound sp i ri tua l .  As they 
conti nue to say these thi ngs , they fi nal l y  convi nce themsel ves and 
the i r congregat i ons  that not growi ng i s  normal.11 1 7  
Self Image_ 
11Hany c hurches have a non-growth atti tude because  the pastor  
does not  pos sess  a h i gh enough sel f-es teem; thi s is a key i n  l eader­
s hi p , 11 says Dr . Cho. Pastor Cho a s ks the q uesti ons : 
What i s  your  sel f image? 
How muc h  do you feel you a re worth? 
Can God use  you to ma ke a s i gn i fi cant c hange i n  the worl d? 
I t  i s  a fi rm bel i ef of Dr . Cho ' s  that God can  change  a person ' s  
sel f image  but that thi s  i s  essential  for a pasto r  who wants to pl ant 
and bu i l d  a s uccessfu l  churc h . 
Appea ra nce  
Dr . Cho says , 1 1 As  I t ra ve l  thro ughout the Western worl d ,  r 
see a common phenomena , that i s ,  fat preachers." 1 8  He  s ays tha t we 
shoul d be l i ke ambassado rs of the worl d ' s  l eadi ng · nat i ons ; one  of  the 
common tra i ts they seem to pos sess  i s  genera l  good l ooks . Not that 
they a re young or handsome , but they s eem to be i n  good s hape. They 
have to s tay th i s  way because  they are representi ng thei r part i cul ar  
country .  
Lords . 
of  God. 
And yet pasto rs represent the Ki ng of  Ki ngs and Lord of 
He a l so  i nc l udes the i mportance of  dress i ng a s  a rep resentati ve  
.. 
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Educat ion  
Dr .  Cho puts  a g reat empha s i s on  educati on  for bei ng a s uccess ­
ful pas tor . H e  teaches  that a pastor shoul d spend hi s l i fe educati ng 
h i msel f .  For Cho i t  i s  essenti al  to speak your nati ve tongu� co rrectl y 
and  to study the knowl edge of the worl d that you a re try i ng to reach 
Sel f Di sc ipl i ne 
Cho has devel oped a reputatien fo r bei ng ea rl y to a l l of hi s 
a ppo i ntments . Thi s  i s  i mportant because i f  someone i s  i mportant enoug h 
for h i m  to see then they are too impo rtant to be kept wa i ti ng .  
Personal  d i sc i pl i ne for the pas tor  i s  essenti a l  because  i t  wi l l  
devel o p  d i sc i p l i ne i n  others wi th whom he works . 
Pri nci pl e Number Three . . . . . . . . . .  Mobi l i ze the La i ty 
Many c hurches have tri ed home cel l groups and they have fai l ed .  
I t  a l mo s t  s eemed to be a pas s i ng fad .  Dr . Cho has  anal ysed why the 
system that has c reated the l arges churc hes  i n  the worl d has  fa i l ed s o  
mi serab ly  so  o ften . He has  a rri ved a t  three reasons for fai l ure . 
F i rs t ,  the pasto r  di d not be�ome i nvol ved . I t  won ' t  work unl e s s  he 
� 
works i t .  Second , i t  does n ' t  j us t  happen to work q u i ck l y o r  hapha�ard l y .  
One has  to be commi tted that thi s  i s  the way the church  mu.st exi s t .  " I t  
ta kes t ime to become a part of the churc h s ' consctousne s s , "  says Cho . 1 9 
And th i rd ,  one doesn ' t  j us t  l ay out  a map and put p i ns  i n  i t  expecti n g  
s ucces s .  Cel l groups  on l y s ucceed through  tra i ni ng ,  o rgani zati on and 
hard work . Those three poi nts can be s ummari zed as  work i t ,  work i t ,  
a nd work i t .  
Beyond that , Dr .  Cho reveal s four gu i del i nes for s uccessful 
home cel l groups . 
• 
( 1 ) Defi ni ng a cel l group 
In defi n i ng cel l groups Dr. Cho says fi rs t what i t  i s  not and 
then says somethi ng of what i t  i s ,  fol l owed by some i nfo rmati on  about 
o rgani zati onal  deta i l s .  
A cel l g roup  i s  not a soci a l  gatheri ng , a l though 
peopl e do soci al i ze in  cel l g ro ups . A cel l group i s  
not a home meeti ng or house churc h ,  a l though cel l g roups 
may meet in  homes . A cel l g roup  i s  not a center of  
c hari ty ,  a l though cel l g roups may perfo rm c hari tab l e 
acts . A cel l group  i s  not an a l l -ni ght p rayer meeti ng , 
a l though many of  our  cel l s  may pray a l l n i ght . A cel l 
g roup  i s  not another church serv i ce ,  a l though there 
may be s i ngi ng A prayi ng and s pea k i ng i n  mos t  o f  our  
cel l meeti ngs . L O 
So what i s  a cel l g roup? 
I t  has  a l i mi ted s i ze ,  usua l l y  not more than fi fteen 
fami l i es .  I t  has a defi ni te goal , set by my a s soc i ate 
mi ni s ters and mysel f .  It has  a defi n i te p l an , g i ven to 
each cel l i n  wri tten form . I t  has  defi n i te l eaders hi p ,  
trai ned i n  our  school . I t  has a homogenous  membersh i p ,  
that i s � the peopl e who compri se  i t  a re s i mi l ar i n  back-
ground . L l  . 
Each cel l has no more than fi fteen fami l i e s . For every thi rty 
cel l s  i n  thei r churc h , they have a l i censed mi ni s ter to pastor  them . 
The g roups of cel l s  a re a l so broken down i nto twel ve d i s tri cts . Each 
d i stri ct  i s  headed up  by an o rd'a i ned mi n i ster . Each  d i stri ct  has an 
admi ni s trat i on offi ce wi th maps and c harts on  i ts wa l l .  I n  fac t ,  the 
room i s  sai d to l ook  l i ke a mi l i tary strategy room . 
( 2 )  Functi on o f  a cel l gro up 
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There i s  not a s i ng l e form of a cel l group . They meet i n  cl a s s ­
rooms , i n  hotel s ,  marketpl aces , a nd  l ob bys  of  h i g h  ri s e  bui l di ng s . The 
mos t  important part of  each cel l i s  i ts l eader . Each l eader has gone 
thro ugh  a pre sc ri bed tra i ni ng program . The l ea der i s  res pons i bl e  for 
d i sc i p l i ng an a s s i s tant  g roup l eader s o  that when the g roup  g� ts too • 
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l a rge  then the second g roup wh i c h i s  formed wi l l  have a tra i ned l eader 
ready to functi on . Each cel l group  a l so has a treas urer . The treasu rer 
g i ves an  account i ng of the money recei ved i n  a group  and how the money 
has b.een di s persed . I f  there i s  a fi nanc i al need wi th i n  the cel l gro u p , 
money i s  g i ven to the member who is  i n  need unti l he can qet bac k  on h i s 
feet . There i s  a fi nanci a l  record kept of a l l matters a nd thi s i s  open 
for any member of  the g roup  to i nspect . 
The cel l g roups are a l so  l imi ted i n  t ime .  Peop l e a re sent home 
whi l e  they s ti l l  have a des i re for more . 
22  Events i n  the  cel l meeti ng a re a s  fol l ows : 
a .  open i ng prayer 
b .  s i ng i ng 
c .  repre sentati ve (or corporate prayer) 
d .  preachi ng from the B i bl e  ( us i ng the p re sc ri bed outl i ne) 
e .  tes t i moni es , prayers for hea l i ng ,  bapt i sm of Holy  Spi ri t 
d .  c l os i ng prayer 
(3 ) Comm i tted La,y Pas to rs 
As ment ioned earl y the heart of thi s mi ni stry i s  the cel l gro u p  
l eaders . Each i nvests a tremendou s  amount of  t ime wi nn i ng  peop l e to 
the Lord , s hepherdi ng  the peopl _e ,  and  tra i n i ng new l ea de rs . They are 
each as s uccess fu l  as mos t  pastors and yet they a re l ay peopl e .  Cho 
s tresses  fi ndi ng l eaders who are natura l  l eaders , and yet have a great 
c ommi tment to the churc h  as they sacri fi ce  so much ti me . He fi rml y 
bel i eves that i f  they can ' t  i nvest the time , get new l eaders . I n  fac t , 
many of  h i s l eaders a re women for th i s very rea so n . 
T he l eaders a re not on ly  tra i ned i n  the B i bl e  School . Cho 
hol ds a yearl y conventi on for l eaders i n  whi c h  he persona l l y  maps out 
p l ans  for the cel l groups  for the next yea r .  They a l so  have a system 
of recogni ti on  of l eaders fo r good servi ce and a system of awards and 
cert i fi cates  of accomp l i s hment .  
.. 
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( 4 )  Ambi ti on of  the Leaders h ip  
At  one poi nt , three l i censed mi ni sters { each  of  whom had  fi fty 
home cel l g ro ups  under h i s a uthori ty ) began to feel  that the members 
were l oyal  to them rather than to Cho or the churc h . When they cal l ed 
for a s pl i t  they eac h  had over 2 , 000 members . Cho sent word to the 
peopl e that he d i d not a pprove of the s pl i t .  Each l eft wi th  300 to 500 
peop l e but afte r s i x months so  many had dri fted bac k  that they were 
forced to pu l l u p  and l eave the a rea . 
Si nce that t ime Cho has taken s teps . . . .  " to p rovi de for the 
2 3  ambi t i on o f  the men o f  the c hurch . "  I f  a home cel l l eader wants to 
become a l i censed mi n i ster , Cho wi l l  pay for h i s tui ti on to go to 
sc hool , wi th the sti pul ati on that he g i ves at l east  three yea rs as a 
l i censed mi n i s ter  i n  thei r churc h . After that , i f  he s ti l l  wants to 
have a c hurch of  hi s own ,  Cho wi l l  hel p h i m .  Cho p rovi des hi s sa l ary 
and enough  expense money to s ta rt hi s own churc h  s omewhere e l se . But 
i t  mus t  be a c hurc h  that wi l l  bri ng i n  new members , not to take members  
away from the  mother church . 
So far ,  seventy-fi ve·c�u rc hes and mi s s i onary works have been 
s tarted by members of Ful l Gos pel Centra l  Churc h  i n  j ust thi s way: 
They a re a l l o ver the worl d ,  i nc l udi ng the U . S . , Aus tra l i a ,  Europe , 
Lati n Ameri ca  and Japan . 
Dr . Cho ' s  pri nci p l es of  chu rch p l anti ng  can be s ummari zed as : 
(1 ) Thoughts o f  fa i th ;  ( 2 )  The use  of a pasto r ' s  personal resources ; 
{3 ) The mobi l i za t i o n  of the l a i ty ;  and ( 4 )  Churc h  growth through 
Home Cel l Groups . A c hu rc h  whi c h  fol l ows these fou r  pri nci p l es i s  
o n  i ts way to becomi n g  a grea t c h urch . 
I I .  B i bl e Bapti sts  Pri nc i pl es of Success ful Church  Pl anti ng 
Fundamenta l i s t Bapt i s ts are on the move. They a re attempti ng 
to put a l a rge aggre s s i ve Bapti st  r hurc h  i n  every comm un i ty i n  the 
Uni ted States . They are i ndependent i n  o rgan i zati on but are f i ercely 
l oya l to one another . When i t  comes to bu i l d i ng a c hi l drens ' S unday 
School no other group  comes c l ose  to thei r standards . They have a 
hig h  degree of  s uccess  i n  starting  c hurc hes a l so .  Jack  Hyl es has 
bui l t the l argest Sunday School i n  America and Jerry Fa l wel l has  bui l t 
one of the l argest ministri es  i n  the U . S  . .  M i dway Bapti s t  Church i n  
Phoeni x, Arizona , had 1 , 457 members on  their  one-yea r anni versary and 
Canyon Creek Bapti st  Church i n  Richardson , Texa s , had 1 , 1 03 m embers o n  
thei r  fi rst ann i versary .  They have a goa l of reaching  5 , 000 by thei r 
fi fth ann i versary .  
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F i rst Bapti s t  C hurc h  of Wes t  Hol l ywood , Fl ori da , has been goi ng 
for four yea rs and they have a membership  of 3 , 865  wi th a year ly  i ncome 
of $321 ,495 and a compl eted bui l d i ng wi th a val ue of $4 , 046,950 . 24 
The average s i ze of a Bapti st  B i bl e  Fel l owsh i p  c hurch is  427 
members which is far a bove the ftVerage sized evangel i ca l  c hurch . 25 
Beginning with 1 3  churc hes  in 1 950 the 1 97 1  d i rectory l i sts  1 , 756 · 
c h urches . 
W i l l i am Hordern , a professor  at  Garrett Theol o gical  Seminary 
observed the sp lit  between fundamental i sts  and evangelica l s i n  the 
1 950 ' s .  
During  the f i fti es, however, a group of young schol ars 
arose from the fundamenta l i s t c i rc l es to forge a new theo­
l ogy . These schol ars  rej ected the term ' fundamen talist ' 
and fel t it  had become a term of  a buse  and  not a mea ni n gful 
descripti on  of  a theol ogi ca l  posi tion . Furthermore, they 
were consc i ou s  of the s hort-comi ngs  of  thei r theol ogica l  
fathers and wi s hed to  remo l d the tradition. They were 
as  co:;cerned as the 1 i bera 1 s of an earl i er day were to 
.. 
make Chr i s t i an i ty rel evant to the modern age , but  they 
were determ i ned not to repeat what they saw a s  the e rrors 
of l i bera l i sm .  Al though mos t  of these young men came from 
the fundamenta l i s t  sem i nari es and col l eges, they began  
ta ktng g raduate degrees a t  non- fundamenta l i s t i nst i tuti ons . 
They returned to thei r denom i nat i ons and  s emi nari es  to 
rev i tal i ze the theol ogy that had hardened dur i ng the 
fundamental i s t modern i s t  controversy . There i s  no agreed 
name� . . . .  They prefer the name ' evangel i cal' or ' new evan­
ge 1 i ca l . ' 26 
Whi l e  th i s  desc ri pti on may be an overs imp l i fi cati on of the 
emergence of the fundamenta l i sts  and evangel i ca l s i t  i s  a sam pl e  of 
how the d ifference i s  percei ved . Dr .  Tow ns al so g i ves a good break-
down . The fol l owi ng  chart s ummari zes D r .  Towns ' op i n i on descr i bed 
i n  Amer i ca ' s  Fastest  Growi ng Churches . 
D1fferences Between F undamenta l i sts  and Evangel i ca l s 
Fundamental i s t  Evange l i ca l  
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1 .  Fundamen ta l i sm i s  connected 1 .  Evangel i ca l s are mot i vated by 
2. 
3 .  
4 .  
5 .  
wi th  l ower economi c c l a s ses . 
F undamenta l i sm opposes e s ta b- 2. 
l i s hed cu l ture and repl aces i t  
wi th  a new cu l ture . 
F undamenta l ism separates itsel f 3 .  
from evangel i ca l s .  
Fundamenta l i s ts emphas i ze conver- 4 .  
s i on experi ence . 
Fundamenta l i s ts empha s i ze l aw .  5 .  
rat i ona l  appeal s to the i ntel-
1 ect . 
The evangel i ca l  bases separ-
at i on  from worl d l y  amusements 
on  a rat i ona l  ba� i s .  
Evangel i ca l s wi l l  a ssoci ate 
wi th  fundamenta l i sts  afid 
l i beral s .  
Evangel i ca l s emphas i ze rel e -
v a n t  Chri s t i an i ty . 
Evangel i ca l s emphas i ze the 
pos i ti ve Chri s ti a n  l i fe. 
These are Dr . Towns ' descr i pti ons  and  a re not enti rel y accurate 
but they aga i n represent very rea l d i fferences .  Speci fi ca l l y  the 
fundamental i s ts bel i eve that they m ust  be separated from the worl d 
and  eva ngel i ca l s a l ong stri c t  l i nes  whereas evangel i ca l s seem to be 
m uc h  more i nd i v i dua l i s t i c  i n  thei r concept of separat i on . 
Al l of th i s i s  to po i nt out  that what we s hal l ca l l the extreme 
fundamenta l i s t camp27  i s  very d i fferen t from Centra l Gos pel  Church and 
the Ameri can I ns ti tute fo r Churc h  Growth . 
Th i s  extreme fundamenta l i s t g roup has acqui red an  aura o r  mys ti c  
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o f  i ncompa ra bi l i ty .  When evangel i cal s hea r a bout  thei r growth they say 
s ome th i ng l i ke ,  "Wel l ,  tha t• s  because they a re red nec ks .11 - - mea n i ng 
the i r s i mp l i c i ty and zeal g i ve them an advantage that i s  i mpos s i bl e  for 
an  evangel i ca l  to compete agai ns t .  Dr . Towns i s  awa re of  th i s mysti que  
when he comments that  an evangel i ca l  c hurch can  grow but not as  fast as  
a fundamenta l i s t ch urch . Peopl e l i ke Cho and Schul l er have demonstrated 
that evangel i ca l  c hurc hes  can  grow as fas t  or fas ter  i f: ( 1 ) They 
match the fundamenta l i sts  i n  zeal ; and ( 2 )  They apt l y commun i cate 
thei r i deas . 
Pr i nc i pl e  Num�er One . . . . . .  God Bl esses  Ha rd Work 
Pas tor  Perry Purtl e of Canyon Creek Bapt i s t  Churc h  k new that he 
coul d bu i l d a church  of  over 1 ,000 i n  the fi rs t yea r .  "There was never 
a doubt i n  my mi nd ; I knew that i f  God wou l d bl ess  ha rd work , I coul d 
bu i  1 d a g reat church . 11 28 Jerry Fa 1 we 1 1  i s  reported to work 52 weeks a 
yea r wi thout vaca t i on , managi ng to sandwi c h  i n  e ne day or  so  a month to 
recuperate p hys i c a l l y .  Towns says . . . . .  
Thi s a u thor ha s seen Fal wel l mi n i s ter a nd p reach  a l l Saturday, 
then dr i ve h i s B u i c k  bac k  to Lync hburg , a rri v i ng  Sunday morni ng 
at 6 : 00 A . M .  Fal wel l s ta ted , "r t• s  amaz i ng how a Pepsi  can  re­
v i ve a man, " then p roceed to preach  Sunday morn i ng, v i s i t i n  the 
afternoon, and prea c h  aga i n  Sunday even i ng .  F i na l l y, he  remarked 
on S unday even i ng that he was t i red . Al so, th i s a uthor has  seen 
Fal wel l s i t i n  a motel room answeri ng ma i l  from 1 1 :00 P . M .  to 
1 :00 A . M .  and  fi nal l y  open a B i bl e  a nd pour over i ts contents for 
the next hou r  before goi ng  to bed . 2 9  
W i n Arn a n d  Dona l d �1cGavaran make th i s same poi nt  when they conten d  
tha t a g rowi ng church  h a s  g reat  res pect for t ime .  
• 
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Both  Cho and Sc hul l er exhi b i t s i mi l ar determi nati on  and sel f d i sc i -
pl i ne .  Dr . Schu l l er shares i n  h i s convocati on  o n  Church Leadersh i p  that 
he l i teral l y  ca l l ed on thou sands of fami l i es i n  the fi rst year of h i s 
mi n i stry .  He often quotes  Knute Roc kne , "When the goi ng get tough ,  
the tough get go i ng . "  
Pri nc i pl e  Numbe r  Two . . . . . .  Effect i ve Evangel i sm 
The secret to the phenomenal g rowth  of  the Thomas Road Bapti s t  
Churc h  i s  found  i n  the b l uepri nt  for evangel i sm cal l ed " saturat i on 
evangel i sm . " Fa l wel l expl a i ns hi s concept , " Satura ti on  i s  preach i ng 
the gos pel  to every avai l a bl e person a t  every ava i l ab le  t i me by every 
avai l ab l e means . " 30 
( 1 ) Each one wi n one . Duri ng December of 1 971 , Fa l wel l promoted a 
"My Hea rt ' s  Des i re "  campa i gn . He had every person i n  the c hu rc h  wri te 
the name of one person for whom he wou l d pray and  wor k  to l ead them to 
a sal vati on  experi ence . Th i s  represents the dynami c of  the funda­
menta l i st movement .  They a re convi nced that peop l e a re l os t  and  i n  need 
of sal vati on  through  Jesus  Ch rist .  Everyone i n  t he church i s  encouraged 
to be a " sou l  wi nner" wi th the pasto r  l eadi ng the way. There i s  no such  
thi ng a s  a pas to r  who  i s  not  a soul  wi nne r .  
There can b e  no doubt  that evangel i sm must  b e  at  the hea rt o f  church 
g rowth . Towns c ri t i c i ses evangel i cal i sm by poi n ting  out  that for evangel ­
i ca l i sm evangel i sm i s  a s i de i s s ue gro uped wi th the " needs of  the peo-
pl  e . " 
Many evangel i ca l s po i nt out  that  fundamenta l i sts  turn off peopl e by 
thei r approac h .  But  i s  i t  pos s i b l e to be j us t  a s  i mpressed that Chri s t  
i s  the answer to i nd i vi dual  prob l ems a nd gear a n  approac h  that  may be .. 
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more s uccessfu l ? I f  evangelica l s  were convinced that the worl d woul d 
be l os t  without Chri s t  then they may become motiva ted to use �areful l y  
sel ected tactics  t o  l ead  ma ny t o  Chris t .  I t  seems to thi s  s tudent that 
the overa l l membershi p  of  a fundamentali s t ' s c hurch is more motivated 
to evangelism than  the membership  of an evangelical  c hurc h . The diff­
erence may be a wea kness  in eva ngel ical  theol ogy . Not that evangeli­
ca lism s houl d copy fundamenta l i s t  theol ogy but this  may be a n  a rea of 
theol ogy which needs to be reworked . 
( 2 )  Sunday School bus evangeli sm .  Churches which  u se  S unday School 
bus evange lism unders tand a very important secret .. . .  kids  g row up into 
adul ts and kids  a re ea sier to reac h  tha n adul ts . Thomas Road Baptist  
Church has an 80- p l us  fl eet with  two ful l -time mechanics . One  thousand, 
seven- hundred riders come in  on the bus ses . Five busses  reach  into 
Roa no ke, 50 mi l es away, 4 50 peopl e ride from Bedfo rd, 25  mi l es away . 
A church must  have faci lities  to provide for the kids  brought in 
by such a ministry .  And they must a l so have the adul t s  to pay for it . 
But  this can be a very effective means of  evangelism .  
( 3 )  Cassette evangelism .  Al l t he services a t  the Thomas Road  Baptis t  
Churc h  a re re�orded o n  tape and made avai l abl e to s hut-ins  i n  conval ­
escent homes , servicemen , col l ege s tudents, and members who desire tn 
purchase them from the office . 
( 4 )  Radio evange lism .  I n  1 956 Jerry Fa l wel l purc hased a hal f- hour 
dai l y  broadcas t  o ver  WBRG and began his radio evangel i sm . Now, accord ­
i ng to s urveys, i t  i s  the mos t  lis tened to program on  any s ta tion i n  
Lynchburg during  that time s l ot . Fal wel l does not p reac h  to his aud­
ience, but rather c hats  with the city . He feel s peop l e do not become .. 
wea ry of a conversational approach over a l ong period of time . This 
broadcas t  is  taped and di stri buted to over 26 other s ta tions . 
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( 5 )  Tel evision evangelism . Jerry Fal wel l believes that wi thout q ues tion 
the most  effective medi um for reaching  peop l e is tel evi sion . No matter  
how poor  a fami l y  may be, t here i s  very l i ke ly  a tel evi sion  set in  every 
home . When the. church  was a pproximatel y one year o l d, Fa l wel l a pproach-· 
ed a tel evi sion  s ta tion concerning  a hal f- hour program . They had no 
video tape faci li ties, therefore he produced a live tel ecas t  every 
Sunday a fternoon a t  5 : 30 .  
I n  1 967 b l ack  and  white tel evi sion cameras a nd equipment  were made 
avai l ab l e to the churc h and  they began produci ng the morning  service . 
Later  he bega n to m a ke the program avai l ab l e to other stations i n  the 
genera l a rea of  Virginia . Fa l wel l i s  careful not to have a produced 
program . Rather, the cameras l oo k  i n  on t he morni ng service and  catc h 
God a t  work  a s  the Sc riptu res are preached . Nany religious  programmi ngs  
a re ada pted to the T . V .  camera, but  Falwel l believes the T . V .  camera 
s hou l d adapt to what God i s  doing i n  the church . 
( 6 )  Printi ng evangeli sm .  Fa l wel l believes p rinti ng i s  a n  i nexpen�ive 
means of  getti ng the Gos pel out . Paper i s  an  i nexpensive i tem .  He 
believes that  every churc h  s houl d have a n  o ffset p ress . A p rinti ng 
press can  be o btained for a reasonabl e price . I f  t he churc h  has  limited 
fi nances it s hou l d s tart with  a mimeograph . He feel s that every church 
s hou l d have a newspaper for conti nuous contact with homes  i n  the area . 
He goes on  to s ta te that most  pastors  coul d never reac h  every home i n  
t he neighbo rhood every week, b u t  the c hurch can g o  i nto thousands of 
homes thro ugh the printed page . .. 
Everyone who v i s i ts the Thomas  Road Bapt i s t  Churc h  i s  p l aced on 
t he ma i l i ng l i st .  Over the yea rs thi s has pro ven to be the g reatest 
prospect fi l e  for the churc h .  V i s i tors recei ve the Word o f  L i fe 
newspaper permanentl y unti l they request that thei r name  be tJ ken off 
the l i s t .  Fal wel l bel i eves that peopl e wi l l  real i ze t he c hurch  has 
not forgotten them and i s  s howi ng a conti nuous i ntere s t  i n  them . I n  
add i t i o n  to  th i s, sermons  and  Sunday School l es sons  a re pr i nted and 
sent out to those on the ma i l i ng l i st .  Fa l wel l bel i eves p ri nt i ng i s  
one of  the ma i n  reasons why there a re so  many v i s i tors  a nd guests 
com i ng i nto the c hurch , a s i de from T . V ., rad i o ,  the v i s i tati on  pro­
gram, the a l cohol i c  mi n i s try and Treasure I s l and Youth  Cam p .  
( 7 )  Promoti on  evangel i sm .  A lmost  a l l Bapt i s t  c hu rches u se cam pa i gns  
a nd S unday School  contes ts to reach  peopl e .  They teach  that  they have 
to get r i d of  s i l l y i deas  that i t  i s  carnal to use prom ot i on to wi n 
peop l e to Chr i s t .  They contend that i f  promoti on i s  wrong, secul ar 
orga n i zati ons  have some  i neffi c i ent'publ i c  rel a t i ons  peop l e work i ng 
i n  thei r o rga n i zati ons . 
( 8 ) Campi ng evangel i sm .  Every s ummer over 1 , 500 cam pers come  from 
ghettos, tenant fa rm s  and exc l u s i ve a reas of Lynchburg to Treasure 
I s l and  Youth Cam p . · Al l come free, a nd l as t  s ummer over 300 found  
Chri s t .  The strength o f  the m i n i s try i s  i n  B i b l e tea c h i ng, evangel i sm 
and c l ose a ssoc i a t i on wi th the l ocal ch urch . 
( 9 )  Deaf evangel i sm .  The Thomas  Road Rapti s t  Church has  the on ly  
compl ete m i n i stry to  the  deaf i n  Centra l  V i rg i n i a, prov i d i ng free 
transpo rta t i on  and  an i nterpreter fo r every serv i ce .  
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( 1 0 )  Educati o na l  evangel i sm .  Two school s opera te i n  the faci l i t i es 
of Thomas Roa d  Bapti s t  Church under the c ha rter of  Lynchburg Chr i sti an  
Sc hool s ,  of whi c h  Fal wel l i s  pres i dent .  The  Lynchburg Chri s ti an 
Academy has  over 600 s tudents i n  Ki ndergarten through g rade 1 2  recei v­
i ng a s uperi o r  academi c educati on  i n  a Chri s ti an envi ronment . The 
Lynchburg Bapti s t  Co l l ege began operat ion  wi th  241 ful l and part-ti me 
s tudents i n  t he fal l of 1 97 1 . Thei r goal i s  to have a col l ege  of over 
50 , 000 s tudents . 
( 1 1 )  Al cohol i c  evangel i sm .  Twe l ve years ago Fal wel l e' s tabl i shed El i m  
Home , under the di recti on of M r .  and Mrs . Ray Hors l ey .  Located i n  
Amhurst  County , the dormi tory s leeps 1 8  men and the Horsl eys g i ve 
constant s pi ri tual  care to the men who come for hel p .  Restored men 
now l i ve norma l l i ves thanks to the trans fo rmi ng power of the Gospel. 
Some men h i g h  i n  the bu s i ness fi el d and  others who a re l aborers , than k  
God fo r the l i fe-chang i ng experi ences a t  £ l i m  home . 
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( 1 2 )  Pri son  evangel i sm .  The Reverend E d  M arti n i s  a n  associ a te pas to r  
of t he c hurch a n d  a d i rector o f  Hope Ag l ow mi ss i ons, an  organi zed m�n ­
i s try to reac h  i nto the penal i nst i tuti ons  o f  Ameri ca wit h  the Go_ spel. 
Marti n has v i si ted pri sons i n  4 1  s ta tes to preac h ,  counsel and fol l ow­
up those who need the Gos pel . 
( 1 3 )  S unday School evangel i sm .  Unti l a few yea rs a go the Sunday School 
of Thoma s Roa d  Bapti s t  Church wa s only  averagi ng 750 i n  a ttendance. 
The c hurch  was prima ri l y  a preachi ng  center . Over 75%  of those  who 
a ttended were adul ts . Emp ha s i s on  ch i l dren and  youth  was mi n i mi zed . 
Teach i ng took a bac k  sea t  to preach i ng . At that  poi n t  they made an  
.. 
empha s i s on the Sunday School by h i ri ng Rev. J i m  Sul l a rd to bu i l d  the 
Sunday School .  I n  the nex t fou r  yea rs ave rage attendance has  grown 
from 750 to 5000 . They bel i eve th�t  the pasto r  i s  the head of  the 
Sunday School and that the Sunday Sc hool i s  the a rm of the c hurch 
mi n i str i es , not separate from the rest  of  the c hurc h  mi n i stry . They 
bel i eve i n  u s i ng  i nd i genous  Sunday School l i terature that teaches 
mo re effect i vely wha t the c hurc h  i s  tryi ng to teach .  
The s uperi ntendents at Thomas Road Bapti s t  Churc h  are mas ter  
tea chers and  each Sunday School teacher i s  con s i dered a counsel or­
teacher. The counsel or- teacher gathers the s tudents a round  a tabl e 
and i s  conce rned about  i nteracti on - - where the ma ster  teacher i s  
concerned wi th presentat i on  of  B i bl e content . The materi a l  i s  g i ven 
to teachers on a week by week ba s i s .  However , the teacher  has  an 
enti re year ' s  cyc l e so. that he may bu i l d  eac h  l es son  i nto a whol e .  
Las t  yea r ,  for exampl e ,  the adul ts studi ed maj o r  doctri nes of  the 
B i bl e  by Mark Cambri n .  The Sunday School has  a n  overa l l p l an  i n  whi ch 
the fi rst  bas i c  need i n  that system i s  to be a s  s i mp l e a s  pos s i bl e  
wi thout sacri fi c i ng the other �wo ba s i c needs , bei ng accura te and 
thorough. The record system a t  Thoma s Road ' s  Sunday School cons i st s  
of the pupi l ' s  name a n d  address , h i s age , b i rthdate , phone n umber ,  
and  a record o f  h i s  a ttendance . Th i s  i s  recorded ' i n  a sma l l noteboo k 
kept by the teacher . A week l y  report of absen tees is sent i nto the 
Su nday School offi ce so tha t a ta l l y  may be made of a ttendance . They 
bel i eve that above a l l el se , teachers and workers mus t be educated to 
a l ways keep accurate records. 
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Eac h  department of the churc h  i s  eval uated by the l eaders h i p and i s  
g i ve n  d i recti on  for i ts conti nual  outreach . The leaders h i p keeps the 
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ca l endar for approx imately s i x  mo nths i n  advance so that  each  person i s  
aware of  h i s res pons i bi l i ty i n  the churc h  outreach .  Most  B i bl e  Bapt i s t  
c h u rches  dema nd a h i gh degree o f  commi tmen t  from department  s u peri ntend­
ents and  Sunday School teac hers . The commi tment of  the s ta ff of  the 
Sunday School i s  the key for thei r g rowth . 
One of  the bas i c  pr i nc i p l es put  forth by the c h u rc h  g rowth movemrnt 
i s  the fac t  tha· t  pr i or i t i es s houl d be g i ven to effectiv·� evangel i sm .  
Overemphas i s on  ma i ntenance mi n i stries  b ri ngs  s ta gna t i on to t h e  body . 
Pr i nc ip l e  Number Three . . . . .  Strong Pasto ra l  Leadersh i p  
Pas toral l eaders h i p i s  seen by the B i bl e Bapti s t  Fel l owshi p as  the 
o ne mos t  i mportan t  essen t i a l  i ngred i en t  i n  church pl a nt i ng  success . 
They see s trong pasto ra l  l eaders h i p a s  refl ected i n  both Scr i p tu re 
and  s uccess fu l  bus i nesses . 
J i m  S i ng l eton o f  Tri - C i ty Bapti s t  Church (Tempe, Ari zona ) bel i eves 
that a c hurch must  be i ndependent, pastor-l ed and doctri na l l y sound . 3 1  
They o ften q uo te Acts  20 : 2 7-28 .  
" Fo r  I d i d not s hr i n k  from decl ar i ng to you the who l e 
counsel of  God . Take hee d  to you rsel ves and  to a l l the 
fl ock, i n  whi c h  the Hol y Spi ri t  has made you overseers, to 
care for the c hurch of God whi ch he o bta i ned w i th  the b l ood 
of  h i s own son . " RSV 
For t hese  fundamenta l i s t Chri s t i a n s  a B i bl i ca l  c h u rc h  i s  a pastor­
l ed c h u rc h . D r .  Jack  Hyl es teaches young pasto rs to be bol d i n  l eader­
s h i p . 32 Ca rl Godwi n, pasto r  of  Cal vary B i bl e Church  i n  L i ncol n ,  
Nebra s ka , s a i d  . . . . .  
I poi nted out  to the charter members that the New Tes tament 
teac hes pas toral  l eaders h i p ,  not a commi ttee-contro l l ed c h u rch . 
Nowhere does the B i b l e teach  that deacons a re to make  deci s i ons 
concern i ng fi nances and  pol i cy . . .  deacons a re to advi se and 
a s s i st the pa s tor . 33  
Strong pa s to ra l  l eaders h i p i s  not an i dea sol el y p0 � ses sed by the 
ul tra- fundamenta l i s t wi ng of Chri st i a n i ty .  C .  Peter Wagner enti t l es 
one of  h i s  chapters . . . .  " Pa s tor , don ' t  be afra i d  of  power . "  He goes 
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on to s ay . . . . .  " I n Ameri ca ,  the pri ma ry catal yti c fac to r  growth  i n  a 
l ocal  c hu rc h  i s  the pasto r . " 34 Wagner goes o n  to qua l i fy that s tate­
ment by poi nt i ng  out  that a pasto r  does not bu i l d  a g reat c hurch wi th­
out the hel p of h i s  peopl e .  Neverthel ess  he makes h i s poi nt c l earl y . . .  
1 1The pasto r  has the power i n  a growi ng c hurch . "35 
Wagner  p u ts i t  i n  a more pal i tabl e way than Towns but  the poi nt 
i s  the same . 
Pas to ra l  a u thori ty, earned through a l ov i ng rel a t i ons h i p 
wi th  the fami l y  of  God, i s  thus an  i mportant i ng redi ent  for 
growth . To some i t  mi ght  appear a s  d i c ta torsh i p o r  tota l ­
i tar i a n i sm, but i t  i s  not . I t  i s  the recogn i t i on and exer­
c i se  of God-g i ven sp i r i tual  g i fts i n  the body of  Chri s t .  
Some congrega t i onal - type churches oppose  s trong  pastoral  
l eaders h i p on  pri n�i p l e .  Congregat i onal i sm was devel oped 
al ong wi th  Ameri can democracy, and s trong  pastoral  a u thori ty 
seems u ndemocrat i c to some Chri s ti ans . Where th i s feel i ng 
pers i sts, i t  mus t  be overcome i f  the c hurc h  wants to move 
i nto a pattern for g rowth . 36 
The B i bl e  Bapti sts ' pr i nc i pl es o f  s uccessful  churc h  p l ant i ng  can 
be s umma ri zed a s : ( 1 ) God 5l e.sses  hard work ; ( 2 )  Satura te the 
commun i ty wi t h  the Gos pel ; and  ( 3 )  Strong pas toral l eaders h i p .  1n 
each of  the examp l es stud i ed i t  can be seen that eac h  o f  these factors 
contri butes con s i derab ly  to t he s uccess o f  c hurch � l a n ti ng . 
I I I .  " The Church Growth �1ovement ' s "  Recommendat i on for Church Pl anti ng 
In 1 980 the c hurch g rowth movement cel ebrated i ts twenty-fi fth 
ann i versa ry .  The even t ,  often rega rded a s  the beg i nn i ng o f  the movement  
was t he publ i ca t i on  of  The Bri dges of  God by Dona l d McGavran i n  1 955 . 
Dr . McGav ran wen t  on  to found The School o f  Worl d M i s s i on a nd I nsti tute 
of Churc h  G rowth i n  1 965 . Di fferent groups have thei r founders of 
c hurch g rowth but there i s  a certa i n feel i ng of "movement"  among al l 
of them . Lyl e  Scha l l er ,  for exampl e ,  now c haracteri zes  t he eme rgence 
of the c hurch g rowth movement  as " the mos t  i nfl uenti a l  devel opment  of 
the 1 970 ' s  on  the Ameri can rel i gi ou s  scene . "  
Over the peri od of 2 9  years the churc h  g rowth movement has  been 
refi ned as wel l ' as expanded . I ts research i s  i mprovi ng  i n  qua l i ty .  
Whereas Cho a n d  the B i bl e  Bapti sts  i mpress thei r readers wi t h  t hei r 
s ucce s s , the churc h  growth movement  i mpresses  wi th  t he i r  obj ecti v i ty 
and  qua l i ty of resea rc h . Today many semi nar i es a re b u i l di ng facul ti e s  
wi th  experti se  i n  churc h  g rowth a n d  therefore there i s  a n  i mp ress i ve 
amount of qua l i ty resea rc h  tak i ng  p l ace . For examp l e there a re over 
350 theses and d i ssertati ons  on  c hurch growth at the Fu l l er School 
of Worl d M i s s i on a l one �37  
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It  seems to th i s student that the pri ncj pl es o n  c hurch pl anti ng 
proposed by the " Church Growth Movement"  a re very useful for this -app­
l i cati on. F i rst  of . a l l , they a re u seful because thei r evangel i ca l  
theol ogi ca l  pre suppos i ti ons  hol d much attracti o n . But  s econd l y  because  
of :thei r wi de samp l e the  pri nc i pl es cannot be  expl a i ned away by cul ­
tura l  i nc l u s i venes s  a s  the s i tuati o n  of B l ue Col l ar B i b l e Bapt i sts 
and  . Ko rean Chari sma ti c s . Argumen t  can  be made that none of the pri n­
c i p l es l i s ted i n  thi s researc h can be exp l a i ned away i n  such fas h i on . 
But  th i s danger i s  not a s  threateni ng i n  the reports  of  the Church 
Growth Movement .  
A major  d i ffi cu l ty i n  appl yi ng church  growth pri nc i 11 l es to church  
p l ant i ng comes from i ts s trength . There i s  so much  research that i t  i s  
d i ffi cu l t to be cog n i zant of i t  a l l .  A recent s tudy by John Vaughan 
.. 
i n  The Compl ete Book of  C hurc h  Growth, p .  1 09 ,  s ugges ts t ha t  there a re 
1 46 c hu rc h  g rowth pri nc i pl e�. After readi ng  thi s book th i s s tudent 
wo ul d be of  the o p i n i on that there a re l es s  than thi s fi gure, as many 
o f  these pri nci pl es are mak i ng the same poi nt .  After s tudyi ng m uch  
churc h  growth m a teri a l  thi s s tudent is  conv i nced that the 1 5  pri n­
c i pl es l i s ted i n  t h i s paper wou l d  be  agreed upon by a l l o f  the  peopl e 
s tudi ed . There woul d  be d i sagreements on  how they a re a pp l i ed .  For 
exam pl e, strong pastoral  l eadersh i p woul d be di fferent ly  appl i ed by 
Towns than by Wagner, but they both  agree o n  the general val i di tiy  of 
th i s pri nci p l e .  Sc hal l er and  Schul l er woul d  have much  to d i sagree 
about but  Schal l er uses Schul l er ' s  l i st i n  h i s books  a s  does Wagner . 
I t  i s  i nterest i ng that a fel l ows h i p of those who a re i nterested i n  
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c hu rc h  g rowth c ro s ses t heo l ogi ca l  barri ers . Towns recommends Wagner ' s  
books and  Wagner and McGavran both q uote Towns and have wri tten c hapters 
i n  books  whi c h  he ha s edi ted . The 1 5  pri nci pl es l i s ted i n  thi s chapter 
a re not a comp l ete l i s t  of  a l l c hurc h  g rowth pri nci p l es  but they are 
the ones that th i s s tudent fel t were important to rema i n  cogn i zant of  
whi l e  s ta rti ng  th i s churc h .  Se� Appendi x  for a m ore com p l ete s urvey 
of  pri nci p l es . The ei g h t  pri nc i pl es l i s ted i n  the c h u rc h  g rowth sec ­
t i on wi l l  u l t imatel y be important i n  devi s i ng a stra tegy and c hoosi ng 
a l ocat i on . 
Pri nc ipl e Num ber One . . . . . .  Effecti ve Strategy Bal a nc i ng  
Cel l - - Congregat i o n  a n d  Cel ebra t i o n  
Thi s  i s  t he formu l a that seem s  t o  b e  t h e  dynam i c  of  the greates t  
c hurches such  a s  Central Gospel Churc h  i n  Seoul,  Korea . 
Cel ebrati o n  i s  defi ned by C .  Peter Wagner a s  wors hi p .  But i t  
s hou l d not be m i s ta ken for pri vate wors hi p .  I t  m ore preci s e l y  refers .. 
to the event when a l ot of  peopl e come together , hungry to meet God 
th i s i s  a s pec i al k i nd of wo rs h i p experi ence . Th i s  experi ence i s  
referred to a s  "ce l ebrat i o n . " 
Wagner poi nts out . . . .  
As every soci o l og i st  knows , certa i n l aws o f  
col l ect i ve behav i or operate d i fferently i n  sma l l  
g roups than i n  l a rge groups . As every psycho l og i s t  
knows , mob psyc ho l ogy h a s  certa i n effects on peop l e ' s  
emoti o ns and thei r reacti ons  to st imu l i wh i ch woul d  
not be the case  at a l l i f  the person were a l one o r  i n  
a sma 1 1  g roup . 38 
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Wagner goes on to s how that th i s event s hou l d be a fes t i val . . . .  
i t  s hou l d be a fun experi e nce . Peopl e  s hou l d l ea ve bel i ev i ng that they 
h ave met wi th the A lm i ghty God .  
Growi ng  churches have a wel l executed cel ebrat i o n  but they 
a l so  have congregati ons work i ng wi th i n the churc h . The majo r  character­
i st i c of  the congregati-on i s  that everyone i n  the congregati on  i s  s up p­
osed to k now everyone el se . Th i s  i s  where fel l ows h i p s ta rts . Of course 
many c hu rches never grow beyond th i s .  The maximum num ber  of  i nd i vi dual s 
i n  a congregati on may be somewhere around 250 peop l e .  I f  a c hurch  i s  
goi n g  to g row 1 a rger than thi·s .then they have to d i v i de i nto more than 
one cong regati on eac h  of whi c h  j o i ns together for cel ebrat i o n .  
The congrega ti on  i s  onl y the beg i nn i ng o f  the fel l owsh i p c i rc l e .  
I t  i s  pos s i bl e  to fel l owsh i p wi th one or two hundred peop l e ,  but i t  i s  
not pos s i bl e  to enter i nto the deeper k i nd  o f  i nte rpersonal  rel ati on ­
s h i p s  that are necessary t o  meet these needs bas i c  t o  a l l h uman  bei ngs . 
The cel l i s  a l so cal l ed sma l l g roup , s upport group  or  fel l owsh i p  c i rc l e .  
When a l l three of  these needs a re des i gned i nto the p l anti ng of  
a c hurch i ts g rowth i s  grea tl y  fac i l i ta ted . 
Portland Center library 
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Pri nc i pl e Number Two . . . . . .  Effect i ve Strategy 
Con s i deri ng Exi s ti ng Homogenous  Uni ts 
Th i s  i s  by fa r the mos t  controvers i a l pri nc i pl e i n  c hurch 
growth . Dr . McGavran  po i nts  out  that . . . . '' Peop l e l i ke to become Chri st­
i an s  wi thout c ro ss i ng rac i a l , l i ngu i s ti c  o r  c l a s s  barr i ers . "3 9  A homo­
genous  un i t i s  a group of i ndi v i dual s who consi der eac h  o ther to be the 
same k i nd of pe?p l e .  They have many area s of mutual i nterest  and cul ­
ture . They make fri ends ea s i l y  and feel comfortabl e wi th  eac h  other. 
Thi s pri nci p l e  i s  very i mportant but i s  often mi s understood . 
Beca use of th i s homogenous un i t pri nci pl e Wagner proposes the mul t i ­
congregati onal  model . Wagner cal l s  thi s the new and  better way of 
rel at i ng congregat i on s  to cel ebrat i on . He c i tes a s  a n  examp l e Pas tor  
James Conkl i n  of  Temp l e Bapt i s t  Church i n  Los  Angel es . Wi th i n the 
c h u rc h  a re three separa te and semi -autonomou s  congregati ons: Korean ,  
Span i s h  and  Ang l o .  Conkl i n  has the overs i gh t  of  the who l e  th i n g ,  but 
funct i ons  as pas to r  on l y  of the Ang l o congregati on . The Spani s h  and 
Korean congregati ons  each have i ts own pas to r  and l ay l eaders h i p and 
congregat i onal  l i festyl e .  The cu l tura l  i ntegri ty of  eac h  i s  ful l y  
res pected by t h e  others . The congregati o n  ordi nari l y  worsh i ps  separ­
a tel y ,  but on the fi rs t Sunday of each quarter a cel ebra ti on takes pl ace 
ca l l ed the Sounds of  Heave n .  
c .  Peter Wagner goes on  to say . . . .  "Three members h i p  c i rc l es on  
one  l evel obey t he homogenous un i t pri nc i p l e . "40  Templ e  Bapt i s t  i l l us ­
t rates how the homogenous un i t  pri nc i pl e  can be used pos i ti vel y i n  a n  
i nner-c i ty s i tua t i on . 
35  
Pri nc i pl e  Number Three . . . . . .  Effec ti ve Di sc i pl i ng 
of  Converts 
Dr . McGa vran  and Wi n Arn propose tha t a v i ta l s i gn  for c hurch 
growth i s  when the members h i p i s  commi tted to d i sci p l e sh i p .  Th i s i s  not 
on ly  a commi tment to Chri s t  bu t a commi tment to worki ng for h i s p urposes . 
McGavran  does not a l l ow room for h i d i n g  i n  the abstract  here . . . .  " Oi sc i p ­
l es h i p s ugges ts_ acti ve i nvol vement . • •4 1  Churc h  growth peopl e a re ruth­
l es s  i n  eva l uati ng resu l ts . They bel i eve that evangel i sm needs to be 
geared towa rd ma k i ng d i sc i p l es, not j us t  dec i s i ons  that don ' t  l as t .  
Pr i nc i pl e  Number Four . . . . .  Esta bl i s h the I nd i v i dual 
Persona l i ty of  the Church  
Dr . McGavran and Wi n Arn poi nt out  a very i nteres t i ng fact . 
Each c hurch has a un i que  personal i ty .  They contend that denomi nati ons  
have  persona l i t i es and i nd i v i dual  churc hes have  persona i i ti es wi thi n 
them . A congrega t ion  attracts the k i nd of  peopl e that i ts personal i ty 
a ppea l s to . But they a l so bel i eve tha t churches perhaps more than i nd i ­
v i dual s can chang� unde s i ra bl e tra i ts of  personal i ty .  
Another i mportant  reason for a churc h  to d i scover i ts person-
a l i ty i s  noted by Arn . 
I t  i s  my conv i ct i on  that when a church  d i scovers i ts 
persona l i ty ;  that i s ,  i ts s trengths and weaknesses, and 
bu i l ds upon i ts s trengths, i t  i s  a stronger churc h . As 
a person i s  weaker when he endea vors to i mi tate someone 
e l se  rather than  be h i msel f, so a church i s  wea ker i f  i t  
endeavo rs to adopt and adapt s uccess programs of  other 
c hurches -- programs whi c h  a re not i ts own . Thi s weak­
nes s I fi nd i n  many c hurches - - not  d i scoveri ng and u s i ng 
thei r own God-g i ven personal i t i es to reach thei r commun­
i ty .  P�rsonal i !2 has someth i ng to do wi th growth and  
respons 1 veness . 
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Pri nc i pl e  Num ber F i ve  . . . . . .  A Proper Unders tandi ng 
of B u i l d i ng 
Perha ps one of the greatest l im i tati ons  of g rowth a re bui l di ng s . 
Al l the peopl e wri t i ng  a bout c hu rc h  pl anti ng  and growth  dea l  wi th  the 
g reat s trugg l e that bu i l d i ng becomes . I n  c hurch p l ant i ng  i t  i s  an 
essenti a l  var� ab l e to handl e .  The church  g rowth experts env i� i on the 
bes t  way to handl e i t .  
I envi s i on new ch urches havi ng many sma 1 1  J ' ;eeti ngs 
throughout the new commun i ty .  Nei ghbo rs com e  i nto the 
homes of mem bers fo r i nforma l Bibl e Study . On Sundays 
the congregati on gathers i n  a rented ha l l , but  duri ng 
the week mem bers ' homes a re used for smal l  group gather­
i ngs . 43 
vJi n Arn 
These home m eet i ngs  woul d be very m uc h  l i ke New 
Tes tament c h urches , because  the New Tes tament  Church , 
for perhaps 1 50 years , d i dn ' t  bu i l d  bui l d i ng s . I t  
met i n  homes . What you have sa i d a bout  the church 
cons i s ti ng of many sma l l ,  face to face groups , o pen  
to the worl d ,  i s  exactl y on  ta rget . If  you  l oo k  at  
g rowi ng  congregati ons a round the  worl d ,  you ' l l  fi n d  
that mos t  of  them a re s trong  i n  hou se-churches . 44 
Dona l d McGavran 
Dr . McGavran  d i scusses what usual l y  happens i n  churc h  p l anti ng 
a s  c hurches ba rel y  get s tarted and they try to bui l d  a bui l d i ng whi ch 
costs  $ 1 00 , 000 to $ 1 50 , 000 . Tni s bu i l d i ng becomes a n  o bs tac l e to 
g rowth wi th  i ts debt , time respons i bi l i ti es ,  and  s i ze .  A young church 
wi l l  often q u i c k l y  o utgrow i ts bu i l d i ng .  Dr. McGavra n  p roposes that 
new churc hes  wa i t  as l ong as ten year·s to bu i l d  thei r own faci l i ty . 45  
He  goes  on to say . . . .  "The  phy s i ca l  p l ant , you  s ee ,  i s  not the f i rst 
need . I t ' s j us t  a n i ce conveni ence . "  �1cGavran and Arn aren ' t  condem n -
i n g  a 1 1  c hurches wi t h  bu i l d i ng s . They say . . . .  "Of course , a bu i  1 di ng i s  
a good thi ng , but  i n  bal ance . •A6 
.. 
Pri nc i pl e Number S i x  .. . .. .  Acces s i bi l i ty and V i s i bi l i ty 
C. Peter Wagner says of Dr . Robert Sc hul l er ' s  I nst i tute for 
Success ful Church Leadersh i p that . .. . " I  cons i der  the I ns ti tute for 
Successful  Churc h  Leaders h i p to be unsurpas sed as a c h u rc h  growth 
tra i ni ng program ava i l abl e today . "47 
Thi s pr i nc i p l e and the next two come from Dr . Schul l er and 
h i s  teach i ng at  th i s I ns ti tute . They a re del i vered as 7 separa te 
pr i nc i pl es i n  one i ns t i tute and s i x  i n  another . After tal k i ng wi th 
I n s t i tute l ea ders th i s s tudent ha s condensed t hem to three pri nci pl es 
so  that they can be more ea s i l y  remembered .  
Wi despread s tud i es  of  many churches have s hown that a rate of  
g rowth of 25% per decade j us t  a bo u t  keeps up  to b i o l og i ca l  g 1 owth , 
that  50% per decade i s  heal thy , that  1 00% per decade i s  excel l ent , a n d  
that  200% p e r  decade i ,s extraordi nary .  A c hurc h  growth research team 
recentl y s tudyi ng the San Gabri e l  Va l l ey ( adjacent to Orange County ) , 
for exampl e, had a d i ffi cu l t t i me fi ndi ng s i x  churches g rowi ng  at more 
t ha n  25% per decade . I n  compari son , Garden Grove Commun i ty C hurch i n  
the decade 1 957- 1 967 ( di scount i ng  the fi rst two years  whi c h  wou l d have 
made the percentage even h i ghe r )  g rew at  the rate of  765% and  more 
recently  i n  the decade 1 962- 1 972 , i t  hel d a t  505% . I nd i v i dual s who 
are p l anti ng  churc hes  wou l d do wel l to respect these pr i nci p l es . 
Acces s i bi l i ty and v i s i bi l i ty a re recogn i zed a s  c ruc i a l  factors 
i n  bui l di ng a bus i ness . El mer  Towns poi nts to them a s  cruc i a l  for 
s ta rt i ng a fundamental i s t churc h . Shopp i ng centers a re l ocated at  
maj or  h i ghway i nterc hanges or  at  t he j unc ti ons  of  majo r  s treets . 
Logi cal l y ,  i f  a church i s  goi ng to reac h  new peopl e  who a re not yet 
commi tted Chri s ti ans  -- these peop l e need a good road to th i s pl ace 
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of bus i ness . J u st  as  l og i ca l  i s  the fact  that a new c hurch needs 
v i s i b i l i ty .  Schul l er puts i t  thi s way - - ' ' Peop l e who need wha t you 
have a l so need to know that you ' re i n  the bus i ness  and that you ' ve 
got the p roduc t . "  Thi s means among other thi ng s  that advert i s i ng 
can  be i mporta n t .  
A bas i c  quest i on i s  hel pful i n  s uccessfu l l y  p l ant i ng a c hurch . 
Do peopl e k now who you a re and what you have to offer and  can  they get 
there ea s i l y ?  
Pri nc i pl e Number Seven . . . . . .  Surpl us  Parki ng 
Wi th  : he devel opment  of the s hopp i ng centers wi th  thei r acres 
of s urpl u s  park i ng , modern Ameri cans  became u sed to th i s conveni ence . 
New peopl e wi thout deep commi tment become easi l y  fru s t 1  .• ted wi th park-
i ng congest i on . 
But  even t he commi tted Chri s t i an cons i ders park i ng duri ng the 
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week . If  they dec i de to go out to a restaurant for l unch and  head to 
" Shari ' s " and the parki ng l ot i s  ful l ,  t hey wi l l  ant i c i pate that the 
res ta u rant  i s  j ammed and that the serv i ce  wi l l  be poo r .  So they s imp l y 
dri ve to " Dennys " where they can f i n d  a park i ng pl ace . Dr . Schul l er 
says .. . .  
I feel so s trong l y  about surpl u s  parki ng, I wou l d say 
i t  i s  the number one cri teri o n  that must  be met i n  order 
to g row . The truth i s, you need s urpl u s  park i ng before 
you need pews ! You may have a beaut i ful sanctuary, wi th  
marvel ous  pews and a gorgeous  organ  and  a fantas t i c c ho i r 
and  an  exc i ti ng preacher, but i f  peop l e can ' t  park  thei r 
ca rs, t hey wi l l  never s top  a nd come i n . 48 
Pri n c i pl e Number E i ght . . . . . .  I nventory and Serv i ce 
Peop l e who a re l ook i ng for a church  a re usua l l y  l ook i ng for 
thei r needs to be met . Unchurched fami l i es l oo k  for c hurches who have 
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exc i ti ng youth  programs when they have teens  that  they care abou t . Or , 
Si ngl es l ook  for S i ngl es• group s . And new parents wan t  someth i ng to he.l p 
t hem ra i se thei r k i ds i n  a ri ght  way . A g rowi ng c hurch needs to be ab l e 
to hel p peopl e wi th  the i r  needs. Th i s  abi l i ty i s  the product of the 
c hurch . 
Once a church has sol d i ts product how does i t  fo l l ow up  the 
sa l e ? Does the c h urch  keep i n  to uc h?  Thi s secti on  cou l d be enti tl ed 
Evangel i sm and Fol l ow- up but  i t  i s  hel pful to thi n k  i n  term s  of servi ce  
that  the  c hurch prov i des for  i ts peopl e .  
I n  thi s chapter we have i l l u stra ted , d i scus sed , compared and 
condensed four  of  Dr . Paul  Yonggi Cho ' s  pr i nc i p l es, three of  the Bi bl e 
Bapti s ts, a nd e i ght  c hurch growth pri nc i pl es for s ucces s fu l  c hu rch  
pl ant i ng . After s tudy i ng each  of these g roups  i n  far more deta i l than  
coul d be  presented i n  t h i s paper th i s student i s  comp l ete l y  con v i nced 
that a l l of the g roups  coul d agree on these fi fteen pr i nc i p l es . These 
a re bas i c  pr i nc i pl es whi c h  cannot  be d i s regarded wi thout  court i ng fa i l ­
ure . 
A rev i ew of  these 1 5  pri nc i pl es a re : ( 1 ) Goal s of  fa i th ;  
( 2 )  Pas tor ' s  use of h i s personal resources ; ( 3 )  Mobi l i ze t he l ai ty ;  
( 4 )  Use of the cel l system ; ( 5 )  God bl e s ses hard work ; ( 6 )  Effec ­
t i ve evangel i sm ;  ( 7 )  Strong pasto ra l  l eadershi p ;  ( 8 )  Effect i ve 
strategy ba l anc i ng cel ebra t i on , congrega t i on and cel l ;  ( 9 )  Effecti ve 
s trategy consi deri ng exi s ti ng homogenous  un i ts ; ( 1 0 )  Effecti ve d i s c ­
i pl i ng o f  converts ; ( 1 1 ) E stabl i s h the i nd i v i dual  persona l i ty of the 
c hurc h ;  ( 1 2 )  A proper understandi ng of bui l di ng ;  ( 1 3 )  Acces s i bi l i ty 
and  v i s i bi l i ty ;  ( 1 4 )  Su rpl us  park i ng ;  ( 1 5 )  I nvento ry and  servi ce . 
If  a young pastor  wou l d want to g i ve h i s best to bu i l d  the 
best c hurch tha t he can to gl ori fy God then he wou l d do wel l  to work 
i n  accordance to these careful l y  researc hed pri nc i p l e s  of c hurc h  
growth . 
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CHAPTER THREE  
A DHiOGRAPH I C  STUDY OF THE  PROPOSED S ITE  FOR 
CHURCH PLANT I NG 
I .  Sel ecti on of Sea ttl e 
Over n i ne years have been spent i n  spec i fi c  prepa rati on  for 
pl anti ng a church . The s i te fo r pl anti ng wa s not chosen unt i l August 
of 1 983 . C .  Peter Wagner recomme r·, ' ed starti ng a c hurch i n :  ( 1 ) Al a s ka , 
because  i t  wou l d conti nue to have a h i gh  rate of  popu l at i on  g rowth ; ( 2 }  
Was h i ngton or  Oregon because  they a re the two mos t  unchurc hed states i n  
the U . S . ; ( 3 )  The Sunbel t ,  beca use  of  i ts popul at i o n  g rowth . 
Other factors that were cons i dered were : ( 1 ) The s i ze  of the 
c i ty refl ecti ng  the g rowth potenti a l  of  the churc h ;  ( 2 )  The amount o f  
i nfl uence that th i s c i ty has  o n  the rest  o f  the worl d ;  ( 3 )  I f  another 
churc h  i s  mi n i s teri ng  i n  the same way a s  the pro posed churc h . Potenti a l  
s i tes eva 1 uated were : ( 1 ) Ancho rage ; ( 2 )  Seattl e ;  ( 3 )  Portl a�d ; 
( 4 ) Spo kane ; ( 5 )  San  Jose ; ( 6 ) Los Angel es ; ( 7 )  San D i ego ; ( 8 )  
New York . Know i ng that th i s  was a cr i t i ca l  dec i s i on ,  several godly 
i nd i v i dua l s were recrui ted to pray abo ut i t .  After muc h  prayer and 
tho ught , the c i rc l e was drawn t i ghter to i nc l ude : ( 1 ) Anchorage ; 
( 2 )  Seattl e ;  ( 3 )  Portl and ; ( 4 )  New York . An a rt i c l e wri tten i n  
C h ri st i a n i ty Today a bout the need fo r a g reat churc h  i n  New York made 
thi s s i te very fa vorab l e fo r a coupl e of  years . A s ucces sful  bu i l di n g  
contracto r i n  Anchorage g reatl y encouraged a move t o  that l ocati on . 
Portl and  wa s rul ed out  because  of the presence of New Hope Communi ty 
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Church , consideri ng the fac t  that i t s  ministry wou l d b e  very simi l ar 
to the proposed c hurch . The sel ection was narrowed to Anc horage , 
Sea ttl e and New York . Fina l l y ,  a number of  prospects who were formerl y 
members of Tri - Ci ty Community Churc h  s urfaced i n  Seattl e ,  ca l l i ng for 
thei r  site and  offering thei r  hel p .  Coopera tion  with Tri - City Community 
Churc h  a nd the possibl e aid that they cou l d provi de a l so made Seattl e 
seem mo re a ttractive . 
Final l y ,  prayer made i t  perfectl y c l ear tha t Sea ttl e wa s to be 
the site fo r the new c hurch which wa s a dream wai ting to be p l a nted . 
I I .  Scouti ng Report on Seattl e 
The g reater Seattl e metropo litan a rea has come to be cal l ed the 
Emera l d Ci ty . The bea utifu l  greens of  the trees and the p l ants  on the 
seven hi l l s  of  Seattl e ma ke the city l oo k  l i ke a precious  emeral d ,  set 
by a �1as te r  Jewe l er in  between the maj esti c  white s now-capped mountai n s  
a n d  the soft b l ue sea . " Emera l d City" has  become s uc h  a popu l a r  term 
that ma ny bus i nesses throughout the g reater Sea ttl e a rea have named thei r  
businesses  after the Emera l d City . There a re Emeral d  City businesse� i n  
Bel l evue , Bothel l ,  Redmond a n d  Kent . 
Seattl e wa s on ly  a dream when Arthur  Denny , a 2 9  yea r-o l d ,  
founded the ci ty . He was a b u sinessman . The Denny party did not l ea ve 
I l li nois because they were broke o r  persecu ted ; they weren ' t  Mormons o r  
pil grims . They set  out  because  of reports o f  opportuni ties i n  the wes t 
and because  the winter was l ou sy i n  Cherry Grove , I l l i nois . So , at  l ea s t  
accordi ng t o  his g ra ndfathe r ,  Arthur  Denny said  t o  his wife , Mary ,  
"Wi l l you go? 1 1 They wen t . 49 
For t hose  who wou l d pioneer a churc h  it  is  hel pful  to remember 
those who pio neered the ci ty . Gera l d Nel son says thi s  about Sea ttl e ' s  
pio neers . . . .  
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I n  readi ng accounts of the open i ng of the No rthwest , 
the on l y th i ngs  you encounter a re dry ,  yet sen t i mental  
stori e s  of  bravery and conquest .  Emo t i ons  a re c l osed 
off by t i me ,  and  the pa i n  i s  l ooked back  upon wi t h  chuck­
l es .  We a re taught tha t  i t  i s  courageous to  conq uer , 
coward l y  to s tay put . I t  i s  no wonder that Arthur  Denny , 
havi ng  d ragged h i s fami l y  from thei r homes to wha t was 
then the edge of the wo rl d ,  had to s tand  bol d and tal l , 
s i c k  o r  not , a nd be courageous . Arthur Denny was good ; 
God g rant  h i m  t ha t .  He wan ted to bri ng  rel i gi on to h i s 
c i ty and  I ' m  s ure was terri b ly  d i sappoi nted when the  
prayer meet i ngs  cons i s ted of  h i msel f ,  h i s wi fe and  the 
preacher a nd h i s wi fe . 50 
Today Sea -Tac Metropo l i tan  a rea has 1 , 793 , 61 2 peopl e .  The 
Seattl e area i nc l udes 1 , 391  , 535 . 51 Seattl e i s  the l arge s t  c i ty of the 
Pac i fi c  Northwe s t .  Bui l t  on  seven h i l l s  ( j us t  a s  Rome ) ,  i t  extends 
between Puget Sound  and Lake Was h i ngton . 
Sea ttl e i s  one of the mos t  i mportant  i mport-export c i t i es of  
the Un i ted States . 52  I ts pos i ti on i n  rel ati on  to the s hort  "great 
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c i rc l e "  rou te to the Ori ent  g i ves i t  a substanti a l  advantage i n  shi ppi ng 
over o ther wes t  coa s t  c i t i e s . Al a s ka ' s  g rowth has a l so  hel ped Seatt l e 
as  i ts base  of trade . Seattl e ' s i mpres s i ve s kyl i ne refl ects t he fac t  
that i t  i s  a g reat fi nanc i a l  center i n  t h e  Northwest .  I n  fac t ,  a new 
convent i on center has  been p roposed to be bui l t  over I- 5 .  Th i s proj ect  
proposed for the  near futu re wi l l  be  one of the great bu i l d i ng s  in  t he 
Un i ted States . A new proposed carri er  base  for Everett and  a n ucl ear 
submar i ne bas e  a t  Bangor , and  the naval base  a t  Bremerto n , bri ng many 
navy personnel  to the a rea . 
Dawscn  Trotman demons trated the i mpact that mi n i stry to navy 
personnel can  have on  the worl d .  The Uni vers i ty of Was h i ngton has 
61 , 41 2 s tudents wi th a ful l - t ime teac h i ng facu l ty of �� 600 . I t  i s  t he 
second l a rges t u n i vers i ty i n  the Un i ted States . I t  offers graduate 
schoo l s i n  accounti ng , dent i stry ,  educati on , engi neeri ng , forest  
44 
resources , l aw ,  l i brar i ansh i p ,  medi c i ne ,  n u rs i ng ,  ocean s c i ences , pha r­
macy , pub l i c  affa i rs ,  publ i c  heal th , R . O . T . C . , and  soc i a l  work . A mi n­
i stry to  th i s  campu s  wou l d  s urel y  have  a t remendous  i mpact o n  the worl d .  
Each one of these g raduate school s represents future l eaders i n  soci ety .  
Other col l eges i n  the Seattl e a rea are : ( 1 ) Seattl e Pac i fi c  Un i vers i ty ;  
( 2 )  Sea ttl e Un i vers i ty ;  ( 3 )  Bel l evue Communi ty Col l ege ; ( 4 )  Edmonds  
Commun i ty Col l e.g e ;  ( 5 )  Hi gh l i ne Communi ty Col l ege ; ( 6 )  Seattl e 
Commun i ty Col l ege ; ( 7 )  Shore l i ne Commun i ty Col l ege ; ( 8 )  Anti och 
Uni vers i ty ,  Sea ttl e ;  ( 9 )  Bernl ey Sc hool of  P rofes s i onal  Arts ; ( 1 0 )  
C i ty Col l ege ; ( 1 1 ) Corn i s h  Sc hool of Al l i ed Arts . 
Emera l d C i ty i s  a g reat l ocati on to bu i l d  a mi n i stry to col l ege 
students and a l ocal  c h urc h  i s  a g reat i nst i tut i on from whi ch to base 
such a mi n i s try .  
Seattl e i s  a l sG one o f  the g reat med i cal  centers of the west 
coa s t .  And i t  has  some s peci a l ti e s  whi ch bri ng worl d i nterest .  Majo r  
hospi tal s i n  the a rea are : ( 1 ) Cabri n i  Hos p i tal - 225  beds ; ( 2 )  
Ch i l drens ' Or�hopedi c Hosp i ta l and Med i ca l  Center - 1 96 beds and  burn 
cente r ;  ( 3 )  Group  Hea l th Hospi ta l - 260 beds ; ( 4 ) Ki ng  County 
Ha rbor V i ew Medi cal  Center - 250 beds and emergency trdJma center ;· ( 5 )  
Northwest  Hosp i ta l - 262  beds - communi cati ve d i sorders and stroke u n i t ;  
( 6 )  Overl ake  Memori a l  Hosp i tal - 1 60 beds ; ( 7 )  Provi dence Med i cal 
Center - 333 beds - card i ac center and reha bi l i tat i ve center ; ( 8 )  
Swedi s h  Ho sp i tal a n d  Med i ca l  Center - 4 2 2  beds , Northwest  Ki dney 
Cente r - Tumor I nsti tute and Fred Hutch i son Cancer Research Center ; 
( 9 )  Un i vers i ty of Wash i ngton  Hosp i tal - 298 beds , teac h i ng , researc h , 
neo-nata l  i nten s i ve care , sp i na l  cord i nj ury center ; ( 1 0 ) U . S .  
Government  Publ i c  Hea l th  Serv i ce  Hosp i tal - 257  beds ; ( 1 1 )  U . S .  
.. 
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Government Veterans  Hosp i tal - 354 beds ; ( 1 2 )  V i rg i n i a  Mason Hospi tal 
290 bed s ; -- pl u s  numerous  m i nor hospi tal s and l ow-cost med i cal  c l i ni cs . 
Because  of the medi cal  i ndus try - fam i l i es often move to Seattl e so that 
a seri ous ly  i l l  fam i l y mem ber  may recei ve t he best o f  c a re . Therefore , 
there are many hurti ng peop l e  i n  the a rea i n  need of p a s toral  care . 
A m i n i s try to med i c a l  personnel coul d a l so  have a worl d i mpac t .  Thi s 
wo u l d e spec i a l ly  be true s i nce medi cal  personnel can have s uc h  an i mpact 
on the Thi rd Worl d .  
I n  the s ummer of  1 968 , the Boe i ng Company emp l oyed more than 
1 04 , 000 workers . But  s i nce that t i me the economy of  Seattl e has  di ver­
s i fi ed to ta k ?  i n  o ther h i gh  technol ogy i ndustri es . The d i vers i fi cat i on  
of Seattl e i ndustry i n  the  l as t  ten yea rs has  rea l l y  been i mpress i ve .  
I t  has been the experi ence of Tri - Ci ty Comm un i  - J  Church  that a 
m i n i stry to h i gh  technol ogy em pl oyees can be very frui tful . Engi neers 
and sci enti sts  can have dynam i c  fa i th. Thi s type of person i s  usual l y  
i ntel l ectua l,  fai thful, and i deal i s t i c .  They ma ke perfect  bu i l di ng 
b l ocks  for b u i l di ng a l a rge churc h . 
Seattl e ha s a l so become a center for art and  cu l ture for the 
Northwe s t ,  as wel l as a sports and recreat i on  center . 
Accord i ng to the s tu dy of popul ati o n  trends made by Ki ng County 
Department  of P l ann i ng and  Commu n i ty Devel o pmen t , ·  the popu l at i on  i s  
s h i ft i ng to the north , ea s t  and south ( see Chapter Two Append i x E , 
page 1 1 8) .  
The h i ghest  g rowth i n  the l as t  three years , from 1 980 to 1 98 3 , 
accord i ng  to e s t i ma tes  by the comm un i ti es , was Redmon d ,  whi ch i s  the 
northeas t  nei ghbor of Bel l vue . Redmond had a decadal  g rowth of 1 1 1 . 6% 
Bel l evue• s  decadal g rowth was 20 . 8% Whi l e  the popu l at i o n  trend i s  go i ng 
.. 
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nort h ,  south and  eas t  - - the techni cal i ndus tri es and thei r empl oyees 
are ma i nl y  headed eas t .  Real  Esta te val ues i n  the Bel l evue a rea have 
s ky rocketed because  of the hi gh- pri ced hous i ng . Wi th  the connection of 
h i g hway 405 to 520 i n  the North of Bel l evue and 90 i n  the south , Bel l evue 
has become an i deal central  l ocati on .53 I n  c hoos i ng a l ocati on  wi thi n 
Seattl e ,  these fou r  fac tors were of  pri mary con s i derati on : ( 1 ) Cl o s e  
prox imi ty to t h e  Uni vers i ty o f  Wa sh i ngton campus ; ( 2 )  Centra l  l ocat ion  
to p rovi de for an  i nter-c i ty c hurc h ; ( 3 )  An a rea o f  h i g h  tec hnol ogy 
to provi de fo r reachi ng Tri - Ci ty Communi ty- l i ke peopl e ;  ( 4 )  An area 
of g rowth where new peopl e are movi ng nearby . 
I I I .  Scouti ng Report of  Bel l evue 
Onl y one a rea wi th i n  Eme ra l d C i ty fi t these requ i rements . That 
a rea  wa s Bel l ev ue . After a s urvey of  the churches i n  Bel l evue  and the 
eas ts i de ,  some s ta rtl i ng concl u s i ons  s urfaced . There a re only 1 8  churc h­
es  whi c h  cou l d be pos s i bl y  cons trued a s  evangel i ca l  wi thi n  the Bel l evue  
c i ty l i mi ts . Thi s  i nc l udes l i beral c hu rches , whose  doc tri ne  s ti l l  af­
fi rms a bel i ef i n  sa l vati on  through  fai t h  a l one . Bel l evue ' s  popul ati o n  
was e st ima ted i n  1 983 a s  73 , 700. The Tri -C i t i es ( th i s s tudent ' s  home­
town ) popul a ti o n  i s  s i gn i f icant ly  smal l er and yet there a re 88 evangel ­
i ca l  c h urches i n  the Tri -C i ti e s .  There a re on ly  76 evangel i c a l  churc hes  
on the eastsi de of Seattl e .  Thi s s tudent conducted a sma l l s urvey of  
homes in  the Be l l evue  area . Beca u se of  l i mi ted t i me and  money , only 
ten homes were contacted . I t  wa s concl uded from thi s  sma l l sampl e that  
upper  mi ddl e cl a s s  fami l i e s  were i ndeed more di ffi cu l t to  reac h  than 
those who were not so economi cal l y  wel l off . And yet ,  the  qua l i ti es 
that they were l ook i ng for i n  a c hurc h  were very s i mi l a r to the mi n­
i st ry o f  Tri -C i ty Commun i ty Church . Whi l e  bei ng d i ffi cu l t to  reach , 
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upper mi ddl e c l ass  fami l i es need to be reached and can contri bute a l ot 
to hel p i ng thos e  i n  l ower soc i o-economi c s i tuati ons . But i t  coul d be 
understood why there a re so few churches doi ng th i s  i n  the Bel l evue a rea . 
Neverthel ess , there were two fi ne (hurches a l ready l ocated  i n  the area . 
Both c hurches were i nvesti gated . Overl ake  Chri s t i a n  Center a ve rages 
a ppro x i mate l y  1 , 500 . But  i ts mi n i stry was l i ke a Chri s t i a n  Church  a nd 
woul d  be s i gn i fi cantl y d i fferent from the churc h  p roposed . Westmi nster 
Chapel i s  a l so  a f i ne c h u rc h .  Thi s i s  a very good B i b l e  c hurc h  and had  
over  3 , 000  i n  a ttendance on the week  that  i t  was v i s i ted by th i s student .  
There were on ly  fou r  new peop l e there that Sunday and  i ts mi n i stry was 
s i gn i fi cantl y d i fferent from the one p roposed by t h i s paper . I n  other 
word s , i t  i s  fel t that the churc h  that woul d  be  p l anted  wou l d compl i ment 
these two g reat churche s , a s  i t  wou l d reac h  a d i fferent k i nd o f  person 
i n  a d i fferent way than e i ther of these churc hes . 
Bel l evue  wa s on l y i ncorporated a s  a c i ty i n  March of 1 953 . At 
that  t i me the c i ty l i m i ts encompa ssed al l of  f i ve square mi l es and 
boas ted a popu l at i on  of  5 , 900 peopl e .  
By 1 980 , Bel l ev ue • s  pop.u l at i on  had grown to more than 85 , 000 
res i dents l i v i ng and work i ng i n  a 25- sq uare mi l e  a rea . Bel l evue i s  now 
Was hi ngto n • s  fourth l a rgest c i ty .  
Each year ,  u p  to fi fty new bus i nesses  open i n  Bel l evue . The 
rea sons a re vari ed . Some new arri val s c l a i m  they came because  of  the 
beauty and obv i o u s  g rowth pattern of  the commun i ty .  Others , a s  to a 
s pokesman for a Fortune 500 company , refl ect ma nagement • s  concern for 
c l ose prox i mi ty to work  and  home and  escape from the endl ess  commute . 
Whatever the reasons , Bel l evue has  d rawn some i mp res s i ve and 
i nfl uenti a l  corporati ons  to the easts i de of Lake Was h i ngton . P uget .. 
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Sou nd Power and L i g h t  Com pany moved the i r corporate headquarters to 
Bel l evue i n  the earl y 1 960 ' s .  And s i nce that t ime the company has 
expanded to fou r  add i ti onal  bu i l di ng s . Now , a s  then , most of  thei r 
emp l oyees l i ve o n  the ea s t  s i de ,  a case  for c l ose proxi m i ty .  Dow 
Chem i ca l ' s  Seat tl e sa l es  offi ce moved to Bel l evue when i t  was deter­
m i ned that many of  thei r customers were movi ng out of  Seattl e ' s  down­
town a rea . And· i n  c hoo s i ng a s i te for thei r new l ocat i o n , they con­
s i dered where most  of  thei r emp l oyees  were l i v i ng ,  the l ocati o n  of 
thei r cus tomer m i x ,  and the need of  an a rea that w� s j u s t  as  c l ose and 
acces s i bl e  to the Seattl e-Tacoma a i rport a s  the i r prev i ou s  s i te .  
Bel l evue answered these needs . Over the pa s t  few yea rs a num ber  of 
i nterna t i onal l y  known corpo rat i ons have sel ected Bel l evue as  thei r 
reg i o na l  or  nat i onal headquarters . A perusa l  through the c i ty d i rect­
ory refl ects names  l i ke Boe i ng Com puter Serv i ces , I nc . ,  Borden Chem ­
i ca l , Exxon Company , M i rac l e M a i d Corp . , The Procto r  a n d  Gam b l e Di s ­
tri but i ng Co . ,  Rhena-Wa re D i s tri butors , I nc . ,  Safeway s to res , I nc . , 
Shel l O i l Co . ,  Un i gard I n surance , Pac i fi c  Coca Col a Bottl i ng Co . ,  and 
Paccar Inc . -- bus i nesses  whi ch have come to not onl y wor k  i n  Bel l evue , 
but  l i ve here , too . 
More recent corpora te settl ers  i n  the easts i de a rea a re the 
bus i nesses of resea rch ,  devel opment and  the manuf�cturi ng of h i gh 
technol ogy . Suns trand  Data Control and  M i c roSoft a re rep resentati ve 
of the compute r  set . Advanced technol ogy l aborator ies  and  p hys io­
control , both suppl i ers of  h i gh  technol ogy m ed i ca l  equ i pment , a re here 
as wel l .  Bel l ev ue i s  a l so nati ona l l y  recogn i zed as  a cente r  i n  tel e­
phone equ i pment tech nol ogy . 
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Accessibi li ty i s  a prime factor in  sel ecting  a b usiness l ocation . 
Bel l evue has  no difficul ty ful fi l ling thi s  requi rement .  By hig hway 
transpo rtation s tandards , Bel l evue i s  centra l  to the entire g reater 
Seattl e metropolis  a rea . Rai l transportation i s  provi ded to the res t  
of the county by Burlington Northern . And the exporting a n d  importing 
of products and  material s by sea is  of no probl em when you consi der 
Bel l evue is bui a 20-minute truck tri p  from Sea ttl e ' s  wa terfront . I t  
s houl d a l so be remembered that on ly  a 20-minute d rive  separa tes  Bel l evue 
from Seattl e-Tacoma Airport . 
Bel l evue has the hig hest  per capi ta income of  any ful l service 
city in the s ta te . Bel l evue Square Ma l l in  the centra l  business  dis trict  
fi rst opened its  doors in 1 946 . Today it  boa s ts more than  one mil lion 
square feet of ful l y  covered retai l s hop ping space and is consi dered to 
be the most modern a nd , progressive s hopping center  in the s ta te . Since 
its  opening i n  1 946, Bel l evue Square has  been t he l ocation  of t he bigges t 
outdoor s ummer a rts  and crafts fair in  t he enti re i'Jorthwest .  What s ta rt­
ed  out  a s  a n  annual  strawberry fes tival,  now a ttracts  over  1 25,000 
patrons annual l y .  More than 1 , 000 entrants submi t samn l es of their 
tal ent  for s howi ng each yea r .  And it ' s  consi dered to be a presti9ious 
honor to be among the 200 arti s ts sel ected by its  s ponsor , the Bel l evue 
Art �1u seum . 
There a re a number of other major  s hopping centers in  the city, 
too . Cross  Roads, which opened in 1 96 1,  i s  l oc a ted j us t  fou r  mil es eas t  
o f  Bel l evue Squa re. When peopl e a re used to d ri vi ng to a n  area for 
s hopping, t hey can be more easi l y  coaxed to return t here on Sunday for 
churc h . Additional major  s hopping p l azas  i nc l ude Eastgate and Eas tgate 
P l aza, Lake Hil l  Center, Factoria, Ol d Main  P l ace, Bel l evue North, Par k  • 
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Row, Newport H i l l s ,  Evergreen V i l l age , Bri a rwood Center , the 20th Street 
Squa re ,  and No rthtown . 
The overa l l c l i mate i n  th i s regi on can bes t be descri bed as  
moderate . Summer temperatures  roam i n  the 70 ' s  and can  c l i mb i nto the 
80 ' s  duri ng the pea k of the season . And surpri s i ngl y ,  because  of the 
nea rness  of Puget Sound  and the Pac i fi c  Ocean , humi d i ty i s  not usua l l y  
a s ummerti me factor .  I n  wi nter ,  the norm s hows temperature readi ngs o f  
30 - 4 0  degrees wi th i ntermi ttent snowfal l ,  u sua l l y  two to three t imes  
a wi nte r ,  but  ra rel y acc umul at i ng . And when you cons i der  the Pac i fi c  
Northwe s t  has been much a l i gned because  of i ts ra i n ,  i t ' s  i nteresti ng 
to note that the yearl y a verage i s  34 i nches - compared to New York ' s  
41 i nches and Mi ami ' s  50- i nch averages . Neverthel ess , ra i nfa l l must 
be cons i dered i n  the cons truct i on of a church  campus .  Wes tmi n ster 
Cha pel has done an  excel l ent job  of putti ng thei r enti re campus  under-
neath  a ra i n- p rotec ti ng roof . 
I V . Report on Needs of the Emera l d  C i ty 
A s tudy of the s tat i s t i c s  p rov i ded by the 1 980 U . S .  Census 
reveal s  some of  the needs of th i s  Emeral d C i ty .  S i nce Ki ng County 
i nc l udes a l l the c i ti es wi th i n  the g reate r Emera l d C i ty ,  such  s tat i s -
t i cs  were eas i l y  acces s i bl e .  After rev i ewi ng the s tat i s t i c s , i t  can 
be concl uded that thi s a rea prov i des some of  the greates t needs i n  the  
mo st  unchurched s ta te i n  the Uni ted Sta tes . 
Accord i ng to The Boo k of  Ameri can Ran k i ngs , Wa s h i ng ton i s  ran ked 
50th as the mos t  unchurched s ta te i n  the U . S . , wi th  on l y 32 . 5% of i ts 
peop l e c l a i mi ng to be Chri st i an  adherents . Oregon ra n ked 49th wi th 
33% of i ts popu l at i on c l a i mi ng to be Chri st i an  adherents . 54 The good 
news for someone s tarti ng a church  i n  Wa sh i ngton  i s  that there are 67 . 5% 
5 1  
of t h e  popul at i o n  whi c h  c l a i m  n o  affi l i at i on wi th a ny C h ri st i an  c hurc h . 
Th i s  f i gure i nc l udes churc hes  whi ch a re cu l t i c  or  l i beral . These sta­
t i st i c s  do not i nc l ude non-act i ve c hurch members who do not know Chri s t  
as thei r personal  sav i o u r .  The f i gu re of  potent i a l  converts r i ses  
con s i derabl y i f  these fac to rs a re taken  i nto cons i dera t i on . After 
cons i deri ng the sma l l number of churches i n  th i s a rea , i t  wou l d not be 
unreasonabl e to a s s ume that the percentage of unchu rched peop l e i s  
h i g her i n  the Bel l evue v i c i n i ty .  
Acco rd i ng to t he 1 980 cen sus, out  o f  479 dea ths  a ttri butabl e to 
a l cohol i sm and c i rrhos i s  of the l i ver  i n  the s tate of Was h i ngton , 1 71 
too k pl ace i n  Ki ng County .  Sea ttl e wa s abnorma l l y  h i g h, wi th  1 09 and 
Bel l evue wa s above average , wi th  fi ve .  Th i s  may be due to the h i gh 
number of vagrants p resent i n  the downtown Seattl e a rea . A q u i c k  dri ve 
a l ong  the wha rf revea l s  that Sea ttl e has become a home of  some of the 
mos t  hurti ng  peop l e i n  the northwest .  These a re homel e s s  peopl e ,  i n  
need of the k i nd of  serv i ces that a l a rge church  can  prov i de . But 
certa i n  sta ti st i c s  reveal the sp i r i tual  need of the wel l -to-do i n  the 
Bel l evue a rea . Out  of  643 s tate dea ths due to s u i c i de ,  222  took pl ace  
i n  Ki ng County ,  wi th  a s tartl i ng 21 . 6% of them ta k i ng pl ace i n  Bell evu e ,  
wi th on ly  2 1 . 5% tak i ng pl ace i n  Seattl e .  W i th a ompari son o f  thei r 
popul a ti ons , Seattl e has a l mo s t  f i ve t i mes  a s  many peopl e as  Bel l evue . 
I t  i s  al so most i nteres ti ng that out  of 229  deaths to homi c i de i n  
Wa s h i ngton State , 95 too k p l ace i n  Ki ng Co unty . 1 0 . 8% of  these state 
deaths took  pl ace i n  wea l thy Bel l evue, whi l e  on l y  1 2 . 7% took pl ace i n  
downtown Sea ttl e .  The fami ly  structure i n  Seattl e i s  a l so  i n  desperate 
need , as  out of  2 9 , 755  d i vorces i n  Was h i ngton  s ta te , 8 , 7 96 took pl ace 
i n  Ki ng County . No other county i n  Was hi ngton came c l o s e  to that fi g ­
ure . 5 5  
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A recent s tudy by Geo rge Gall up , Jr. , revea 1 s someth i ng of the 
mi nd of the unchurc hed . Accord i ng to George Gal l up ,  49% of the un­
c hurched and 39% of  the c hurched i n  the U . S .  agreed wi th  the s tatement  
tha t :  . ,Mos t  c h urches and synagogues today a re not effect i ve i n  hel pi ng 
peopl e find mean i ng i n  l i fe . . . C l ose ly  rel a ted i s  the a s sessment of 56% 
of  the unchurc hed that 11 Most  c hurches and synagogues today a re too 
concerned wi th organi zat i onal  as opposed to theol ogical  o r  s pi ritual 
i ss ues  . .. Church members agreed by 47% 56 Evidentl y ,  many established 
c hurc hes  have room for improvement i n  thei r  rel a tionshi p  wit h  the mas ses . 
These  k i nds of factors need to be considered in  t he c reation of  a .new 
c hurc h .  
The i s s ues  that seem to prevent peopl e from rel a ting to the 
churc h  s eem to be as fol l ows . They a re l i s ted i n  order o f  frequency 
reported by the unchurched . 
1 .  Teachings  about beliefs a re too na rrow - 37% 
2 .  Too much concern for money - 32% 
3 .  Moral  teach i ngs  too narrow - 28% 
4 .  Di s l i ke trad i t i onal  forms of  worship  2 3% 
Can a churc h  hol d to Scripture and yet reach  these disi l l usioned 
peopl e?  It is  bel i eved that the a bi l i ty to a l l ow peopl e  to make  thei r 
s pi ri tua l p i l g rimage and treat i ng them with l ove and pati ence i s  essen­
tia l  i n  reac hing  thi s  type of indi vi dua l . And yet a t  the same time , 
l eaders h i p of the c h urch mus t  hol d t i ght ly  to b i bl i ca l  s tandards , whi l e  
a l l owi ng vis i tors to disagree . More wi l l  be expl a i ned on  thi s  in the 
c hapter on 1 1 S trategy . 1 1 But out of these s ta ti s tics  i s  g rowi n g  a new 
concept o f  minis t ry . 
Two othe r  important s tat i st i cs were reported by George Gal l up ,  
J r .  Thi rty- two percent o f  the unchurched sa i d that they wou l d b e  bac k  
.. 
i n  the Chri s tian  fel l owshi p  if  they coul d find a pa s tor  or  c hurch 
friends with whom they coul d ea si l y  and  openl y  discuss  thei r  religious 
doubts . 
Fourteen percent were emphatic  about findi ng a c hurch that 
not only had good preac hi ng , but a l so is  "seriousl y  concerned to work 
for a better society . " C l ose  to thi s  was a n  i n te rest  i n  religious 
o rganizations that had a " good p rogram for c hi l d ren a nd youth ."  
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These two stati s tics  s hou l d be read and re-read by the founding  
pas to r  of  the  p roposed churc h . Ga 1 1  up  goes on  to say ,  " This i s  one of 
the great common goal s of a l l peop l e - to improve thei r society and to 
strengthen the lives of c hi l dren and  youth in the powerful  ways of 
menta l a nd s pi ri tua l  devel opment . " 57  
The Emera l d City is  an  a rea of  g reat s pi ri tual need . At the 
end of Northwest  Gateway , Arc hy Bins  sounds the uneasy note that is  
a l so p l ayed a t  t he  end  of a l most  every other good piece of  writi ng about  
Seattl e :  
The city offers grea t opportunity for the enj oyment  
of  l i fe ,  with  its  l ovel y s ummers and  mil d  winters , its  
s urroundi ng mountai n s  and  forests , and  i t s  infi ni te 
variety of  sa l t water arid fres h .  Sea ttl e peop l e enjoy 
life a s  much a s  they can , and  more than most peop l e ,  
but  some ingredient i s  mis sing , for there i s  too much ,  
too many t hi ng s , and l i fe fa l l s  s ho rt o f  i�s pos si bi l i ­
ties . There i s  s o  much l ovelines s , a n d  s o  l ittl e peace 
and securi ty for enjoyment. 58 
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C H A P T E R  F O U R  
A STUDY ON PROJ ECT I NG I MAGE TO A COMMUN I TY 
I .  The I mpo rta nce  o f  Image 
When reach i ng a g roup  of peop l e the i mage  proj ected to that 
g ro u p  i s  an e s sent i a l  factor  i n  commun i cat i o n . I n  the  boo k , How to 
B u i l d  a n  Eva ngel i s t i c Churc h , John  R .  B i s agno  compares  p roper  i mage 
proj ect i o n  to a commun i ty as bombi n g  w i th  a B - 52 to s often  up the 
e nemy for the i nvas i on of  one on one evangel i sm . 59 The reas o n  that 
peop l e don ' t  come to c hu rc h  i n  the U . S .  i sn ' t  beca u s e  peopl e have  
never hea rd the  Gos pe l . I t  i s  bec a u s e  they have  been t urned 0ff by 
Chr i s t i a n i ty .  Very few i nd i v i d u a l s a re a s  knowl edgeab l e about  l ead-
i ng peopl e to the  Lord as B i l l y Gra ham . And h e  po i nt s  o u t  tha t mos t  
peopl e i n  the  U . S .  h a v e  been i nnocu l a ted  aga i n s t  rel i g i on .  They ' ve 
recei ved j u s t  enough  expo s u re to rel i g i on to turn  them o ff s o  that 
they don ' t  wa n t  anymo re . 60 Dr . Geo rge  Hun ter  I I I ,  a l ead i ng  c hu rch  
growth expert from Perki n s  School  o f  Theo l ogy , made t h i s drama t i c 
statement . 
The C h urc h  G rowth Moveme nt ' s  g rea test  contr i but i on  
to t h i s genera t i o n ' s  worl d eva ngel i zat i o n  w i l l  be i ts 
s tres s  upon  recepti v i ty . . . .  Becau se  o f  exten s i ve h i s tor­
i ca l  a nd c u l t ura l  re s earch  muc h  mo re i s  now  k nown a bo u t  
what  c a u s e s  recept i v i ty i n  peopl e . . . . . Congrega t i o n s  a n d  
denomi nat i o n s  wi l l  fi nd , i n  t h e  pr i nc i p l e s  a n d  s tr� te­
g i e s  o f  recept i vi ty ,  a go l d m i ne o f  p o s s i bi l i t i es . 6 1  
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The is s ue of  image fo cuses in on  a s pecific a s pect o f  receptiv­
ity.  Sometimes a group is receptive to the Go s pel but they a re not open 
to the a pproach being used . Dr . �lcGavra n d ecla res tha t  " no single method  
will fit a ll popula tio n s �2 I n  fa ct , i n  g rea t mea s ure , res pon sivenes s is 
rela ted to a pp roach. We mus t  remember Dr .  McGavran ' s  famous s ta tement , 
" Peop le like to become Chri s t i a n s  witho 1 1 t cro s s ing  significa n t  linguis ­
tic, ethnic, or  cultura l barriers . " 63 
I n  light o f  these fa ctors it ca n be s een tha t  the image pro­
j ected to  a community is es s en tia l. Fo llowing  the mis sio nary example 
this image mus t be : 
( l )  One tha t  will d is a rm the community o f  their fears . 
( 2 )  One tha t wi 1 1  en courage trus t .  
( 3 )  One that  will point  to God . 
I n  1 982 , more tha n  1 00 million do llars were s pent e n  p o litica l 
televis i on ads . These  commercia ls co n s umed up to 7 0 '/ r '  campa ign 
funds .  64 Eviden t l y ,  in the world proj ecting the right image is of the 
utmo s t  impo rta n ce .  The politica l campaign is in some wa ys a good anal-
ogy fo r a church p la n ter .  The ca ndidate often begins a lmos t  completely 
unknown a n d  from tha t point  s o  exc 1 tes people tha t  they a re a b le to 
raise million s  of  do llars and  ma ke  the ca ndidate feel a s  though they 
know ea ch other . The a rt and  s cien ce of  politica l campa ig n s  goes back 
as far as the 5 th cen tury B . C .  Athenia n politics and  it con tinues to 
harves t the bes t min d s  in the world in crea ting its theory. This s tu­
d en t  ha s long  been fa s cinated by the a n a logy a n d  s o  has made  a hobby o f  
s tudying politica l theo ry .  Politica l campaigning ha s become a n  a ccept ed 
ca rniva l in American l ife . I t  is beca us e  of  this rea s o n  tha t fal l of  
1 984 wa s chos en to begin a campa ign for initia ting a campaign for  start-
ing a churc h .  Peop l e a re tol erant to politicians  comi ng door t o  door 
sel ling thei r  image . Peopl e expect pol i ticians  to meet t hem outside 
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of thei r  work with  handout , i nformati on  and handshakes . I t  i s  a perfect 
season to l aunch a campaign . . . .  campaigni ng is in the air . . . .  peopl e wan t  
t o  be a part of  c hanging the worl d .  
Notice thi s  memorandum given to Jimmy Carter by Hami l ton Jordan .  
Confident i a l  
Memorandum for Jimmy Ca rter 
You r Image Wi th The Ameri can Peopl e 
Once a poli ti ca l  image i s  ful l y  devel oped, i t  is  
not  eas i l y changed or even modified . To c rea te an  
impres sion on  the  American el ecto rate , you have  to 
penetra te the rel uctant  conscious ness  of a peopl e who 
a re a lienta ted from their  government and i ts l eaders . 
Onl y by bombarding them wi th impressions o ver a n  
extended period of time i s  an  image c reated . W e  need 
to correct wrong  impres sions and magni fy certain  
s trengths . I t ,i s  importan t  that you consider the 
image you p roj ect during  the s ummer months . 65 
Peopl e a re not o n l y  a lienated from t hei r  government a nd l eaders but 
they are a l so  a lienated from the churc h . What can be done to c ross 
this barrier with t he gospel ? 
I I .  Imagination Impres sing Deeds 
What bri ngs  a candi da te or c hurch from obscuri ty to warm accept­
ance wit h  the peop l e ?  Thi s  ques tion must be a sked befo re beginning a 
churc h .  Jimmy Ca rter reca l l ed his beginning . . . .  
The first time we went to Des Moines , we had a 
reception a t  the hote l . There were Jody and mysel f 
and the man and the woma n who a rranged the reception -
and I thi n k  that  there were three other peopl e .  We 
had enough food there to feed , I guess  200 fol ks . So 
everybody was emba rra s sed, a nd somebody fina l l y  s ugges­
ted that • Governor, why don • t  you wal k down the s treet . . . 
and a t  l ea s t  you can s hake  hands wit h  the fol k s  i n  t he 
co u rthouse . • 66 • 
J i mmy Ca rter, who became the mos t  sought-after man i n  the 
Democra ti c  party, remembered that event  a s  an  i mporta n t  l ea rn i ng exper­
i ence . As a n  obscure candi date he wa s not affo rded the l uxury of s i t ­
ti ng i n  a bui l d i ng and  hav i ng peopl e come t o  h i m  . . . h e  h a d  t o  g o  out 
a nd meet them . 
Th i s  has  been one of the barri ers of the churc h .  They expect 
. 
peopl e to fl ock  to them by an  outpouri ng  of  the Spi ri t of  God and  i t  
seems unspi ri tual  to go to the marketp l ace , the gol f course , e tc. And 
yet i t  i s  a l mo s t  shock i ng to do a s tudy of how much t i me Jesus  spent 
fi s h i ng , sai l i ng, eati ng, and a ttendi ng  pa rti e s . Part of  the reason 
for the churc h ' s  entrenchmen t  may be because 11Wi erd 11 peopl e have turned 
so many peopl e off by goi ng door to door, to the beach ,  to the ma rket­
pl ace . They usua l l y  attempt to convert the person by sheer  audaci ty 
and i nsens i ti v i ty on  the s pot . Sadl y to say, they turn off more peopl e 
than they convert . A pol i ti c i an never tri e s  to a rgue wi t h  peop l e when 
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they wal k down the s tree t  shak i ng hands . They s i mp l y  meet  t hem s howi n g  
them that they are riot so  bad after a l l.  The i mage i s  changed - - the 
i magi nati on i s  i mpressed when you mee t  a Chri s ti a n  who i s  not a fter you . 
Thi s  c rosses  an  i mporta nt  barri er . Dr . McGavra n  says , 1 1 Peop l e l i k� to 
become Chri st i ans  wi thou t  c ross i ng s i gn i fi cant  l i ngu i st i c, ethni c ,  o r  
c ul tura l  barri ers . .. Th i s  pastor  i ntends t o  fol l ow i n  the  s teps of 
Schul l er, who v i s i ted over 1 0 , 000 homes i n  the fi rst  year of h i s church 
pl anti ng. I n  fact ,  i t  i s  the i ntent i on  of th i s pastor to spend prac­
t i ca l l y  every Saturday and one  eveni ng a week  v i s i t i ng peopl e unti l after 
ten years practi ca l l y  every home i n  Bel l evue can say t hey have met t h i s  
yo ung pasto r .  And thi s approach ha s worked wel l i n  u p � � r  mi ddl e cl a s s  
homes i n  t h e  Tri - Ci t i es . " 
The s to ry of Adol ph Hitl er ' s  rise from o bscuri ty to p rominence 
is a da rk s to ry in the history of man ki nd . I t  was a n  unguarded moment  
tha t  Germa ny l i ved to  regret . I t  wa s a time when Germany t urned off 
thei r  a bi l i ty to eval uate l ogica l l y  what was happening  and they were 
swept up by thi s  mad man .  But  the methods of  ter rori sm that he estab-
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lis hed have become promi nent in  thei r  infl uence on  revo l utionary groups 
today . H i tl er woul d pl an acts of terrori sm so that the� woul d be per-
ceived 11 a s  fanati c s - a group  o f  action . 11 They wou l d want  thei r  deeds 
to ma ke no sense so that the ma sses wou l d be stunned and woul d realize 
that they don ' t understand thi s  kind of  thi n king . 67 
This paper proposes agapei sm in an oppo si te fas hion . I nstead of  
acts o f  hate  to create a n  image - - acts  o f  l ove whi c h  a re di fficul t to 
u nderstand . Fin d  acts to perform s uc h  as : 
( l ) Going a bove and beyond the ca l l of duty a t  a funera l . 
( a ) Provi ding  a meal for the fami l y .  
( b )  Cal ling  bac k  o n  t he fami l y  a fter the funera l . 
( c )  Giving money bac k  to the fami l y ,  s aying  that _yo� 
wan t  to do i t  j us t  because you ' re a pas to r . 6� · · 
( 2 )  Goi ng a bo ve and  beyond the ca l l of duty a t  wed dings . 
( a )  Do weddings  for free whenever pos si bl e  - - simply a s  
a ministry .  
( 3 )  Go a bo ve a nd beyond the ca l l of  duty ·in hos pi ta l  cal l s .  
( 4 )  Hel p peopl e wor k  whenever pos si bl e  - for free j us t  because 
of  l ove . 
A great s to ry was tol d by a fa rmer of  thi s  s tudent ' s  g rand­
father ' s  c hurch . I t  took  p l ace yea rs ago , in  the mountai n s  of  Oregon .  
The farmer who tol d the s to ry sai d  that  he hated preachers . . . .  t hey were 
other worl d l y ,  i rrel evant ,  femi nine and l azy . So one day , the farmer 
.. 
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was wo rk i ng out  on  a road by hi s fa rm tryi ng to  cut out  a huge  tree that  
had fa l l en across  the road . He  wa s try i ng to work a two-man saw by h i m ­
sel f a n d  wa s hav i ng a hard t i me when h e  spotted thi s Methodi s t  preacher 
wa l k i ng up  the road  i n  h i s bl ack  s u i t and bl ack  hat ( the usua l  a tti re 
for Methodi s t  p reachers i n  those days ) .  The farmer  was getti ng  madder 
a nd madder as  he thoug ht  a bout the character  of preachers as the pastor 
was wal k i ng up  the road .  F i nal l y  he deci ded that i f  that  preacher sa i d 
anythi ng he was goi ng to j us t  deck h im .  But  the pas to r  s i m p l y  wal ked 
u p , too k off h i s coat and  s tarted worki ng the other s i de of the saw 
wi thout say i ng a word . They had both  worked u p  a sweat  and  j us t  about 
comp l eted the job before they began to tal k .  The res t  o f  h i s l i fe that 
farmer was a l oyal l ayma n  i n  that country Methodi s t  churc h .  
( 5 )  Hel p take care o f  the el derl y .  
( 6 )  Never tel l a nyone about i t  o r  boas t  . . .  keep t hese 
l ove acts  a secret . . . .  th i s ma kes i t  more di ffi cul t 
to understand . 
I I I . The Impo rtance of  Prom i se 
The fol l owi ng q uote i l l u strates a l arge l y  forgotten but impor-
tant truth . 
As t he pres i dent of a l arge, i nternati onal  movement 
I am i nvol ved wi th  thousands of others i n  a conspi racy 
to overthrow the worl d .  Each year we tra i n tens of 
thousands of h i gh school and col l ege s tudents from more 
than hal f of the major countri es  of the worl d i n  t he 
art of  revol uti o n, and  dai l y  these " revo l u ti on i sts " a re 
at  work  a round the g l obe , s preadi ng our  ph i l osophy and 
strengtheni ng and  broadeni ng our  i nfl uence . What  i s  
thi s  cause that  gr i ps  these young peopl e? What i s  thei r 
revo l ut i on ? I t  i s  a revo l uti o n  of  l ove and reason , a nd 
the i r l eader i s  Jesus  Chri s t .  The revol u ti on  i n  whi ch 
they a re engaged i s  under the auspi ces of Campus  Crusade 
for Chri s t  I nternat i onal  . .  Campus  Crusade i s  a worl dwi de 
movement  tota l l y  dedi cated to one goal :  to hel p ful f i l l  
the Great Comm i s s i on of our  Lord . . . .  Our s pec i a l  emp ha s i s 
( thoug h  not our  total thrust )  i s  on the col l ege  and 
h i ghschool  campuses, because we bel i eve that i t  i s  here 
that the ma i n  source of untapped manpower wai ts to be 
chal l enged and trai ned to hel p change the worl d . 69. 
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Thi s i s  a prom i se that captures  the i magi nati o n  of peopl e .  N o  
wonder peopl e g i ve more ea s i l y  t o  para-churc hes t h a n  t o  the l oca l  churc h . 
The l oca l  churc h  i s  barel y hol di ng  out a ga i n st  the worl d whi l e  the para­
c hurch organ i zati on  i s  chang i ng the worl d .  
Peopl e have a des perate need for purpose . Hen ry Fai r l i e  ma kes  
thi s poi nt i n  h i s boo k, The Kennedy Prom i se ,  i n  whi c h  he ana lyses the 
pacesett i ng campai gn s tyl e of John  Ken nedy . He poi nts out  that i n  the 
s ummer of 1 963, when Haro l d MacMi l l an was bei ng accused of fai l i ng to 
g i ve a sense of purpose to Bri tai n, he repl i ed to an i nqu i ry :  " I f the 
peop l e want a sense of purpose, they s ho ul d get i t  from thei r arch-
b i s hop s . "  A prom i se i s  the s i ng l e most effecti ve campa i g n  m ethod i n  
pol i ti c s, especi a l l y  when  i t  i s  meant s i ncerel y a nd carried  out . Fal s e  
h um i l i ty el i m i nates the prom i se a s  an  acceptabl e tool . Three c hoi ces 
can be see n  and two a re o ver react i ons . 
prom i se whi c h  refl ects 
No p rom i se ---- --- fa 1 se, c heap promi ses  
the very best of peopl e 
L i s ten  to the words of  John  F .  Kennedy . 
We stand today o n  the edge of  a new front i er . The 
fronti er  of the 1 960 ' s , a fronti er  of  unknowa b l e oppor­
tun i ti es and  paths, a fronti er of  unful fi l l ed hopes . . .  
I t  wou l d be easy to shr i n k  from that front i er, to l oo k  to 
the safe medi ocri ty of  the past . . . .  But I bel i eve the time 
demands  i nventi on, i nnovati o n, i mag i nati on ,  dec i s i on . I 
am a s k i ng �ach of  you to be new p i oneers o n  that New 
Fronti er .70 
The reason that s uc h  l eaders don ' t  exi s t  today i s  because l ea ders 
a re afra i d to say . . . . .  " th i s much  we p l edge and more . " Fa i rl i e  says, 
" Few men i n  the modern age have understood, a nd have u sed , am i ci t i a  a s  
,. 
6 2  
bri l l i a ntl y  a s  di d J o h n  Kennedy i n  1 960 . He demanded ami c i ti a  of  thos e  
wi th whom he treated, a n d  h e  returned i t . 7 1 Ami c i ti a  i s  a techni cal  
word used i n  pol i t i ca l  s c i ence . I t  was fi rs t coi ned by C i cero wri t i ng 
to Cra s s u s . Ami ci ti a i n  pol i t i c s  i s  a respons i b l e rel at ions hi p .  A 
man expects i t  from h i s fri ends and g i ves i t  to them . I t  endures al l 
peri l s  a nd fai l i ng s . John Kennedy knew that the s ac redness of  the 
agreement l ay i 'n the excha nge of tru s t .  We a re tol d  by Theodore Soren� 
sen and Arthur  Sc h l es i nger that he avoi ded corny gesture and the unnec­
essary g i mmi c k ; thi s bui l t  ami c i t i a  between h im  and the peop l e . 12· Soren­
son bel i eved that the power of h i s s peeches was that he bel i eved them . 
The abi l i ty to promi se and c reate ami c i ti a  can  be mos t  hel pful 
i n  c reati ng an i mage rapport wi th peopl e .  
I V . Momentum a nd Fun: Two Magi c Words o f  Image 
Pa rt of Kennedy ' s  c ampa i gni ng  gen i u s  was the campa i g n  before 
the campa i g n .  The rea son for thi s strategy was due to a fac to r  that 
no pol i t i c i an can forget - "momentum . "  vJebste r ' s Dicti onary defi nes 
momentum as "the i mpetus of a mov i ng object or the q uanti ty of moti on  
of  a mov i ng objec t ,  eq ua l  to  the product of i ts mas s  and  i ts vel oc­
i ty .  u 73 An experi ence at  try i ng to push a heavy obj ec t  makes the fac t  
of momentum very vi v i d .  Getti ng s tarted i s  very d i ffi cu l t .  But  once 
i t ' s  goi ng, i t  i s  d i ffi cu l t to s top . A good pol i cy to genera te mom­
entum i s  to poi nt towards a n  exc i ti ng goal and yet p l a n , p repare and 
wor k  to reach  twi c e  as h i g h  . . . . .  thi s ten ds to c reate momentum . Because  
o f  the factor of  momentum the fi rst  three years a re essenti a l  i n  pl ant­
i ng and  bui l di ng a g reat c h urc h . Peopl e a re by nature a ttracted to 
pol i ti cal  causes  and c hurches i f  they sense momentum . Because John 
Kennedy understood thi s  he never l os t  an el ecti on  that he  ran for .  
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Cl osel y a ssoci a ted with the  concept of momentum is  the  idea of  
the  concentra ted campaign . Campaigns can be organi zed to c reate momen­
tum or to capitalize on momentum . Dr .  McGav ran  warns that receptivity 
wanes a s  often a s  it  waxes . Unl i ke the tide , no one can  guarantee when 
it goes out that it wi l l  soon come back agai n . 74 
One of the trad i ti ons  whi c h  comes wi th an evangel i s t heri tage 
i s  that of revival in these times . Th i s section of the paper i ntends to 
ta ke thi s  concept and rel ate i t  to t hi s  s pecific  c h urch p l anting  proj ect .  
Obviou s l y, one of the g reate s t  factors in  the his to ry of the 
Chri s tian c hurch  when i t  comes to revival  i s  Bil l y G ra ham . His method 
of campaign  has had a tremendous  impact on the worl d .  After attendi n g  
three sepa rate Bi l l y G ra ham c am pa i gn s , bei ng invol ved minim a l l y  i n  two 
and reading four  books  on the s ubjec t , these princi pl es  of campaigni ng 
were recogni zed . 
( a )  Spiritual  revitalization of the l eader s hi p .  I n  reading 
different  biog raphies of Bil l y G ra ham it  is s ta rt ling to see how he 
c l aim s  point  after point  of persona l spi ri tua l  revi ta l i za tion . .  Thi s  
i s  especial l y true before c ru ci a l c rusades . For exam p l e ,  before the 
Wel s h  rev i val Gra ham wa s living on ly  1 1  mi l es from Stephen O l ford ' s  
house . Bil l y  sai d, 
I was seeking for more of God wi th  a l l my heart , and 
fel t that here was a man that cou l d hel p me . I coul d 
sense that S tephen had  somethi ng in  his life I wan ted 
to capture - he  had a dynamic , a thri l l ,  an exhi l iration 
a bout h i m . 75 
For most  of two days G ra ham a nd Ol ford were c l o seted a t  Panty 
Pri dd ' s  hotel wi th thei r B i bl es open . The fi r st  day �i l l y l ea rned more 
secrets of the " qu i et  tim e . "  The next day , Ol ford expou nded , "The fu l l ­
ness of the Hol y  Spi r i t i n  the l i fe of a bel i ever who i s  wi l l i ng to bow .. 
da i l y  a nd hourl y  to t he soverei gnty of Chri s t  and  to the authori ty of 
the Word . �� Th i s  l es son wa s evi dent l y  so new to Ol ford h i msel f that i t  
1 1Cascaded out , revea l i ng bri ght  g l i mpses of the i nexhaust i b l e power of 
the l ove of God ."  At the c l ose of the second day they prayed, " Lord, 
I wi 1 1  not l et Thee go except Thou b 1 ess  me . 1 1 F i  na 1 1  y Bi l ly Gra ham 
sa i d, "Thi s i s  a turni ng poi nt i n  my l i fe ;  thi s wi l l  revol u t i o n i ze my 
rni n i s try . l6 I t  was one of many turn i ng poi nts . Thi s i s  one of the 
reasons for B i l l y Graham• s outstandi ng  ach i evement . He has  never been 
compl acent wi t h  the qua l i ty of hi s i nner l i fe ,  or wi th  what he a l ready 
knows of Chri s t .  
These poi nts  o f  rev i tal i za ti on  are essenti a l  before a l ocal 
c hurc h  campai gn can. take p l ace . 
( b )  I nvo l vement .  Part of the gen i us of the B i l ly Gra ham 
campai g n  i s  the s heer numbers of peopl e i nvol ved . I f  the fri ends and 
t he fami l i es of  the c ho i r  come then t hey wi l l  have a l arge audi ence . 
Then there a re counse l ors , sma l l g roup  l eaders , those  work i n g  on  pub­
l i c i ty as wel l as scores of other hel pers . There i s  a campa i gn before 
the campa i g n  to get peop l e i nvol ved . 
I n  pol i t i cs they know that i f  they get someone to l i s ten to 
them tha t• s  grea t, but means  very l i tt l e .  On the other hand, i f  they 
get that  i nd i vi d ua l  to wea r a button or ma i l  a l et te r ,  t hen there i s  a 
good chance to getti ng  thei r vote . 
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Dougl a s  Hyde , i n  h i s book  on  Ded i cati on and Leadersh i p  compares 
Chri st i an i ty to the communi s t  party . He poi nts out  that  the party l i ves 
by i ts c ampa i gns . The maj ori ty of  rec ru i t s  to the party come i n  thro ug h  
the campa i gns  whi c h  t he party organ i zes . Campai gn i ng  keeps the party 
members acti ve . 1 1 Communi sts , i f  they are worthy of  the name a t  al l ,  
a re a l ways acti ve . Acti v i ty i n  i tsel f serves an  important  puspose , 
but  i t  has to be made as  meani ngful a s  pos s i bl e  so  that more and more 
non-communi sts  may be drawn i nto a s soci a t i on wi t h  the party . 11 77 
I nvol vement i n  a g reat cause i s  a ba s i c  need of  peopl e and 
shou l d be used i n  a campa i gn .  
( c ) Publ i ci ty .  The publ i c i ty o f  a Bi l ly Graham campai gn 
grea t l y  resembl 'e s  J erry Fal wel l ' s saturati on  evangel i sm o r  t he pub­
l i c i ty o f  a pol i ti ca l  campa i gn .  I n  Bi l l y Graham ' s  1 959  Greater Nash­
v i l l e  campa i gn t hey s pent l/5  of  thei r expendi tu res  o n  publ i c i ty )ft 
( d )  Associ at i on . I n  a concentra ted campa i g n  bri ngi ng . i n  the 
ri g h t  c rowd bui l ders can  be c ru ci a l . B i l l y Graham a l ways  bri ngs a 
profess i onal  ath l ete ,  famous  s i nger , o r  other cel ebri t i e s  to the pl at­
form . These peop l e d raw c rowds by themsel ves . At the Seattl e Crusarle 
of 1 975  a ttendance wa s � averagi ng  a round 50 , 000 but when Johnny Cash 
jo i ned the c ru sade , attenda nce shot up to 1 00 , 000 . 
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( e )  Even t .  The c ru sade i tsel f i s  an  event Chri st i ans  can be 
proud  to bri ng  non- Chri s ti ans  to a t tend . Thi s  i s  the heart  of the cam­
pai gn  and  a t ri bute to Bi l l y · G�a ham ' s  method . C l i ff Barrows , George 
Beverly S hea , spec i a l  g uests , and a qua l i ty o rgani zat i o n  a re refl ected 
i n  every mi nute of the even t . 
( f )  Fol l ow up . B i l l y Gra ham has  wor ked di l i gentl y o n  h i s  
fol l ow up . But  he woul d  be the fi r st  to admit that i t  i s  not enti rely 
s uccess fu l . The l oca l  c h urch  i s  more s u i ted to fol l ow u p  i ts campa i g n s . 
At Tri - Ci ty Commun i ty Church thei r campa i gns are run yearl y - - Chri s tma s ,  
Ea s te r ,  and the 4th o f  J ul y .  Thi rty percent o f  thei r converts are l ed 
to  the Lord i n  the two months fol l owi ng  Chri s tmas and th i s happens year 
a fter yea r .  " 
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Campai gns  and  h i g h  a ttendance days p roject  an  i mage o f  momentum . 
El mer Towns be l i eves that these days s hou l d b e  worked i nto a yearly cal ­
enda r .  But these t imes  mus t  b e  b al anced wi th the second magi c word o f  
Image . • . . .  fun . The worl d has never forgotten the p i c ture of  John Kennedy 
pul l i ng over a t  a pa rk wi th  h i s campai gn s ta ff and  p l ayi ng tac k l e foot­
ba l l i n  the i r s u i ts . They cal l ed i t  "camel ot " .  Ken nedy gave the i mp res­
s i on that  when ' h e  i s  teac h i ng that he  rea l l y  enjoys  h i ms el f .  Campa i gns  
one after another no  matter how good the i r i ntenti ons b u i l d  a g rey worl d 
and proj ect an  equa l l y  g rey i mage . Fun i s  not unho l y  i f  i t  i s  in ba l ­
ance and i t  p rojects a very d i sarmi ng i mage . 
.. 
C HAPTER F IVE  
A P ROPOSED STRATEGY 
I .  The Uni que Concept of Strategy and Communi cati on 
Thi s c hapter must be a n  i ntegra ti on of a ll that has  been l earned 
i n  the previ ous  chapters of researc h . It wi ll only have been a success ­
fu l res earc h  project i f  i t  can g o  beyond a bstract  i ntellectua l i deas . 
Thi s  s tudent-pasto r  agrees wi th  Gus ta vo Guti errez ' s  statement that " It 
i s  the duty of thea 1 ogy not to thi nk  about the world but to change the 
world . " 79 
i 
The 1 5  gui deli nes for planti ng  and bui ldi ng  a e hurch that are 
bei ng used by fundamenta li sts , evangeli ca ls and the largest c hurch i n  
the world must be appli ed and not merely remembered . 
The i nformati o n  gathered a bout Bellevue i s  useless  i f  i t  does 
not become bas i c  i ns i ght  i n  de�e lopi ng a uni que concept of a church that 
wi ll reac h  thi s part i c u lar  people . Wi th  thi s i ns i ght  the pri nci ples  of 
c hurc h  p la nti ng  and g rowth can  be tai lored to  thi s parti c u lar  s i tuati o n .  
The i dea o f  i mage presentati on and i ns i ghts from the poli ti ca l  
a nal ogy o n  rai si ng from obscuri ty to prom i nence a re o n ly worthwhi le 
when .appli ed i n  a spec i fi c  stra tegy . 
Thi s u ni q ue concept of a c hurc h  and the s pec i fi c  strategy to 
bu i ld i t  must be communi cated to the common l ayman . The best footbe> l l  
p l ay i n  the worl d i s  usel es s  i f  the pl ayers don ' t  understand i t  and 
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believe in  i t .  A fu l l co l or brochure has been devel oped to commun­
i ca te the unique  concept of  thi s  church and the s trategy to bui l d i t .  
A s h,ortened version  wi l l  b e  devel oped for some fi rst-time contacts . 
The nex t  1 4  pages a re the brochure that wil l  be a t  the heart of  the 
stra tegic p l an ti ng of  Emeral d  City Communi ty Churc h  . 
. 
J 
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The fol l owi ng fou rteen pages are a samp l e of the brochure to 
be handed out when home v i s i ts and other personal contacts take pl ace . 
IT IS OUR PRIVILEGE TO ANNOUNCE THE BEGINNING .OF A NEW 
. . 
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EXCITING COMMUNITY CHURCH WHICH IS OUT ·TO CHANGE THE WORLD! 
EM E RALD 
CIT·y· 
·COMMUNITY CHU·RCH 
Inspired b y  Dr; R o b e rt S c h u l ler  a n d  Dr. Notm a n  Vincent P e i,i le 
- a new eva n g e lic a l c o m m unity church joins the ra ce to · ins·pire 
and e ncoura ge p e o p le t h rougf!out the g reater S e a t t l e  a rea_. • 
Our Vision 
We have a great dream . . . .  that our 
l i ve s  can ha.ve an i mpact on thi s wor l d  
and ma ke i t  a better p l ace . We have a 
v i s i on of bu i l dtng one of the l argest 
churc hes i n  the Uni ted State s . We don ' t 
wan t  to be l arge j us t  for the sake of 
be i ng l arge . We want  to bu i l d a l arge 
church  made up of happy , pos i t i ve 
Chr i st i an s  who rea l ly want to be l i ke 
Jesus  Chri st . A churc h  such  a s  that 
ca n d o  so much to change t he wor l d .  
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"VU!Ung � emi..na.luJ 1 bec.ame .the bu:t o6 6�i.end6 w.U:.h young pM:toM 011.om 
Inc:Li..a., Gr.Ua.nct, Haiti, Po.ta.nd and .the i..nnel!. c.iliu o 6  :the U . S .  Wha.:t hM 
ama.ze.d me � .tha.:t :they ha.ve believed a. young ptU:tol!. w.i th no:thi..ng bu,t a. 
dJr..eam . The wol!.c:.i6 o6 Robe,U; F1!.o.6:t ha.ve bec.ome a. .theme 6 ol!. :thi..-6 young 
c.hWLc.h wi..:th an a.uda.c.i..oU6 dJr..eam • • • •  "WE HAVE PROMISES TO KEEP ANV MI LES 
TO GO BEFORE WE SLEEP. " PM:tol!. Ti..m Whi..:te 
THE IDEALS DF EMERALD C ITY 
COMMUNITY CHURCH 
I .  POSITIVE FAITH 
We bel i eve that Pos i ti ve Fa i th i s  b i b l i ca l  fa i th .  Our a i m  i s  cl ea r .  
I t  i s  to encourage and to i nsp i re peopl e wi th o u r  fa i th .  We a re con­
vi nced that our message rea l l y  i s  good news . • . .  God l oves yo·u and ha s a 
wonderful p l an for your l i fe .  We want a church tha t i ns p i res  poss i b i l ­
i ty th i nk i ng -- not negati ve back - b i ti ng . We want a c hu rc h  that teaches 
peo p l e  to s ucceed rather than fa i l .  We want  a church that l i fts  and 
l oves wi th every encounter . 
I I .  liFESTYlE Of AliVENESS 
We agree w i th S t .  I renaeus of the second century . . . .  the g l ory of God 
i s  man ful l y  a l i ve .  We are conv i nced that every day i s  a g i ft from God 
and ought to be cel ebrated . J ohn 1 : 4 i s  essen t i a l  t o  our  understand i ng 
of l i fe . . . . .  " ln H i m  ( Jesus ) wa s l ife and tha t l i fe wa s t he l i ght  of ma n . "  
Li fe wa s de s i gned to be fu l l  - - no , overfl owi n g ! And i t  shou l d be l i ved 
wi t h  great l ove l i ke that descr i bed i n  ! Cori n th i an s  1 3 .  We understand  
tha t the frui t  of  the Spi ri t l i sted i n  Ga l at i an s  5 i s  e ss enti a l  to  ful l y  
a l i veness . . . .  l ove , j oy ,  pea ce , pati ence , k i ndne ss , goodne s s ,  fa i thfu l ness , 
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gentl eness  and se l f  contro l . We l ove our fami l i es , we l ove to work , 
we l ove to p l ay ,  we l ove our country , we l ove na ture . . . we l ove l i fe 
and cel ebra te i t  as  a preci ous , prec i ous g i ft !  
nt. MiNISTRY O F  HELPING 
You have to know that s i nce we l ove l i fe so much a nd we bel i eve 
that Jes us Chri st came , l i ved and d i ed to hel p  h urti n g  peop l e  fi nd 
real l i fe that we l ove to he l p  peop l e .  Our  g reate s t  j oy comes from 
s imply hel p i ng peop l e .  Wi l l i am Law �ad a g reat  i mpact  on t he 1 8th 
century but h i s \'lOrds sti  1 1  echo i n  our  hearts . 
"· . . . don ' t  fre t  about a U  the weaknesses and infirmities of 
your fe l low creatures, cover their frai l ties, love their 
exce l lences, encourage their virtues, re lieve their wants, 
rejoice in their prosperi ties, compass ionate their dis tress, 
overlook their unkindness, forgive their ma � ice, be a he lper, 
receive their friendship . 11 
iV. A UTHENTIC PERSONHOOD 
We want  to accept and l ove peopl e with o pen arms . We want to 
al l ow peopl e to ma ke thei r own pri vate-personal sp i r i tual p i l gri mage 
We have deep bel i efs but we do not put  press u re on peopl e to 
conform . We bel i eve that God wi l l  l ead us i n  the r i g h t  di rect ion .  
We don ' t  wa nt any fa key , syrupy sp i ri tual i ty .  We s i mp ly  wa nt to 
be honest  wi th  God . And "''e want peop l e to be honest a bout  who they 
are . We don ' t  expect peopl e to s peak wi th  s ta l e c l i ches or  wei rd 
spi ri tua l i ty . . . .  j u s t  be honest and  be yoursel f .  That ' s  what we 
p l an to do . 
V; ·orRECTIVE O F  E XCELLENCE 
We have a persona l d i recti ve from Jesus C h ri s t  to do our  best 
i n  everythi ng  we do . "But one th i ng I do : forgetti ng what i s  
behi nd a nd s tra i ni ng toward what i s  a head , I press toward the 
goal to wi n the pri ze  for whi ch God  has  ca l l ed me heavenward i n  
Chri st Jesus . "  Ph i l i ppi ans 4 : 1 3- 1 4 .  �Jhen God g i ves u s  a n  i dea 
we wi l l  g i ve i t  everythi ng we have - - we ' l l  do our  very best on 
every project . . . .  because God ' s  i dea s deserve no l es s . Everyone 
mi ght  as wel l know that we refuse to qu i t on anythiQg that i s  
the ri g ht thi ng .  We ful ly  i ntend to spend the res t  of our l i ves 
tryi ng  to bu i l d  Emera 1 d Ci ty Commun i ty Churc h  i nto a g reat c hurch 
ful l of l ov i ng  peopl e 'ilho want to change the worl d .  Thi s  muc h  we 
p l edge . . . . .  everythi ng that we do . . . .  we ' l l  do under our d i recti ve 
- 2 -
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o f  excel l ence . Tha t ' s  the way l i fe ought t o  b e  . . . .  for a parent , a n  
athl ete , a b us i ness  person . Thi s i s  very i mportant t o  u s . 
THE MINISTRI E S  Dl= 
E MERALD C ITY C O M MUNITY CHURCH 
PHASE I These mi n i stri es wi l l  Deg i n  i mmed i ate l y .  
* 
* 
* 
* 
A. Sunday celebration 
Our wor snip wi l l  b e  a l i f t ing 
exp e r i en c e  - - one that you ' l l have 
to t ry to ful l y  b e l i eve . 
Happy fri ends create a pos i ti ve ,  l i fti ng atmo sphere . 
Great mus i c so  i nsp i ra ti onal  tha t you wou l d  never expect 
i t  i n  a churc h .  
Encouragi ng , practi cal  sermons . 
Imag i ne a sett i ng where a young pas tor ha s been 
prepari ng  h i s whol e l i fe fo r hi s moment to encourage 
you . He ' s  been prayi ng and prac ti c i ng and he ' s  goi ng 
to do everyth i ng  he can wi th  God ' s hel p to i nspi re you 
i n  20 mi n utes . 
Hol y  Commun i on 
Because we a re a communi ty church  our communi on al tar 
i s  open to anyone who bel i eves i n  Jesus  Chri � as  thei r 
Lord and Sa v i  o u r .  I t  • s open to the \veak  and to the 
strong . ��e a l ways c l ose our Sunday Cel ebra t i o n  by 
offeri ng Hol y  Communi on a t  the a l tar .  Thos e  who do not 
c hoose to take con�un i on  may l eave duri ng th i s t ime 
but pl ea se  s ha ke someone ' s  hand on your  way out . 
*We do not fol l ow up v i s i to rs except by request . .  
We l ove v i s i tors and we want you to feel free to vi s i t  
Emera l d C i ty Commun i ty Churc h  once a yea r  o r  every 
Sunday ! l�e wi  1 1  not fa 1 1  ow up your  v i s i t  except by 
your personal  request . 
Pl ease don ' t  mi s understand . . . .  we are eager to meet you 
and get better acquai nted when you are ready . Pastor 
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Ti m woul d l ove to get to know you .  
B. Emerald Groups 
�Je bel i eve that every person i s  l i ke a prec i ous  s to ne . They may 
be i n  the rough  but God has packed thei r l i fe wi th g reat  pos s i bi l i ­
t ies . Duri ng  the week  we wi l l  meet i �  sma l l groups a t  h omes and 
cl o se l i feti me fri endsh i ps wi l l  be  bu i l t .  We wi l l  wa tch a v i deo 
recordi ng of  Garden Grove Commun i ty Churc h ' s  servi ce . Later on , 
after the Emera l d  Groups  . devel op we wi l l  have goa l accountabi l i ty 
around the Emera l d  Pri nc i pl e .  1 /' /J}/ �'\ '\' \ \\. \  I l/1 '?� � Spir�al S e l f  
·
 
I ntellectual Phy s i ca l  
Self Chris t  the CentBr Se l f  
Persona l/Social 
S e l f  
I f  you want dynami c personal change try our Emera l d Groups ! 
PHASE II. L.E.A.D . 
. .  
These mini stries wi l l  begin 
after we have bui l t  a base . 
LEADERSHIP EDUCATI ON AND DEVELOP�-IENT 
1 .  PASTOR 1 S CLA S S  - Lunch for four Sunday a fternoons with 
Pastor Tim as he e xplains the faith and the dreams of Emerald 
City Community Church . This is neces sary for becoming a member 
o f  our church . 
2 .  WORLD CHANGERS CLA S S  - Four evening meetings with Pas tor Tim 
as he l eads us in under standing our personal g i fts and talents 
and how we can be involved in the church and yet f i t  in wi th a 
- 4 
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rel axed , happy l i festyl e . A must for people who tend to burn out . 
3 .  D I S C IPLESHIP UNLIHITED - One hour a week for two years around 
a quarter sys tem with the summers o f f . Includes scripture memori­
zation and teachi ng personal Bible Study . A great commitment but a 
firm f oundation for leaders . 
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4 .  ELDER ' S  N IGHT - One Tuesday n ight a month -- a meeting of Bible 
school ! � ve l  teaching . Eerdman ' s  5 handbooks will make up our texts 
for the n ext f ive · years . Thi s evening is a l so the center of organi­
zat ion for our caring and support sys tem . 
PHASE III. 
Emerald City Congregational Chapels 
( Th i s· mini s try w i l l  beg in a fter the deve lopment of Phases I and I I ! )  
We wa nt  to be one of the mos t  cari ng churches i n  the U . S .  
We are go i ng to bu i l d  Congregat i onal Chapel s a l l over Seattl e 
where peopl e can  come to an  evei ng serv i ce of no more than 250 
peopl e a nd recei ve sol i d  Bi bl e teachi ng -- book  by boo k , Body 
L i fe s ha ri ng , g reat  hymn s i ng i ng ,  and a beauti ful prayer t ime . 
PHASE IV. 
Christian Education 
( Th i s  mini s try w i l l  begin a fter .the development of phases I-IIIt 
In t h i s phase  we wi l l  focus  our attention  on bui l di ng a great 
Sunday Sc hool . Unti l then we wi l l  be abl e to p rofi t from bei ng 
arol 'nd other fami l i es  who want to do thei r best i n  bri ngi ng up  
thei r c h i l dre n  i n  the Lord . He  \'Ji l l  a l so be  abl e to prov i de camps 
and retreats for every age · i n  cooperati on wi th  Tri -C i ty Communi ty 
Churc h .  
- 6 -
75 
Abo u t  our p a s tor . . . . . . . . .  . 
To real l y  u nderstand our c hu rc h  you s houl d understand our bac k ­
ground a nd heri tage . Two o f  the g reatest i nspi rati ons i n  Pastor Ti m ' s  
1 i fe have been h i s grandfather and  h i s father . Both are fi ne pa stors 
and have s pent thei r l i ves l ov i ng peopl e .  
T im ' s  grandfather i s  Fl oyd E. Wh i te ,  a uthor o f  three books : 
Nuggets  of Gol d and a Barrel ful of Chuckel s ,  Di amonds in  the Rough 
and Some .Other Gems M i ned Through the Years , and The Wonder Book 
of the Ages . He i s  an orda i ned pastor  i n  the Uni ted Methodi st 
Churc h  a nd wi th h i s wi fe ,  !one , they have rai sed s i x  boys on a country 
pastor ' s  sa l a ry duri ng the Great Depres s i on and Wor l d War I I ,  F l oyd 
a nd lone ( al so a fi ne preacher ) have served the fol l owi ng  pastora tes 
i n  the Northwest : New lv1eadows , I da ho ; Va l e ,  Orego n ; LaGra nde , Oregon ; 
Ri gdon and  Poi nt Isa bel , I ndi ana ; Val e ,  Oregon ; Pau l , I daho ; Kah l otu s , 
Wash i ngton . Fl oyd and !one have been acti vel y mi n i steri ng  for 45  years . 
T im  s father , Da l e  V .  Wh i te ,  i s  the found i ng pastor of Tri -Ci ty 
Commu n i ty Churc h  i n  Ri chl and , Was h i ngton . Dal e  s tarted the. i ndepen­
dent 'communi ty c hurch when he was 22  yea rs o l d and has been the s en i o r  
pastor there for 3 0  yea rs . Over 3 , 000 peopl e worsh i pped there ctt  the 
Cathedra l of the Desert l a st Chri s tma s . Pastor Da l e  Whi te i s  one of 
the most  respected peopl e i n  the Tri - Ci t i es a fter mi ni steri ng to dyi ng 
peopl e ,  at  wedd i ngs , ma ri ta l counsel i ng ,  etc . , for so many years . The 
Cathedra l of the Desert i s  a two mi l l i on dol l ar sanctuary that i nsp i res 
thousands  of peopl e i n  wo rsh i p .  Tri - C i ty Communi ty Church unash amedl y 
fol l ows · Robert Schul l er ' s  Garden Grove Commun i ty Churc h  i n  i ts pos i ti ve 
empha s i s on  theol ogy . 
Pastor T im  Hhi te g rew up  i n  Kennewi c k ,  �la shi ngton . L i ke many boys , 
he spent  mos t  of  h i s t i me thi nk i ng  a bout and  tra i ni ng for athl eti c s . 
T im  was the s ta rti ng qua rterback a t  Kar' i ak i n H i g hschool , a s  wel l a s  a 
h urdl er  i n  trac k . The s ummer a fter graduati ng from h i ghschool , T im  
recei ved a very dramati c cal l to  l i ve compl ete ly  for Jesus Chri s t  and 
to s pend the res t  of h i s l i fe doi ng  what he had a l ways tol d  everyone he 
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wou l d never do . . . .  be i ng a pastor . T im turned down col l ege schol ar-
. sh i ps i n  footba l l to devote h i msel f to prepari ng for mi n i stry .  Tim 
graduated Cum Laude from Eastern Wa sh i ngton Uni vers i ty wi th a B . A . 
i n  p sychol ogy and a mi nor i n  h i story .  He a l so recei ved a t·1aster of 
Di v i n i ty from Wes tern Evangel i cal  Semi nary and has studi ed at Ful l er 
Theo l o g i ca l  Semi 1 . a ry and the Ameri can I nsti tute for Holy  Lard Studi es 
i n  Jerusa l em .  Ti m h a s  served as  a youth pastor i n  the Mi s s i onary 
Al l i a nce Churc h  at  Pasadena , Cal i forni a and Fai th and L i fe Free 
�1ethodi st Church i n  Portl and , Oregon . He ha s been pas  tori nq for 
ten years a·nd has served as an a s soci  ate pastor at Tri - C i ty Commun­
i ty Churc h  for s i x  years . Tim ' s  wi fe , Jac ki e ,  i s  a n  avi d runner. 
She was a l so a psycho l ogy major and l oves to read . T im  a nd Jackie  
have two c h i l dren - �  Bets i e ,  who i s  fi ve and  l oves bal l et ,  and 
Roman ,  who i s  two and a 1 ready 1 oves footba 1 1  . The \'iho 1 e fami l y  i s  
exc i ted to s pend the rest of the i r l i ves  mi ni s teri ng to the peopl e 
of the  Sea ttl e area . 
- �) -
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OUR STATEMENT OF FAITH 
Doctrinal ly , Emerald City Community Chur�h should never be miscalculated 
by anyone to suggest that we are to the l e f t  or v-, the right of historic 
fundamentals of the faith , as taught in the Holy :_ . riptures and handed 
down by the church . One needs to understand that we have c lear empha s i s  
o f  doctrines and that even a casual l i s tening t o  the preaching and 
teaching of thi s  church wi l l  show that the l i f e  and the teachings o f  
the Lord , Jesus Chri s t ,  a r e  o u r  ultimate a n d  overguiding example . One 
should then quickly see that true spiritua l i ty ,  as far a s  we are 
concerned , depends on that example and on the expl i c ! t  description 
of the fruit of the Spi rit , as wel l  as the preci s e  teaching of what 
agape love really i s , in ! Corinthians 1 3 . 
We firmly bel ieve that God , H imse l f , has cal led together a commun ity 
church -- that i s , a community church , not in name only , but in fact 
where people of many d i fferent tradi t ions and creeds have dared to 
come together to deemphas ize thei r  di f ferences and emphas i ze their 
onenes s  in terms of the es sential truths of the Bible and of the historic 
Chri s tian faith . It i s  obvious tha t  many o f  us j oi n tly apprec iate the 
traditions and creeds of the early church confes sions and of Catho l ic 
orders and Prote stant communions , to which several of us may find our 
tradition . 
We are under God , s ub j ect to Biblical authority , and we a l so bear 
concerted witnes s to the following articles to which we subscr ibe , 
to which we hold e s s ential to our mini stry . 
1 .  t'le bel ieve that God has reveal ed Hims e l f  to be the living and true 
God , aJ , e ternal ly existent spiritual bA ing of absolute · knowledge , 
power and goodne s s , perfect in love and r ighteous i n  a l l  His ways . 
He is the creator and perserver of a l l  th ' ngs vi sible and in v i s ible ; 
and in the unity of this Godhead , there are thr o r· persons of une 
substanc e ,  power , and eternity - - Father , Son , a 1 1 d  Holy Spiri t .  
2 .  We believe that God who di scloses Himse l f  to mankind through H i s  
creation , h a s  s avingly spoken i n  the words a n d  events of redemptive 
history . Thi s  h i s tory i s  ful f i l l ed in Jesus Chr ist , the incarnate 
Word , who is the second person of the triune Godhead ; that He was 
eternally of one substance with the Fathe r ; that He became the 
incarnate by the Holy Spi r i t ; was born o f  the Virgin Mary , thus 
uniting in one perfect person a l i ty forever two who le and perfect 
natures , God and manhood , very God and very man , the God-man , Jesus 
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Chri s t .  And Je sus Christ i s  made known to us by the Holy 
Spirit in s acred Scripture . 
3 .  We be lieve i n  the personal ity and dei ty o f  the Holy Spirit ; 
• that He d id proceed from the Father and the Son and is the 
third person o f  the Godhead , of one sub s tan c e , power and 
etern i ty with them; that He i s  pres ent and a ctive in the 
church ,  convicting the world of sin and righteousness .  
4 .  We be lieve that S c ripture i s  an e s s ential part and trust­
worthy record of divine d i sc losure . All the books of the 
Old and New Testaments ,  given by divine inspiration , are 
the written Word of God , the only infallible rule of 
faith and pract ice . They are to be interpreted according 
to the ir context and purpos e  and in reverent obedience 
to the Lord who speak s through them in l iving powe r .  
5 .  We be l ieve that God made man in His own image ,  a s  the 
crown o f  c reation , that man might have f e l l owship with Him. 
Tempted by Satan , man rebe l l �d against God and mankind 
thus obta ined a predispo s i tion for lack of trus t which 
has separated from God and l ed us into s i n . Because o f  
this fallen nature i t  is c lear that God mus t and does 
ini ti ate the redemptive process . 
6 .  We be lieve that Jesus Chr i s t  died for our s in s , and by 
shedd i ng of H i s  blood made an atonement for the sins o f  
a l l  mankind , that this atonement i s  the o n l y  ground of 
salva tion . We a l so bel ieve in Christ ' s  bod i l y  resurrec­
tion from the dead , that He a scended into heaven to the 
right hand of the Father and i s  there engaged in inter­
c e s s i on for us . 
7 .  We be li eve that penitent s inners are j usti f ied before God 
only by fa ith in Jesus Chr i st ; tha -'- at the s ame time they 
are regenera ted and adopted into the household of faith , 
the Holy Spi r i t  bearing witne s s  with their spi rit to this 
gracious work . This is sometimes called imp l ic i t  or 
initial sancti f ication . 
8 .  We be l ieve i n  the bel iever ' s  baptism of the Spirit which 
comes upon repentance and that the only te s t  for the 
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fullness o f  the Holy Spi r i t  is the fruit o f  the Spi r i t .  We under­
stand the gifts to be legitimate expres s ions as long as they are 
in order , in care ful concert w i th the leadership o f  the body . 
9 .  We believe in the eternal secur i ty o f  the believer who i s  showing 
fruits of repentance .  But we a l so recognize because of the weight 
of scripture that a professing "believer" who is l iving in outbroken 
scriptural sin has reason to ques tion hi s/her salvation . The only 
prac ticaJ option is for the indiv idual to get right with God . 
10 . We bel ieve in the holy universal church ; that i t is composed o f  all 
true believers of Jesus Chri s t ;  that' i s  is for the maintenance of 
worship , the edi f i cation o f  be l i evers , and the proclamation of 
the Gospel to the whol e  worl d .  
1 1 . \ve be l ieve that the express ion "positive faith "  for us is a 
neces s i ty to make clear the bibl ical definition of real faith 
to our modern soc iety . This i s  our check point for the attitude 
of each bel iever in our church which helps us to be l ike Jesus . 
1 2 . We bel i eve that God ' s  redempt ive purpose will be con summated 
by the return of Christ to raise the dead , to j udge all men 
according to the deeds done in the body and to establ ish His 
glorious kingdom . The wicked shall be separated from God ' s  
presence , but the r ighteou s , i n  glorious bodies , shal l live and 
re ign with Him forever . Then shall the eager expectation of 
creation be ful f i l led and the whole earth shall proclaim the 
glory o f  God who makes a l l  things new . 
ADVISORY B OARD 
1 .  Dr . W .  Stanley Johnson, M . Di v . , Ph . D .  
Chairman o f  the Department o f  Chris tian H istory and 
Thought a t  Western Evange lical Seminary and a full profes­
sor of Christian Theology . An ordained minist-er in the 
Free Methodis t  Church . B . A . Seattle Pacific College , 
M . Di v ;  Western Evangelical S eminary , Ph . D. S t .  Louis 
Univers ity . Research Fellow , Yale Univers ity . 
2 .  D r .  Gerald W .  Dillon , B . D . , M . A . , D . D .  
Professor o f  Pastoral S tudies a t  Western Evangelical 
Seminary. Minister i n  the Friends Church . A . B .  Kletzing 
College B . D .  Asbury Theo logical Seminary , M . A .  State 
University of Iowa , D . O .  Azusa Pacific College , Pastor 
Vancouver First Friends Church . 
3 .  Dr . Edsel White , M . Di v .  D .  Min . 
Pastor of the 1st Uni te d Methodi s t  Church at 
S ilverdale, Washington. B . A .  Eastern Oregon College , 
M . Di v .  Chandler Theological Seminary , D .  Mi n .  San Fran­
cisco Theological Seminary . 
4 .  D r .  Carlton Cadwel l ,  DDS . 
Owne r ,  Cadwe ll Labs , and Tri-City Court Club 
5 .  Rev. Floyd E. White 
Ordained Elder, United Methodist Church 
6 .  Rev. Dale y ,  White 
Senior Pastor , Tri-City Community Church 
7 .  Rev. Mike Mugford 
Pastor of Grass Valley Church of God .  Ordained 
i n  Church of God, Anders o n ,  I ndiana 
8 .  Tim Kunkel, B . A . , M . Di v .  
Th . D .  candidate , Be rk e ly Theologi cal Union . 
Future missionary to B r a z i l .  
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9 .  
10 . 
11 . 
1 2 .  
Re v .  Mi ros l aw S usk i 
Pastor , A s s e mb l y  o f  c;od , New Bri tai n , Con n ecticut 
Re v .  Tony Pauls 
Pastor , Plaindenor Ch ri stian Cen ter , Haiti 
Jack Dorey 
Diamond Direct , Am.�ay corporation 
Jim Sandusky 
All-American wide receiver at Unive rs i ty of Nevada 
Las Vegas and San Diego S tate . Presently a wide receiver 
for the B . C .  Lions 
1 3 .  S teve White 
Quarte rback for the B . C .  Lions 
1 4 .  Geoff ke ·ce 
All- \me rican football player at w .s . u .  and former Pro 
for the L . A . Rams , Seattle S e ahawk s ,  Baltimore Colts , a n d  
il l 
the Oakland I nvaders . OWner ,  Homes and Lands Magazine , Pasr.n , WA 
1 5 .  Te r ry Pres z ' '" r  
Assistant Di strict Attorney 
J 6 .  Ken Arms trong 
C . P . A . , Ri ch l and , Washington 
1 7 . Soren Jensen 
Manage r ,  ·Rainier Bank , Kennewick Branch 
18 . Ralph Holliday 
Vice Preside n t ,  Regional Manage r ,  Rai nier Bank 
19 . Phi l  Boucher 
Hydrologi s t ,  U . S .  Geologi cal S urvey 
20 . Dick Sande rs 
OWner , DiRo 1'.-:>nstruction 
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I I .  The �1a ster Strategy Expl a i ned 
A .  Wave One - Prayer 
S i nce th i s c hurc h  wi l l  be bu i l t  by God a l one , thi s fi rst wave 
may be th� mos t  i mportant . 
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1 .  Prayer pa rtners . 1 50 prayer pa rtners wi l l  be sough t .  They 
wi l l  ma ke a wri tten commi tment to pray fo r the peo� l e  of Bel l evue , 
the Wh i te fami l y  and the begi nn i ng  goal s of the churc h . 
2 .  Personal prayer . The student-pa s to r  \'ii l l  , • end a day i n  
prayer each month befo re the move . 
3 .  Letter wri ti ng . I n  the mi dst  of thi s prayerful atmosphere 
a l etter wi l l  be wri tten to a l l prospects i n  the Seattl e area . Three 
hundred bac kers wi l l  come to a 1 1 1  etter pa rty 11 a t  Tri - C i ty Commun i ty 
Churc h  i n  whi ch they wi l l  be as ked to wri te l etters to fri ends and 
fami l i es  who l i ve i n  the Seattl e a rea . 
4 .  Devel opmen t  o f  a ma ster prospect rol odex . Whi te cards wi l l  
s i gn i fy prospects who have a s ked to recei ved conti n ued i nformati on . 
Bl ue cards  a re the Charter Members who have j o i ned the c hurch for one 
yea r ,  to be re newed the next year . Orange cards are Found i n0 Fr iends 
who have agreed to a fi nanc i a l  commi tment  and/or i nvol vement for one 
yea r .  Th i s  l i st wi l l  b e  fi l ed a n d  honored at  the ten-year ann i versary .  
Members and fri ends wi l l  recei ve g i fts ( pl aques ) to keep i n  the i r homes . 
B .  Wave Two - Campa i gn Before Campai gn 
The campai gn befo re the campai gn wi l l  be conducted i n  c l assic 
Kennedy s tyl e .  The a i m  i s  sei z i ng momentum by catchi ng i t  before the 
race begi ns . Goa l s before October , 1 984 , a re :  ( 1 ) 1 20 fri ends { pros ­
pects ) ;  ( 2 )  4 0  members ( c harter members ) ;  a n d  ( 3 )  2 0  ecc l es i a  ( found­
i ng fri ends ) .  
.. 
1 .  Team canva s s i ng . 
The teen group  and the Cha l l engers ( ages 40-65 \ a t  Tri - Ci ty 
Commun i ty Church  have agreed to go to B r, l l evue on  t ri p s  to canvass 
t he nei g hbo rhoods . A goa l of 1 00 contacted homes wi l l  be reached . 
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2 .  Tea s . Womens ' teas wi l l  be hosted by members i n  whi ch thi s 
student-pastor ' s  wi fe wi l l  be i ntroduced to fri ends of  members . Spec i a l  
guests wi th top i c s  wi l l  be used a s  drawi ng cards orga n i zed a round Tri ­
C i ty Commun i ty ' s 1 1Th i rd Tuesday �� (month l y  womens '  l uncheon ) pattern . 
Brochures wi l l  be d i s tri buted . 
3 .  Speak i ng engagements . Opportun i t i es to s pea k at  Jaycees , 
Opti mi s t  C l ubs , Rea l  esta te meeti ngs , Amway , Royal Ameri can , Shakl ee ,  
Eag l es , Moose , and Ma sons wi l l  be sought through contacts i n  the Tri ­
C i t i es .  
4 .  Adverti s i ng .  The sto ry o f  the c hurc h  wi l l  be g i ven to 
l oca l  news papers . $2000 wi l l  be s pent on rad i o  advert i s i ng .  A bi l l ­
board wi l l  be secured fo r October and 500 profe s s i onal  posters wi l l  be 
d i stri buted throughout  Bel l evue . 
5 .  Ra l lys . Two ra l l ys  wi l l  be hel d i n  August and September 
at the Red L i on i n  Bel l evue . P rofes s i onal  mus i c wi l l  be prov i ded 
a l ong wi th  a p rofess i ona l  ath l ete as  a gues t .  The l oca l  ancho r  woma n 
fo r T . V .  wi l l  a l so be a gues t .  
6 .  A d i spl ay for home or  work . A brochure d i s pl ay for home 
or work wi l l  go to 40 l ocati on s  d i stri buti ng 800 broch ures a l ong wi th 
personal contacts . 
C .  Wave Three - The Move 
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Thi s s tudent-pastor  wi l l  move to Bel l evue wi th  h i s fami l y  and 
house- s i t  an expens i ve home through Sanders Care Ta k i ng Orga n i zati on . 
The fol l owi ng schedul e wi l l  be fol l owed to ma x i mi ze the number of peopl e 
met i n  the commun i ty .  F i ve new fri ends wi l l  be made and  600 i nd i vi dua l s 
wi l l  be persona l l y  met before October of 1 984 . 
1 .  Saturday . . . . .  Personal  canva ss i ng of homes wi th soft sel l 
approach , j u s t  meeti n g  peop l e a nd d i stri buti ng  brochures . 
2 .  Sunday . . . . .  V i s i t  two churc hes to d i scover the needs of the 
commun i ty .  
3 .  Tuesday . . . . .  Gol f . . .  th i s  s tudent-pas tor  never enters i nto a 
fou rsome wi thout ma k i ng three fri ends by e i ghteen hol es . Work  out at 
l oca l  ath l eti c cl u b .  Meet one person each  work-out . Have some gues ts 
over for d i nne r .  Thi s s hou l d a l so i nc l ude nei g hbors , pros pects , mem­
bers , new acqua i ntences . 
4 .  Wednesday . . . . .  Spend day as a hospi tal vol unteer at Chi l drens ' 
Orthoped i c .  Hol d a col l ege campus B i bl e Study at a seni or  l aw studen t ' s  
home . 
l es .  
5 .  Th ursday even i ng . . . . .  Ca l l i ng on  pro spects a t  thei r homes . 
6 .  Fri day . . . . .  Pl an  a fun fel l ows h i p every week for a few coup-
C .  Wave Four - - Wors h i p  Begi n s  
The pattern comes from Tri - Ci ty Commun i ty Church whi ch has a 
g reat wo rs h i p  serv i ce whi ch a ttra cts upper mi ddl e c l a s s  peop l e by the 
hundreds . Even peopl e who attend other ch urches l ove � �  vi s i t  whi l e  
on  thei r vacat i on s - - often other pastrrs from the commun i ty attend 
a l so when they get the chance . 
Thi s worsh i p experi ence i s  ta rgeted a t  both unbel i evers and 
bel i evers . . . .  whoever wou l d  want to recogn i ze thei r need for God . 
There i s  an  a tmosphere of ha ppy , j oyful fri end s h i p a s  peop le  
come to  worsh i p .  Dozens of peopl e s hake thei r hands . Thei r s hepherd 
o r  h i s wi fe s peak persona l l y  to them . 
The very best i n  i nsp i rati onal  mus i c  i s  provi ded . There a re 
n i ne sol o i s ts that  a re as  good as  any on the  rad i o .  They have agreed 
v i s i t Emera l d C i ty Commun i ty Church and share thei r g i fts . 
There wi l l  be encourag i ng p racti cal  sermons from God ' s  Word . 
Th i s  s tudent has  been practi c i ng and prepa ri ng h i s whol e  1 i fe for the 
twenty mi nute s  that he has to i nsp i re those peop l e to go for the very 
bes t  God h a s  for them . 
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Hol y Commun i on i s  served every Sunday morn i ng at the c l ose of 
the serv i ce .  The pas to r  wears  a robe i n  the Method i s t  tradi t i on . Th i s  
has  a l ot of a ppeal to peopl e from a h i g h  churc h  background , and  those 
who have l eft the  l ow church  a re enraged about i t  but that i s  thei r 
hang-up . Thi s better enabl es  t h i s c hurch to c ros s  � u l t u ra l  barri ers 
a nd hel ps  to i ns ure t ha t  they a re onl y reach i ng the unc h u rc hed . 
One of the best pol i cy dec i s i o ns a l l owi ng for t h e  cross i ng o i  
barri ers t o  reach  t h e  unc h u rc hed i s  t h e  fact that i s  i s  publ i c i s ed 
that v i s i to rs a re apprec i ated . I t ' s al l ri ght  to s how up  once a yea r 
o r  once a month . Somet i mes  i t  ta kes a few years to reac h  them but they 
a re i nd i v i dual s who coul d not be reached any other way . Peop l e are 
a l l owed to have space to ma ke thei r s p i r i tual  p i l g r i mage . V i s i tors 
a re on ly  fol l owed up  upon req ue s t . 
The fi rst  pri or i ty i s  th i s wors h i p experi ence . Th i s  i s  a 1 1Cel ­
ebrat i on 11 experi ence a s  C .  Peter Wagner defi nes i t .  I t  wi l l  remai n i n  .. 
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a rented fac i l i ty for up to ten yea rs as l ong as i t  i s  i n  Bel l evue . Dr . 
McGavran says that peopl e wi l l  dri ve 1 5  mi nutes i n  Seattl e to go to 
churc h . F rom Bel l evue at  l ea st  500 , 000 peopl e can dri ve there i n  1 5  
mi nute s . From thi s pool of peopl e come the prospects for l eadershi p .  
D .  Wave  F i ve - - Emera l d Groups Beg i n 
An Emera l d Group  i s  a smal l group  meeti ng  wi th a l ot of  vari ­
ance and a certa i n  structure . They may meet at work  or  at an  athl eti c  
c l u b . They may be a book c l u b ,  tea for wi ves , o r  a g i rl s '  runni ng team . 
They a l ways s tay under twel ve members and  l as t  no l onger than s i x  months .  
At fi rst ,  the on l y l eaders wi l l  be the pastor and h i s wi fe but  l ater 
tra i ned l eaders wi l l  emerge . Leaders turn i n  a fu r'm week ly  on  Sunday 
even i ng to chec k to see i f  necessary i ngred i ents a re present to make 
i t  work . 
Erne ra 1 d G ro1!2_ 
a .  El der l ed .  Pa stori ng i s  a t  the heart o f  the Emeral d  Group .  
The el der s hou l d pray fo r each i nd i v i dual  da i l y .  Shake hands wi th eac h 
one at the meeti ng . I n  short , they s houl d genui nel y try to s hepherd the 
group . 
b .  B i b l i ca l  devoti on . Can be one to fi ve mi nutes but i t ' s  
i mportant to s how what i s  thought o f  Scri pture . 
c .  Honest s hari ng . " How i s  i t  goi ng  wi th your  soul ? "  An 
opportu ni ty for anyone to share . Prayer requests a re taken . Each 
person i n  the g roup  agrees to p ray for each other da i l y , keep each 
other ' s probl ems a secret , never cr i t i c i s e  each other , and defend each 
othe r .  
d .  Goa l accountabi l i ty .  Each  person has a n  Emera l d  book --
a bl ank  book wi th thei r goa l s i n  thei r sp i ri tua l l i fe ,  p hys i ca l  l i fe ,  
persona l -soc i a l  l i fe and  i ntel l ectual l i fe .  The res t  of the book  i s  a 
j ournal  report i ng on  these goal s .  They share at  thi s t ime how they 
a re do i ng i n  these areas . 
e .  Conversati onal  prayer .  The goa l i s  that each person wo u 1 ri  
feel comfortabl e to p ray out l oud . 
After thi s they gol f ,  di scuss  a boo k ,  p l ay bas ketba l l ,  fi s h ,  
whateve r .  
E .  Wave Si x Pasto r ' s  C l a s s  
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Thi s i s  a di nner meeti ng on S unday afternoon and i s  a pre-req u i s -
i te for becomi ng a member o f  the c hurc h . I t  l a sts  for fou r  weeks and the 
ma teri a l  i s  a l ready wri tten . 
Week 1 - Pa s to r ' s tes t imony ,  and  expl a i n the un i q ueness of 
Emera l d  C i ty Commun i ty Church 
Week 2 - Fou ndati on  for Fa i th - part I 
Week 3 - Fou nda t i o n  for Fa i th - part I I  
Week 4 - Expl a i n i ng the c hurch o rga n i zat i o n  and  doctri ne 
Thi s i s  conducted i n  a d i s cus s i on fa sh i on . After these four 
weeks i ndi v i dual s may j o i n the churc h  by stat i ng  i n  wors h i p  that they 
bel i eve i n  the Lord Jesus  Chri st  wi th a l l of thei r hea rt . Pas tor ' s  
C l a s s  wi l l  take p l ace  usua l l y  every September,  January and  May . 
F .  Wa ve Seven - - Worl d Changers Cl a s s  
Thi s i s  a Thursday even i ng c l a s s  whi c h  l asts  o n e  hou r  for fou r  
weeks . I ts emp ha s i s  i s  on  personal  g i fts and  thei r use i n  the churc h . 
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Th i s  cl ass  wi l l  take  pl ace every Octobe r ,  February and J une . 
G . Wa ve E i ght -- D i sc i pl es h i p Unl i mi teJ 
Th i s i s  a revi sed vers i on of Navi gators 2 : 7 .  I t  i nc l udes Scri p ­
ture memor i zat i o n ,  ba s i c  Chri sti an theo l ogy , q u i et ti me ,  devot i onal  B i ­
bl e Study ,  tes t i mony , evangel i sm ,  bapti sm , etc . . . .  I t  l asts  two years 
or  s i x  quarters . They w i l l  meet every Tuesday n i ght  except the second 
Tuesday of every month  whi c h  i s  El der ' s  N i ght . There a re two l evel s of 
el ders -- emergi ng and commi s s i o ned . An emerg i ng el der i s  a nyone i nter­
e sted i n  l eaders hi p ;  commi s s i oned has comp l eted Pasto r ' s  C l a s s , Worl d 
Changers c l ass , and Di s c i p l e sh i p Unl i mi ted . The commi s s i oned e l der has  
al so  a s s umed a respons i bi l i ty i n  the  body . El der ' s N i ght pro�eeds as  
fal l ows : 
Part 1 - 6 : 00 to 6 : 30pm Fel l owshi p and encounter wi th the 
pastoral s taff . 
Part 2 - 6 : 30 to 7 : 30pm Potl uck  d i nner d i v i ded i n  three 
groups  - Sunday School e l ders , Adul t 
congregati onal  el ders , and  mus i c  el ders . 
El ecti ves  are presented here . 
Part 3 - 7 : 30 to 8 : 30pm B i bl e School . Us i ng texts from Eerdma n ' s  
Handbooks . One handbook per yea r i s  u sed . 
H .  Wave N i ne - - Creati on  of  Congregat i onal  Chape l s 
After l eaders h i p has s uffi c i entl y been devel o ped the th i rd and 
cruc i a l segment of  Cel ebra t i on  - Congregat i on - Cel l wi l l  be a dded . 
Congregati ons wi l l  be made up  o f  no more than 250 peop l e and  they wi l l  
b e  l ed by a l ay pastor and h i s  el ders . I t s  gen i u s  i s  i ts q ua l i ty pas ­
tari ng and  s hepherdi ng . The event a ro und whi c h the congrega t i o n  i s  
b u i l t  i s  the even i ng serv i ce . Th i s  servi ce  contra s ts wi th the morni ng  
cel ebra ti on . I t s  forma t wi l l  be somethi ng l i ke the fol l owi ng : 
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1 .  I ns trumental opener 
2 .  Sc ri pture readi ng of text to be s tudi ed 
3. Hymn s i ng i ng 
4 .  Sunday School report 
5 . Body L i fe 
6 .  Speci a l  mus i c  offeri ng 
7 .  Teach i ng through the B i b l e 
8 .  Prayer Ga rden 
The Sunday School wi l l  be run duri ng  the t i me of the teachi ng . 
The adul t tea �h i ng wi l l  be d i a l og i cal . 
The congregat i on wi l l  a l so have soc i a l  funct i ons . 
Congregat i ons wi l l  meet i n  rented l ocat i ons  un t 1 l at l east two 
can be bui l t .  They wi l l  be l ocated ct round the Seattl e a rea and  thei r 
construc t i on wi l l  be s i mi l a r to Mormon churches o r  7 - El even s tores . 
Thei r names wi l l  be Everett  Commun i ty Chapel , Kent  Commun i ty Chapel , 
Wes t  Seattl e Commun i ty Chapel , etc . The fi rst two may be s tarted after 
1� years . The s tructu re of  the church wi l l  l oo k  l i ke the fol l owi ng :  
EMERALD CITY CDMMUNITV CHURCH 
CONGREGATIONAL COMMUNITY CHAPELS 
EMERALD GRDUPS .. 
I I I .  Genera l  Target Dates fo r the F i rst Year 
May 1 ,  1 984 
June 1 ,  1 984 
J une 29 , 1 984 
J u l y  9 ,  1 984 
Augus t , 1 984 
Augu s t  2 6 ,  1 984 
September 29 , 1 984 
October,  1 984 
November ,  1 984 
December ,  1 984 
January ,  1 985 
Februa ry ,  1 985 
Marc h ,  1 985 
Apri  1 ,  1 985 
May , 1 98 5  
September , 1 985  
Letter to  poten t i a l  prospects 
Meeti ng wi th potent i a l  found i ng fri ends 
Letter to Tri -C i ty Communi ty for potenti a l  
prospects 
F i rs t Eme ra l d Ci ty Ral l y  
Second Emera l d C i ty Ral l y  
Fami l y  moves from Tri -C i t i es to Bel l evue 
Thi rd Emeral d  C i ty Ra l l y  
Beg i nni ng o f  worsh i p serv i ces 
Begi nn i ng of Emera l d Group  meeti ng 
Beg i nni ng of Pa s tor ' s  C l a s s  
Beg i nni ng  of  Worl d Changers C l a s s  
Beg i nni ng  o f  Di sc i p l esh i p Unl i mi ted 
Spec i l l  G uest , Robert Schu l l er 
Corres pondi ng campa i gn - 500 i n  wors h i p  
Begi nn i ng of  E l ders Ni ghts 
I ncrea se  the n umber of Emera l d Groups 
Beg i n two congrega ti ons  
F i ve-�ear Goa l s 
Before Worsh i p Beg i ns i n  Oc tober 
F ri ends Members Ecc l es i a  - - - - -- - - -
October 84 1 20 peopl e 4 0  peopl e 20  peop l e 
Sept . 85 450  1 50 7 5  Year 
J une 86 900 300 1 50 Year 2 
June  87  1 350 450  225  Year 3 
J une 88 1 800  600  300 Yea r 4 
J une 89  2250 750 375 Year 5 
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C HAPTER S I X  
CONCLU S I ON 
I .  Thoughts 
Thi s paper has been the mos t va l uab l e s i ng l e project i n  thi s 
s tudent-pasto r ' s educa t i on . I t s  d i v i dends wi l l  be pai d i n  the form 
of a great c hurch that i s  on i ts way . I t  has been a n  opportuni ty to 
p repare for t r. at  churc h a s  wel l  as i ntegrate much pa s t  l earni ng . 
Chapter Two , on church g rowth pri nci pl es , represents not an � d  
of  s tudy b u t  a poi nt on  the way . The i nforma ti on l i s teu  h a s  deeply 
i mpressed thi s s tudent . There are many more i mportan t  pri nc i pl es that 
were l earned a nd l i s ted i n  the appendi x .  Much more was l earned than 
coul d be menti oned i n  th i s proj ect . 
Chapter Three ' s  demographi c s tudy wi l l  be mos t  u seful but i t  
wi l l  a l so  conti nue . Thi s defi ni ng of homogenous  uni t has  mi xed wi th 
personal i deal s to create a concept of  a un i q ue churc h . 
Chapter Four ' s i mage proj ecti on s tudy may be the mos t  va l uabl e 
s tudy i n  the ea rl y s tages . Much of  th i s wi l l  be conducted a l ong  thi s 
pattern of  a pol i ti ca l  campa i gn .  I t  wi l l  i nc l ude mas s i ve personal con­
tacts , campa i gn befo re the campai gn , s trong use of adverti s i 1 J ,  and 
ca l l i ng on  many personal  favors of  fri end s .  Defi ni te demonstratabl e 
acts  of l ove wi l l  be searched for i n  the needs o f  the peopl e .  
Chapter F i ve may appea r r i g i d  and yet i t  i s  a beg i nni ng at  
app l yi ng a l l that  has  been l earned . The goal s may seem over-confi dent 
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but  they are rea l expres s i ons of fai th and reason i n  a personal  response  
to  God ' s ca  1 1  . 
As Emera l d  C i ty Communi ty Churc h  i s  bu i l t  th i s paper wi l l  be a 
constant resource . I t  may become a p l a n  of  reference for o thers start­
i ng s i mi l a r churc hes . 
I I .  Eva l ua ti o ns 
I n  attempti ng to put th i s  paper i n  acti on i t  shoul d be remem­
bered that constant eva l ua t ion  and personal g rowth wi l l  be needed . 
Week ly  
Monthly 
Yearly 
Yearly 
Methods of Eval uati on 
1 .  V i ewi ng v i deo tape of  servi ces . 
2 .  Quest i on o bj ect i ve fri ends a bout thei r i ns i g hts . 
1 .  Read c ri t i c i sm at a pos i ti ve ti me . A runn i n g  l i st wi l l  
be kept . I t  i s  bel i eved that each c ri t i c i sm say �  someth i n g  
that c a n  hel p .  
1 .  Eva l uati on from the outs i de by Pastor  Dal e  Wh i te and hi s 
staff . 
1 .  Have an  advi sory boa rd s urvey mai l ed whi c h a s k s  for sug ­
gesti ons  from thei r perspecti ve . 
2 .  Run a s urvey through  the churc h . 
.. 
3 .  Bri ng a di fferent succes s fu l  pa s to r  to offer a n  eval uation  
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Year  1 - Robert Schul l er ;  Year  2 - Joe Hardi ng , Pa stor of 
the fas test  growi ng Methodi st churc h i n  the U . S . ,  l ocated 
i n  R i c h l and , Wash i ngton ; Year 3 - Da l e  Ga l l oway - New Hope 
Commun i ty Church ; Yec� r  4 - Mark Neuenschwander , Westmi nster  
Chapel ; Yea r 5 - Bri ng a ch urc h  growth expert to  run  an  
eva l uati on  consul ta ti on . 
I I I .  I nspi rati ons  
I n  the  mi ds t of a l l th i s  pl ann i ng thi s stu dent-pa s tor wi l l  
confes s that the pro spec t of starti ng a church i ndependent l y  from 
scratch i s  scary . And yet i t  i s  so i mbedded i n  the hea rt and  soul  
that there i s  rea l l y  l i ttl e deba te i n  the mi nd . The words of  El mer 
Towns sound as a trumpet of chal l enge . 
The man who desi res to bu i l d  a churc h  i s  u s ua l l y  moti � 
vated by the " i mpos s i bl e  dream" and he must accompl i s h the 
" u nperforma bl e tas k . " A churc h  i s  never a h uman i nventi on 
nor i s  i t  every man ' s  accomp l i s hment . An eccl e s i a i s  a 
peop l e " ca l l ed out "  from s i n ,  beckoned to gathe r  themsel ves 
i n  God ' s  a ss embl y .  They a re "ca l l ed out"  from norma l pur­
su i ts to carry out God ' s  commi s s i on . The churc h  i s  estab­
l i s hed by God , i s  empowered by God and , u l t i matel y ,  God 
i s  i ts o bj ecti ve . Thos e  who wou l d s ta rt a true c hu rc h  must 
be mot i vated by God who i s  i ts founder . 
I n to thi s i mpro ba bl e s i tuati on steps a man . As once 
"There was a man sent from God whos e  name was John , "  ( John 
1 : 5 ) , j us t  so  God a l ways has a man who wi l l  s tep i nto the 
gap ( Ezek . 22 : 30 )  a nd respond , " Here am I ,  s en d  me " ( I sa . 6 : 8 ) . 
When the nati ons were g i ven over to i do l atry , God had 
h i s man -- Abra ham . When the worl d faced seven hard years 
of fami ne , God had h i s man -- Josep h .  When the peop l e  of 
God were g roan i ng under an oppres s i ve s l avery i n  Egypt , God 
had h i s man - - Moses . God ' s  man a l ways attempts the unat­
ta i nabl e ,  whether h i s name i s  Samuel , Davi d ,  Nehemi a h  or 
Pa ul . 
.. 
A pa s tor becomes l i ke the mi n i s ter he patterns h i msel f 
a fter . Some mi s s i on churches fai l  or  s tagnate because  
thei r l eaders l ac k  wel l - ba l a nced s p i ri tual  l eadersh i p .  
S impl y ,  the c hurc h  fa i l s  because  the l eader has  not l ea rned 
the ba s i c  steps of Chri st i a n i ty .  
To b ui l d  a g reat churc h , a man must have devel o ped a 
stern hard- headed tenaci ty .  But the churc h  pl anter mus t  
a l so nurtu re the devoti onal  meekness  of  Puri ta ns . He must 
have p hys i ca l  endurance to v i s i t  s i xty hours a week and  
emoti onal  endurance not  to  c rack  when  h i s young converts 
deny the fa i th . The pa s to r- l eader must have a reverent 
sense of  sp i ri tual  thi ngs , yet the col d cal cu l ati ng eye 
of a bus i nessman . He must  be qu i c k  to acqu i re k nowl edge 
i n  a thousand a reas where he i s  i gnorant , yet must l ead 
authori tat i ve ly  for no one e l se i n  h i s congregat i on k nows 
how to bu i l d  a church . The pastor-fo under mus t  speak per­
s ua s i ve l y  i n  publ i c  and l i s ten sympatheti cal l y  i n  pri vate 
counsel . The ma n who wou l d  establ i s h a c hurc h must be an 
extraord i nari l y  equ i pped man of deep commi tment , i ron  wi l l , 
wi de schol a rs h i p and unbl emi shed experi ence . If  he doesn ' t  
personal l y  g row i n  rati o commensurate to h i s v i s i on ,  he  
wi l l  never estab l i sh and bu i l d  the  g reat i nfl uenti a l  church 
of h i s dreams . 
As Dan i e l stood before the l i ons . . .  . 
As Dav i d  s l ew h i s ten thousands . . .  . 
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As E l i j a h  s tood a l one on  Mount Ca rmel . . . .  80 Today , a young man goes forth to esta bl i s h a c hurch . . .  
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i n  Fl ori da . 
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APPENDIX  B 
Chapter Two - A Study of Pri nc i pl es of Successfu l  Church P l anti ng : 
Compa ri sons  and Summary 
A s ummary of personal notes taken wh i l e research i ng these boo k s . 
These notes were taken wi th the purpose  that thi s student -pas tor can 
rema i n  cogni zant o f  these pri nci p l e s . 
I .  Dona l d  A .  McGav ran Understandi ng Church Growth ( 1 970 ) 
A .  Theol ogi cal Consi derati ons  . n  Church Growth 
B. Di scern i ng Evangel i sm 
C .  D i scoveri ng Causes of Church Growth 
D .  Di scerni ng Peopl e  Groups and thei r Soc i ol ogy i n  Churc h  Growth 
E .  Spec i al Ki nds of Church Growth 
F .  Changes i n  Chri st i ani ty to P repare for Church Growth 
l .  Cross  Bri dges 
2 .  Set Goal s 
3 .  Ma ke Hard , Bol d P l ans  
I I .  V i rg i l Gerbe r ,  God ' s  Way to Keep a Church Goi ng 8o Growi ng ( 1 973 ) 
A .  r i bl i ca l l y  defi n i ng the Evangel i s t i c  Goal 
B .  Bi bl i ca l l y  def i n i ng Effecti ve Fol l ow up 
l .  Group I ncorporation  
2 .  B i bl i ca l  I ndoctri nation  
3 .  Soc i a l Adap t i on 
4 .  Cul tura l  I denti f i c a t i on 
5 .  Conti nuous Propagati on 
C .  Establ i sh a Scri ptura l  Strategy f0r Church Growth 
1 .  Sow wi th a defi n i te gae l  i , . v i ew of reapi ng frui t 
2 .  Sowi ng seed i s  not the fi na l goal . I t  i s  not an end 
in i tsel f .  
3 .  Where the seed i s  sown i s  o f  vi ta l  i mportance i n  
terms o f  res u l ts . 
4 .  Reap i ng f ru i t wi l l  depend on  respons i ve soi l .  
5 .  Spreadi ng the seed n n  res i s tant soi l s  wi l l  bri ng 
l i tt l e o r  no resu l ts .  
6 .  Soi l s  needs to be pre-tested to determi ne the i r 
respons i vene s s  or res i stance . 
7 .  I nte l l i gent sowi ng i s  a pre requi � i te to abundant 
harvest . 
8 .  So i l  i s  consi dered h i g h  qua l i ty because o f  i ts 
abi l i ty to produce a h i gh quanti ty o f  frui t .  Qua l ­
i ty i s  the meas u rement of quanti ty and quanti ty a 
mea surement of qual i ty .  
D .  Learn to Sci enti f i cal l y  Eval uate Church Growth 
APPE N D I X fl 
I I I .  Dona l d  A .  McGavran  and Wi n Arn , How to Grow a Church ( 1 974 ) 
A .  E s t a b l 1 s h  Growth Th i n k i ny 
B .  Overcome G rowth Hoa d b l o c k s  
1 .  Carna l i ty and s i n  i n  t h e  congregat i on 
2 .  A non - respons i ve f ie l d 
3 .  Us i ng the wrong methods 
C. Promote Lay Leadersh i p 
D .  Establ i s h  Sens i ti v i ty to the Ho l y  Spi r i t 
E .  Work Wi thi n Homogenous Groups 
F .  Properl y Meas u re Church Growth 
G .  E stabl i sh Regul a r  Chec k-ups 
H .  Uti l i ze T ime 
I .  Set Goa l s 
J .  Commi t to Di s c i p l e s h i p  
K .  Promote Smal l Groups 
L .  Teac h  Sp i ri tual Reproduction  
M .  Meet in  Homes 
N .  Del ay Bui l di ng 
0 .  Face Probl ems 
P .  Don ' t  Forget Soc i al Act i on 
Q .  Be Ready to  r�odi fy P l ans  
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I V .  Roger S .  Greenway , edi tor - Gui del i nes  for Urban Church P l a nt i ng ( 1 97 6 )  
1 .  Empha s i ze house churches 
2.  Devel op unpa i d  l eaders 
3. Recogni ze res i stant homogenous uni ts  
4 .  Focu s  o n  the responsi ve 
5 .  Mul ti p ly  tri be , caste , and l anguage c hurches 
6 .  Surmount the property barri er 
7 .  Conwuni cate i ntense bel i ef i n  Chri s t  
8 .  Prov i de the theo l og i ca l  base  for a n  egal i tar ian  soci ety 
V .  C .  Peter Wagner ,  You r  Churc h  Can Grow : Seven V i tal S ign s  of  A 
Heal thy Church (1 976)  
1 .  A pa s to r  who i s  a pos s i b i l i ty thi nker and whose dynam i c  
l eadersh i p  h a s  been used t o  catal yze the enti re church 
i nto acti on  for growth . 
2 .  A wel l mobi l i zed l a i ty whi c h  has  di scovered , has  devel o ped 
and i �  u s i ng a l l the spi r i tual g i fts for growth . 
3 .  A c h urch bi g enough to provi de the range o f  serv i ces  that 
meet the needs and expectat ions  of  i ts members . 
4 .  The proper ba l ance of  the dynam i c  rel at ions h i p  between 
cel ebrati o n ,  congregat ion  and cel l . 
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5 .  A membershi p d rawn pr imari l y  from one homogenous un i t .  
6 .  Evangel i s t ic  methods that have been proved to make d i sci p l e s .  
7 .  Pri ori ti es  a rranged i n  b i bl i ca l  orde r .  
V I .  Dona l d  A .  McGav ran and Wi nfi el d C .  Arn , Ten Steps for Churc h  Growth 
( 1 97 7 ) 
1 .  Di scover Churc h  Growth pri nci p l e s . 
2 .  Churches g row a s  they respect b i bl i ca l  pri nci p l e s . 
3 .  Churches g row a s  they y i e l d  themse l ves to God ' s  u nswervi ng 
purpose . 
4 .  Churches Grow as pri ori ti es  a re g i ven to e ffect ive  evan-
gel i sm .  
5 .  Churches grow a s  they ri ghtly d i scern the body . 
6 .  Churches grow a s  they ri ghtly di s cern the communi ty .  
7 .  Churches grow a s  they fi nd new g roups and ways to di sc i p l e .  
8 .  Churches grow a s  they reproduce themsel ves through pl anned 
parenthood . 
9 .  Churches grow a s  they s tructure for g rowt h .  
1 0 . Churches g row a s  they ri s k  for growth . 
V I I .  Cha r l e s  L .  Chaney and Ron S .  Lewi s ,  QPs ign for Churc h  Growth ( 1 977 ) 
1 .  L i mi ted s t ra tegy can l imi t church growth .  
2 .  Unbe l i ef l imi ts  church growth . 
3 .  Crysta l l i zati on  of the organ i zat ion  l imi t s  c hurch g rowth . 
4 .  Overemphas i s  o n  ma i ntenance m i n i s tri es  l imi ts churc h  g rowth . 
5 .  Fai l ure to p l an to fi l l  needs l im i ts  g rowth . 
6 .  Al l owi ng fi nances to determi ne the p l a n  l im i t s  growth . 
7 .  Mi s use  o f  t i me , energy and g i fts i s  an i nadequate s t rategy 
for g rowth . 
8 .  E s tabl i sh a B i b l e S tudy pri o r i ty .  
9 .  Bu i l d  l eaders . 
1 0 . Be ready to change . 
1 1 .  Di agnose the hea l th of your church . 
1 2 .  Sta �t other churches . 
V I I I .  Wa l do J .  Wern i ng ,  V i s i on and Strategy for Church Growth ( 1 97 7 ) 
l .  Understa nd church  growth pri nci pl es . 
2 .  Make Chri s t  pre-emi nent .  
3 .  Have a s�i ri tua l ly  enri ch i ng m i n i stry .  
4 .  Have a B i bl e  based mi n i s try . 
5 .  Have a bal anced mi n i s try . 
6 .  Set chal l engi ng goal s .  
7 .  Have a spec i fi c  strategy . 
8 .  Rec l a i m  i nacti ve members . 
APPENDIX B 
I X .  Ed i tor ,  Wi n Arn , The Pastor ' s  Church Growth Handbook { 1 979 )  
1 .  Make  sure  that your pastor fi ts your church - W i n  Arn 
2 .  Steal s heep ( i nacti ve members ) - Dona l d  McGavran 
3. Orga n i ze the l a i ty - Kenneth Van Wyk 
4 .  Beg i n  c hurch growth - George Hunter 
5 .  Watch out for hyper-cooperati vi sm - Wi n Arn 
6 .  7 B i bl i cal  cha racteri stics  for g rowth - Ken Parker 
a .  A strong commi tment fo worshi p 
b .  A strong commi tment to outreach 
c .  A s trong commi tment to peopl e  
d .  A strong commi tment to edi fi cati on o f  the sai nts 
e .  A strong commi tment to growth a s  a goal 
f .  A strong commi tment to the poss i bi l i ty o f  cha nge 
g .  A strong commi tment to sacr i f ice  and fai thful nes s  
7 .  Bu i l d  h i g h  mora l e  i n  the church - Charl es �1yl ander 
8 .  Be a successful pastor - Robert Schul l er 
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9 .  Don ' t  l et Chri st ian  education  s tunt  your growth - Ken Van Wyk 
1 0 .  Fi nd recepti ve peopl e 
1 1 .  Put your l aymen where they ' l l  do the most good 
1 2 .  Recrui t  new members 
1 3 .  Commun i cate effecti vely to your commun i ty 
X .  George G .  Hunter I I I ,  The Contag i ous Congregati on : Fronti ers i n  
Evangel i sm and  Church G rowth (1 979) 
1 .  Correctly defi ne evangel i sm 
2 .  Wi tness  effecti vely 
3 .  Communi cate effecti vely to secu l a r  peopl e 
4 .  Di scover recepti ve  peopl e 
X I .  c .  Peter Wagne r ,  Leadi ng Your Church to G rowth ( 1 984 ) 
1 .  I t ' s  OK  to g row 
2 .  Correctly defi ne  g rowth 
3 .  Understand the cost of church g rowth 
4 .  Fol l ow the seven v i ta l  s i gns  o f  a heal thy c hurch 
5 .  Understand who i s  the l eader and fol l ower 
6 .  See the church a s  sodal i ty and mobal i ty 
7 .  Stuy o n  the growth course 
API' E N D l X  C 
Chapter Two - A Study o f  Pri nci p l es of Success ful Church Pl anti ng : 
Compa ri sons  and Summary 
Dona l d  A .  McGavra n  and Wi n Arn , How to Grow a Church ( 1 974 ) 
GOAL: CHURCH �ROWTH 
"1-------·--·- ----- ----- -·-J 
1 SEE THE P(;SSIBILifilS ·-- - [GO[_l Goals >---- ------;.. ' !00 new m ·  ''�H:�J' ,;, ;1e..l ye.�r 
· owned" by �:1embers ·· r-' 
I 
! 
n 'JO..,.o mcr.�asc m mem�t·J· �·r 111 
V(i!verl\t'.'ll 1 n  e'o'dlij'.ehsm 
ClerJc,Jl th:mJn3nc:r. 
Too many "CL�ss I'' �tndt',''i 
1-:r.sJstanct IC' cnange; defense:;, r<� 
t�onaliza!JCilS 
lkalop commilmtr surve'F to  deter 
nun� re!Opons:ve areas. 
Deii'Jmine llldLvrduals respo!lSibl� fm 
:-rratton. dimibuuon, collccii\Jii ;wd 
assuntl�lion oi data. informa\Jon. 
material�. 
�et tentative d1�adllnrs, specdic 
nate� to Jim fur. 
Analyle th(! typ€:; d ''Class L�;,,:c�·· 
rn your church 
Use new cunved'i 
Oevelop lramin.� sessions 
Coli eel and evaluate suggestions from 
all  interests and groups within lhe 
church, r!garding rnethod. 
Pu1 all plans and preparallons into 
a:::tion. 
,,_ Collect leedbar.k and evaluation dala 
o. Revise areas/methods shown lhroue't 
e�perience to be ineffective. 
n. M' inlain conlinuine "eive and tall" 
wrlh all members. 
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APPENDIX D 
Chapter Two - A Study of Pri nci pl es of Successful Church Pl anti ng : 
Compari sons and Summary 
Wal do J .  Werning ,  Vi s i on and Strategy for Church Growth ( 1 977 } p .  25 
centrifugal centripetal 
"The Church in Mi�!<iion" from Tlw Mt·mLr o/ World t:,·d,IJ:dJ::MJo/1,' MuJiolt,gi­
cal Edm·mion at 1hr F11/la Sdwol o/ JF,•rld .\I;, ,;,,II ! S1Htth Pa ... a<kna. Calif.:  
William Care)' Library, 1 97· 0 ,  p. �9'2. 
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APPENDIX  E 
Chapter Three - A Demographi c Study of the Proposed Si te for 
Church  Pl anti ng 
January, 1 984 
LOCATION: 
BELLEVUE 
1 1 3  
Bellevue, I n  King County, lies on the shores of Lake Washi ngton. II is just three miles by water east of Seattle on 
lnteratate Highway 405, an alternate to north·south Interstate 5 which passes through Seattle. Two four·lane 
floating bridges c onnect wll h  Seattle to the west · the Evergreen Point Bridge (State Highway 520) between Seattle 
and Redmond, and the Lacey V. Murrow bridge ( I n t erstate 90). which is being expanded to increase its capaci< 
Completion date Is planned lor late 1 967. 
ELEVATION: 1 66 feet. 
CLIMATE: 
Mean Temperature Mean Number of Days 
PERIOD Min. ('c-) Max. ("F) MAXI M U M  MINIMUM 
tlO•'& 32• & 32. & o· & 
AI lOve �low Be low Below 
January 36.6 45 .f.i  (I 0 1 0  0 
April 44. 1 59.4 () () 1 0 
July 56. 1 7 5. 1 J 0 0 0 
october 48.3 60.11 0 0 0 0 
Year 46.4 60.0 [) 36 0 
Average annual snowfall is· under 1 2  inche5. Averaw: tn,uth c't n•ow1ng season is 1 60 days 
POPULATION: 
City of Bellevue 
Bellevue School District 405 
Bellevue Planning Area 
1 970 
6 1 , 1 02 
_I_Q!&_ 
7:1.903 
-1 0 t .OOO 
SOURCE OF PROJECTION: Bellevue School District and Crty of Bellevue. 
1 983 
73,900 
Mean inche� 
Precipitat ion 
5. 1 9  
1 . 97 
.63 
3.26 
34. 1 0  
1 995 
90,000 
1 69,600 
In 1 94 1 ,  completion of the first Lake Wnshington Floating Bridge provided easy access to the east side of Lake 
Washington, thus triggering a period of rapid .suburban development. Post WWII growth In the Pacific Northwest, 
the removal of the bridge tolls in 1 949, and cont inu ing improvements in access highways stimulated further growth 
of the.City. In 1 963, a second bridge, the Evergreen Point f'loating Bridge, yvas constructed providing linkage to all 
major regional highways and interstates ana dimcl access t o  .l!Jiiculturally rich eastern Washington, Henry M. 
Jackson International Airport, and the maio• market of the Ctty of Seattle. Accessibility, a great attribute, led to 
Bellevue's current position as the state's fourl h largest cily, after Seattle, Spokane and Tacoma. Superior public 
schools, well·designed business districts and shorping centnr�: nnd well·planned residential neighborhoods, all 
have helped to create a pleasant living and wo1k1ng environment. 
TRANSPORTATION FACILITIES: 
• 
RAIL: The Burlington Northern serves Bellevue's inaustriat area. Spur sidings and tracks are available at selected 
points. Additional facilities can be inst alled as needed. 
AIR: Henry M. Jackson lnternat ion<�l Airport, which provith's di•oct li nks to Europe, Aiaska, the Pacific llilands. Canada and Mexico for both passengers and freight, is tess than 25 minutes by car from downtown Bellevue. 
Boeing Field/King County International Airport, nbout the s:t nH� eli� lance away, is served by several commuter 
airlines and air freight companies. 
WA"(ER: The Port of Seattle, t h e  second la•uest cont;liner t "'' ' 111 I I �<! United States, is less than twenty minutes by 
interstate highway from downtown Bellt•vue. 
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Zoning: Land Us'e Code information is available t hrough the Public Works Permit Coordination Division. 
Building Code: City and County both operate under Uniform Building Code ( I CBO) . . 
On June 1 ,  1 970 Bellevue's classification was changed from a third class city to an optional municipal code city. 
Police Department: 1 09 commisssioned officers and 3 special commissioned police support ollicers, with an 
average education level of 3'1• years of college. along wit h civilian staff support personnel provide police services to 
the community. 
The Patrol Section of the Operations Division employs 1 he neighborhood/team policing method of service delivery. 
The Traffic Section of the Special Assignments Division is strvctured as a separate function that concentrates 
primarily on trafllc services. Other functions include: Stall Support, Detectives, Crime Preven t ion, including 
Juvenile,Special lnvestlgalions and a regional Communications Center which provides police, emergency medical 
and lire services to several contracting agencies. 
Fire Department: Bellevue Municipal Fire Department covers the area between Lake Washington and Lake 
Sammamish, northerly to N.E. 60th, southerly to Pleasure Point and including portions of King County south of 
1·90. 1 1 4 1ull·ttme firefighters are available to respond wilh.eight.engines, two aerial ladder trucks (85 feet and 1 00 
feet), two Aid cars, two Mobile Intensive Care Units. one rescue salvage van, one auxiliary light plant (trailer 
mounted) and four sedans. 
I 
Fire Insurance Classification: City 4, Industrial fringe area 4.  
New projects to provide Improvement of Services include: 
1 .  A permanent Eastside Metro Transit Cenler. o n  N E  6 1 h  belween l08 t h  and 1 1 0th, is scheduled for 
completion January 1 985. Regular bus service serves lhe area between Bellevue SQuare and the 
Transit Center. 
2. The City has substantial street and arterial improvement plans, together with a comprehensive trail and 
sidewalk plan. The new 6·year Transportation I mprovement Plan has been updated recently. 
TAXES: 
Assessment Ratio 
Real and personal Property Combined 
Personal Property 
Total levy $/$ 1 ,000 Assessed Valuation 
City 
Surrounding County Area 
-1.ill!.Q._ 
1 00% 
1 00% 
_ll!g_ 
2 . 5 1  
1 0.32 
� 
1 00% 
1 00% 
� 
1 .97 
9.65 
� 
1 00% 
1 00% 
� 
1 00% 
1 00% 
Actual levies vary slightly among taxing districts as a result of annexations. 
Other local taxes and/or fees: City Business and Occupation Tax .08% of gross receipts on business conducted 
within the city, plus a $ 1 .00 Business Registration Fee. City Office tax .0570 per SQ. II. per year lor offices over 200 
sQ. ft. (partial relief lor offices supporting business conducted within Bellevue). City utilities tax 4.8 percent, as of 
January 1 ;  1 979, except telephone. which is 6. 24% as of January 1 .  1 983. City garbage collection tax 1 1  .0% of 
collection receipts. 
MANUFACTU RING E M PLOYM E NT: 
There are 70 manufacturing firms in t ile community TIH'> five 1a1ges1 are: 
NAME OF COMPANY 
1 .  Sunstrand Data Control Corporation . . 
2 .  Advanced Technolo<_; :' L aborat ories, I nc . . . .  
3.  PA<..CAR (Pacific Car & Foundry Co.,  Corp. Hdgtrs.) . . .  
4. Pacific Coca-Cola Bottling Company . . . . . . . . . . . . . . . . . . . . . . . . .  . 
5. Varnel l's Fine Candies.. ..... . .  . . .  . . . . . . . . .. .. . . .  . . . . . . . . . .. .. . . . . . . . . . 
NON·MANUFACTUR I NG EM PLOYMENT: 
The largest non-manufacturing employers are: 
NAM E OF COMPANY 
1 .  Safeway Stores, Inc . . . . . . . . . . . . . . . . . . . . . . . . . .  . 
2. Pacific Northwest Bell Telephone Co . . . . 
4 
TOTAL 
1 600 
1 200 
326 
300 
2 2 5  
TOTAL 
1 4 00 
1 1 98 
CLASSIPICA TION 
Aerospace & Electronic EQuipment 
Medical Ul tra Sound EQuipment 
Trucks, Const. Equip., Rail road cars. 
Mfg. & Distr. of soft drinks 
Candy & C' '>nleclionery·Whsle & Mfrs. 
CLASSIFICATI0N 
Regional Food Dist ribu tion 
Telephone 
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3. Puget Sound Power & Light Co . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . 
4. Boeing Computer Services Co . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . 
5. Overalke Memorial Hospital . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . .  
6. Unlgard Insurance Group . . . . . . . . . . . . . .  . 
PUBLIC E MPLC.YMENT: 
1 Bellevue School District #405 . . . ........ ... ..... ... .. . . . . . . . . . . . . . . .  . . 
2. City of Bellevue ..... : .................... . . . . . . . . . . . . . . . . . . . . . . . . . . ..... . . . . . . . .  .. 
3. State Highway patrol• .... . . .... . .. . ................ . . .. . . . . . . . . . . . . . . .  , . . . . .  
4. State of W a  Dept. of Social & Health Svcs ... . . . . . . . . . . . . . .  . 
5. King County Health & Welfare ..... . . . . . . . . . . . . . . . . . . . . . .  . 
•Supporting office facilities. 
TYPICAL I N DUSTRIAL ENTRY LEVEL WAGE RATES: 
Office . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $7 . 1 0  
Technical . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0.08 
1 056 
870 
834 
503 
1 ,4 5 1  
{!92 
1 26 
7 5  
5 5  
Electric Power 
Computer Services 
Hospital 
Insurance 
full time equivalents 
full  and part-time employees 
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Estimated cost of fringe benefits i s  1 8  • 28% of gross payroll. Unio n  membership of manufacturing employees is 
approximately 60· 6 5  percent. The dominant unions are Teamsters, Bui lding and Construction Trades, and Retail 
Clerks. 
I N DUSTRIAL SITES: 
The following types of sites are available: Zoned, Planned Industrial Parks, Industrial Districts, Rail, Freeway. 
There are 700 acres in the city l imits zoned l or industrial use; about 20 percent is vacant and available in parcels 
ranging in size from 1 t(. �0 plus acres. Industrial property ranges in price from about $3.00 per sq. ft. and up. 
Terrain is level and rolling. Subsoil is generally gravelly, with good drainage. I t  is high load bearing and pi l ing is 
rarely required. Proximity of uti l i ties: Water, sewage, gas and electric services are available in most areas. Rail 
service and/or highway access are adjacent. A large portion of this area. known as the Bellevue Industrial Area, is 
located along the Burlington Northern Railway. II includes the Safeway Distribu!lvn Center, the Pacific Coca· Cola 
Bottling Co., Western K raft Co· ; ,)ration, t h e  Benaroya Business Park and many other Smjlller firms. 
Industrial sites are within five to ten minutes driving time from prime residential locations. 
Description of sites outside city limits: Overtake Industrial Park is a planned, integra fed area witflin the corporate 
limits of nearby Redmond and within t h e  Bellevue School District. Its more than 500 ac, dS have been developed as 
plant sites for light industry, distribution, and research oriented firms. 
SOURCES FOR I NDUSTRIAL FINANCI NG: 
Commercial banks, savings and loan associations. life insurance companies, mortgage companies and leasing 
companies. 
ADDITIONAL COMMENTS: 
Bellevue, t h e  fourth largest city in t h e  state, is now recognized as a major retail, commercial and industrial center in 
the Seattle Metropolitan Region. 
The face of t h e  community Is changing with increases notable in office space and also some additional d•�velop· 
ments, such as the E N I  Building with 2 1 5.000 sq. f t . ;  Pacific Northwest Bell's $30 mi l l ion 9·story cornpuler anrJ 
administrative center; One Bellvue Center, a 20·st ory 300,000 sq. f l .  office bUilding; Prudential's Sky!me Tower, a 
22-story 350,000 sq. ft. building; the Boeing Computer Services CPnter at the CC&F Industrial Park, and a $ 1 50 
mill ion expansion/reconstruction of Bellevue Square Regional Shopping Center. 
Local Newspaper: Daily Journal American publishes seven days a week with a paid circulation of 30.000 and a 
shoppers' edition circualtion of 58,000 with a total circu lat ion ol 88 .000. 
Radio and Television Broadcasting Stations: Bellevue Radio. Inc. (KLSY. 92.5 FM and KJZZ. 1 540 AM) 
Bellevue Community College (KBCS, 9 1 .3 FM) 
Bellevue Community College Cable Channel 8 
PUBLICATIONS ON AR EA: 
Published by Bellevue Chamber of Commerce: 
Bellevue Brochure 
Bellevue Map 
Economic and Business Data 
List of Clubs and Organizat ions 
Be l levue H istory 
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EDUCATION: 
Public Schools: 
Number of elementary schools . .  
Number of junior high schools . 
Number of middle schools . . . . .  . 
Number of high schools . . . .  . 
APPEND I X  E 
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. . 2 
. 4  
Total certified staff . . . . . .  1 ,006 (full· t ime equ valent) 
Total classified staff . . . . . . .  700 (lull-time equivalent) 
I o l ;t l  f �ruollrnt!nl . .  
Total enrollment 
Total enrollmenl .  
Certification requireme1 1 i :>  of teachers: State of Washington Certification Standards. 
1 1 6 
. .  6,33!'1 
. . .  4 ,526 
. . .  5,377 
TOTAL . . . . . .  1 6,242 
Parochial and Private Schools: There are four Roman Catholic schools with a total  enrollment or 2, 1 35.  In addition, 
there are private schools serving over 3,500 students. 
Higher Education: Bellevue Community College offers over 830 courses with an enrollment of more than 1 0,000 
students. In addition to colle!J·.' premajor and vocational programs ranging from data processing to wei • '  · · g ,  
continuing education and high school completion courses also are available each quarter o n  the campus a .  . at 
area high schools. Twenty· three vocational programs are offered by the college. B.C. C.  provides child care in an 
educational environment, and also a training facility lor students i n  child care education. Through its Outreach 
Program, B.C. C. brings classes directly to business and i ndustry and tailors its trai: .ing program t o  meet their 
specific needs� 
B.C. C.  has. its own radio station (KBCS·FM 9 1 .3) the TV station (cable channelS), a 300 seat theatre, a planetarium, 
a 3,000 seat gymnasium, and has available banquet facilities lor 50 to 300. 
Other major institutions o f  higher learning in the area are: 
University of Washington, Seattle U niversity. Sea t t l a  Pacific University, Un iversity of Puget Sound, Pacific 
Lutheran University, Everett Community College, Highline Community College, Shoreline Community College, 
Seattle Community College, City University and Griffin Business College. 
Vocational Training: I n  addition to those offered by community colleges, high schools in Bellevue offer vocational 
training programs including business education, distribul ive education, diversified occupations. building and 
construction trades, drafting, graphic communications, radio broadcasting, environmental horticulture, automotive 
and transportation mechanics, and nursing and he<�llh occupations. 
COMMUNITY FACILITIES: 
Greater Bellevue has 1 4  motels with 1 ,620 u nits. The largest of 1 1  meeting facilities (John Danz Theatre) will  seal 
1 ,450 people. (Bellevue Community College Gymnasium will  seat 3.000.) Banquet facilities are available for up to 
1 ,000 people. 
Overlake Hospital, the Eastside's largest hospital, provides a wide range of comprehensive medical and health 
care services including physician-staffed 24·hour emergency trauma service. A medical staff numbering more 
than 300 physicians offers more than fifty specialty and sub-specialty services ranging from allergy to urology. 
There are over 200 physicians and more than 1 40 dentists based in Bellevue. The city's Medic 1 (mobil intensive 
care unit), headquartered at the hospital, maintains direct telecommunication with Overtake Hospital's emergency 
department and is able to respond within minutes to life t hreatening emergencies. 
There are over 50 churches and congregations and approximately 200 service. community and professional 
organizations. 
Cultural  facilities and special events include Bel levue Art Museum. Bellevue Philharmonic Symphony, Eastlake 
Youth Symphony, Pacific Northwest Arts & Crafts Fair, Bellevue Jazz Festival, Town Hall Lecture Series, Bellevue 
Begonia Show, Lake Washington Saddle Club Horse Show, Seattle Rhododendron Show, Peter Puget Festival and 
hydroplane racing. There are 8 movie theatres and one drive-in. Bellevue Community College sponsors a Lecture/ 
Artist Series each year, as well as drama productions. symposiums and a fi lm series. 
The City of Bellevue recreat ional facilities include: 2 nature study parks. 4 sports parks, 1 tournament baseball 
site, 5 beach par�s. 3 community parks, 4 community cenlers, 1 senior adult activity center, 1 0  neight:lbrhood 
parks. one 1 8·hole golf course, one 9·hole par 3 golf course, 27 tennis courts including 8 which are i ndoors, 3 
greenbelt parks, 2 boat ramp sites, one animal farm. and 6 renlal  facilities for weddings, socials and meetings. 
The city's year-around recreation program includes organized activities for all ages in the areas of sports. health 
and fitness, cultura l  arts, outdoor education. special events and special poputatir;ms, i . e. developmentally disabled, 
senior adults and youth. 
LOCAL G OV E R N M E NT: 
Form of city government: Council-Manager. A part-time 7 member council is elected non-partisan and at· large for 
staggered lour year terms. The Mayor is elected by I he council lor a two year term and the City Manager is hired by 
the council t o  carry out t he day to day operations of the city. 
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HIG HWAY: North· south Interstate H ighway 405 and east·wesl l nterstate 90 int ersect i n  Bellevue. State Highways 
520 (a freeway) and 9 0 1  also serve the area. Tolls were removed from the Evergreen Point Bridge(Hwy 520) which 
connects Seattle and Bellevue. 
• TRUCK: Bellevue is served by all t he major truck lines OP<'"''"'" in t he Seat t le· Tacoma complex. Parity of freight 
rates with Seattle exists in the Bellevue area. 
BUS: Municipality o f  Metropolitan Seattle ( M ETRO) provides scheduled services t o  and from Seattle, Kirkland, 
Redmond, Medina and Mercer Island, as well as other areas of King County. New routes lor t h e  Eastside were 
recently added and a terminal transfer station has been provided i n  the Central Business District. A major metro 
bus transit depot and repair station is located here. 
UTILITY SERVICES: 
WATER: Service provided by t h e  City of Bellevue, Department of Uti l i t ies. 
Source: Seattle Water Department (Surface), Temperature 59 f' max. 40 F min. Hardness 1 4.2 PPM Calcium 
carbonate. Bellevue's combined storage 27 million gallons. Pumping capacity ample. Operating pressure 4 0· 1 1 0 
PSI, max. demand 34 million gallons per day. Average demand 1 4  mil l ion gallons per day. Water use charges: 
Residential · $7.92 per month within t h e  city and $7.53 per month outside city l imits. 
Commercial customers within the city pay on the basis of size of the meter and $.705 per 1 00 cubic feet over the 
minimum; outside city l imits $0.67 per 1 00 cubic feet over the minimum. 
SEWAGE: Service provided-by t h e  City of Bellevue/treatment by Met ro. Sewer use charges: Residential $9.88 
per month within' city limits and $9.40 per month outside city limits. These charges include $7.00 per month for 
Metro service. Commercial rate: Outside City of Bellevue $ 1 . 1 8  per 1 00 cubic feet up t o  1 00,000 cubic feet and 
$1 .02 per 1 00 cubic feet in excess of 1 00,000. Inside City of Bellevu e 1 05. 1 227% of the above, or $ 1 .24 per 1 00 
cubic feet up to 1 00,000 cubic feet and $ 1 .07 per cubic feet in excess of 1 00,000. To comply with Federal 
Pollution Controls, Metro charges a monthly surcharge and an a n nual industrial recovery charge on industrial 
customers. 
NOTE: Bellevue utilizes Metro's (Municipality of Metropolitan Seatt le) multi-city sewage disposal system which 
was formed i n  1 958 t o  combat serious pollution of Lake Washington and Puget Sound. The outstanding results of 
the Metro sewage problem have attracted nationwide attention. The rehabilitation of Lake Washington is 
described as t h e  most remarkable water pol l ut ion contr0l achievement i n  the nation i n  the decade of t h e  1 960's. 
DRAINAGE: t h e  City of Bellevue's Storm & Surface Water Drainage U tility is the first of its kind in t h e  nation, t o  
provide flood and water qualih r:ontrol. Service charges are based o n  land area a n d  i n tensity o f  development. 
The average homeowner is ah. - o t  $5.25/month; commercial rates are available. 
NATURAL GAS: Service provided by Washington Natural Gas Company. 
INTERR U PTIBLE SERVICE HIGH LOAD �ACTOR FIRM S E RVICE 
Monthly Delivery 
Therms• 
500,000 
1 00,000 
50,000 
25,000 
5,000 
•One Therm • 1 00,000 B.T.U. 
Avg. Cost 
Per Therm 
48. 1 1 1  
48.537 
48.600 
48.664 
48.946 
Monthly Delivery 
Therms• 
500,000 
1 00,000 
50,000 
25,000 
5,000 
Electric Power: Service provided by Puget Sound Power & Light Company. 
Residential  Service .... . . . . .. . . . .. . . . .  Average rate 3.6903¢ per KWH for the first 400 KWH 
Average rate 4.0934¢ per KWH for t h e  next 1 , 1 00 LWK 
Average rate 4 8059¢ per KWH for the next 1 ,500 KWH 
Commercial Service ... . . . . . . . . . . . . . . .  Average rate 4.024 1 ¢  per KWH lor the first 20,000 KWH 
Average rate 3. 1 1 94 ¢  per KWH for all over 20,000 KWI-i 
Avg Cost 
Per Therm 
52.423 
52.538 
52.682 
52.969 
52.270 
NOTE: Rates may vary from the average depending on the character and size of the load served. The Company 
will provide specific rate estimates upon request. 
TE LEPHO N E: Most of the city service is provided by Pacific Northwest Bell Telephone Company, with other areas 
served by General Telephone Company of the Northwest. 
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1970 
CENSUS 
1 ,159.lell 
4 1 1 .2110 
748,109 
1 .2711 
2 1 ,f:li3 
47& 
61.194 
1 , 1 110  
5,420 
5 30  
2.987 
3.115 1  
110 7  
4,703 
578 
4,313 
17,7 1 1  
14.970 
2.530 
3,.&55 
111,047 
7 
4.202 
1 ,825 
!Jill 
1 1 ,020 
25.878 
530.831 
283 
1 ,2110 
3.509 
1 ,1 01 
3,413.24ol 
1,460,3-43 
1 ,952,.901 
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OFFIC IAL APRIL  1 ,  1 983 POPULATION ESTIMATE 
BY CITY 
11180 
CENSUS 
1 .26'9,7411 
503,363 
766,386 
1 ,467 
26.•17 
l28 
73.1103 
1 ,170 
7.1143 
951 " 
3..229 
7,378 
729 
5,427 
483" 
Ul4 
22.9&1 · · 
18.7711 
2.485 
3.220 
2 1 .522 
218 
4.268 
1 ,701 
2,281 
23.318 
30.812 
4113.846 
209 
1 ,370 
3.578 
1 ,077' 
4 ,1 32.204 
2,0011.532 
2,1 23,672 
K I N G  COUNTY 
1 9R 3 
,.c.>' '" 
r'-
1970· 1:. ' 1981 OFM 1982 OFM 1 983 OFM 
. 1980 ;> POPULATI ON POPULATI ON POPULATI' 
11.5 
22.3 
2.4 
15.0 
22.0 
·30.9 
20.8 
.a 
<le-5 
79.4 
1.1  
86.7 
20.1 
15.4 
·1 11.4 
28.4 
29.6 
25.4 
·1 .8 
�.a 
13.0 
1 .6 
4.7 
23.5 
1 1 1 . 6  
18.3 
-7.0 
·26.1 
8.7 
2.0 
·2.1 
2 1 .0 
37.5 
8.8 
ESTIMATES ESTIMATES ESTIMATE 
1 ,3011.800 
138,4114 
7 7 1 ,304! 
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'7 415" 
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23.COO 
18,000 
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220 
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4112.200 
2 15 
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3.580 
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4.250,200 
2.1 05,770 
2,14ol,430 
1 ,31 1 ,400 
538,071 
7 73,324 
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307" 
74,300 
1,120 
7,480 
851 • 
3,140 
7 .840 
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5.780 
s:zs• 
&.550 
23.775 
18.275 
2.450 
3,120 
21,125 
320 
4, 1 10 
1,740 
2.350 
25.300 
33,100 
4112.000 
2 1 5  
1,.&50 
3.600 
1 ,039 
4,264,000 
2,1 1 7 , 1 37 
2,1 48.883 
1,31&.800 
&38,73-4 
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I,S50 
29,000 
307' 
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1 ,096 
7.1190 
850 
3,120 
1 0.250 
ll63 
15,775 
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25.500 
18.850 
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390 
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l2,700 
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1 ,475 
3,800 
.•• 04\ 
4,2815,100 
2, 1 43.""" 
2,14 1 .  
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Cha pter F i ve - A Proposed Strategy - A Sampl e Week at Emera l d  C i ty 
Communi ty Church  
Total Meetl!!g_T i me 
Leader 
4-Y, hours a week 
worsh i p  
congregati on 
Emera l d  Group 
Leadersh i p  o r  c ho i r  
El ders ' N i ght 
( maybe Board meeti ng )  
Dependabl e Peopl e 
3 hours 
worshi p 
congregation  
Emera l d  Group 
Future Leader 
4� hours a week 
worsh i p 
congrega ti on 
Emeral d  Group 
Pastor ' s  C l a s s  
o r  Worl d Changer 
or Di s c i pl es h i p  
(maybe El ders ' N i ght ) 
Hooked Peopl e 
1 hour 
worshi p o r  
congregat ion  o r  
Emera l d  Group 
F l exi bi l i ty wi l l  be of the utmo s t  i mportance i n  applyi ng any or 
1 1 9  
a l l of  these strateg i es . Thi s c hapter j us t  repre s ents a s tage i n  the 
l earning  process  but at  l east  there i s  a way to go . 
I V .  Orga n i zat ion  o f  the  Church Week 
What i s  a l ay person ' s  week go i ng to l ook  l i ke a coupl e of 
years down the road when a l l  of the p rograms are go i ng? ( l ) Ce 1 ebra­
t i o n ;  ( 2 )  Congregrati ons ; ( 3 )  Ce1 1 ; ( 4 )  Di s c i pl eshi p and l eader-
s h i p  devel opment . 
1 1 : 00 - 1 2 : 00 Cel ebra t i on i n  worsh i p 
1 2 : 30 - 2 : 00 Pas to r ' s C l a s s  ( l a s ts four weeks  onl y )  
5 : 30 - 6 : 20 Communi ty Congregat i onal  Chapel 
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A samp l e  week at Emera l d  C i ty Communi ty Church 
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110NDAY 
� TUESDAY 
Noth i ng Schedul ed 
1 20 
7 : 30 to 8 : 30pm Di sc i pl eshi p Unl im i ted for 2 years . 
Doe s  not run duri ng the summe r .  
6 : 00 t o  8 : 30pm El der ' s  Ni ght - 1 n i ght a month 
3 n i ghts  a 
month . 
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WEDNESDAY 
6 : 30 A . M .  *Leaders h i p  Study Opti on One ( Breakfast ) 
A preparation of Bi b l e  Study and Sunday School 
Lessons for Sunday even i ng .  Leader can attend 
any of three opt i ons  or watch i t  on v i deo tape 
at the i r  conveni ence . 
Or Cho i r  peopl e are not i nvol ved i n  both . 
7 : 30 to 8 : 00 Board of Di rectors 1•1eeti ng - one n i ght a month 
8 : 00 to 9 : 00 L�adersh i p Study Option  Two 
;;!> THURSDAY 
� 7 : 30 to 8 : 30 Worl d Changers C l a s s  ( l asts  on ly  4 weeks ) 
7 : 30 to 8 : 30 Opti on for Emera l d  G roups to meet i n  ch i s t i me s l ot . 
F R I DAY 
Noth i ng Schedul ed 
SATURDAY 
8 : 00 to 9 : 00 Leadersh i p  Study Option  Three ( Breakfa s t ) 
Opt i on for Emera l d  Groups a l l day Satur�ay unti l 4 : 00 
4 : 00 - - Sabath o r  fami l y  ni ght at hi me .  Fami l i e s  encouraged 
to have a devotion  together and p l ay together .  
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Summary of the Church Organi zati on 
Lay Pastors I 
These peopl e  l ead a congregati on of up to 250 peopl e .  They a re i n  
i nternshi p for fi ve years after  becomi ng a commi s s i oned e l de r  who has 
compl eted the two-year Di sci p l esh i p Unl i mi ted C l ass . 
E l ders 
These peop l e  have j o i ned the church , gone through a "wo rl d changers" 
c l a s s , ( four week s  on g i fts ) and are attendi ng  D i sc i p lesh i p  Unl i mi ted , 
Navi gators 2 : 7 ,  as wel l  a s  a monthl y  E l der ' s Ni g ht .  They each have a 
fl ock of f ive fami l i es to d i sc i p l e  and 1 5  to s hepherd . 
Eccl es i a  
1 21 
These peopl e have j o i ned the church and have ass umed some res pons i bi l i ty 
i n  the churc h .  They get Chri s tmas cards from the seni or pastor a s  wel l  as 
bi rthday cards and a ca l l .  
Members of  the Church 
These peopl e  have j o i ned the ch urch by goi ng through a four-week 
Pastor ' s  Cl ass  and confess i ng thei r fa i th before the church . They 
recei ve ma i l i ng s ,  a phone ca l l  once a month and a v i s i t  from the i r  
shepherd once every s i x months . They are recorded on  wh i te cards i n  
our rol odex.  
Fri ends of the Church 
These people have attended worshi p at  Eme ra l d  C i ty Communi ty 
Church and have asked to be on the ma i l i ng l i st .  They wi l l  recei ve a 
yearly l etter ask i ng i f  they want to be taken off the li s t .  They wi l l  
be recorded on orange cards i n  the rol odex . 
